

 Re-accreditation Report - 2010


Part I: Institutional Data

A) Profile of the College

1. Name and address of the college:

	Name: Sanatan Dharma College (Lahore), Ambala Cantt 
Address: Jagadhari Road, Ambala Cantt-133001 (Haryana)
City: Ambala Cantt                  District: Ambala                    State: Haryana
Pin code: 133001
Website: www.sdcollegeambala.org


2. For communication: 

Office

	Name
	STD 
code
	Tel. No.
	Fax No.
	E-mail

	Principal: 
Dr. Desh Bandhu
	0171
	2640283
M: 98120-53283
	2640283
	principal@sdcollegeambala.org

	Vice Principal : 
Prof. P.K. Seth
	0171
	2630283
M: 99962-56446
	2640283
	NA

	Steering Committee Coordinator: 
Dr. Sushil Kansal
	0171
	2640283;
M: 94162-60750
	2640283
	sushilkansal@gmail.com


Residence

	Name 
	     STD code
	Tel. No.
	Mobile No.

	Principal: Dr. Desh Bandhu
	      0171
	2642110
	98120-53283

	Vice Principal: Prof. P.K. Seth
	      0171
	2654798
	99962-56446

	Steering Committee 
Coordinator: Dr. Sushil Kansal
	      0171
	2671414
	94162-60750


3. Type of Institution:



       a. 
By management
i.    Affiliated College
       
 FORMCHECKBOX 






ii.   Constituent College     
 FORMCHECKBOX 

      b. 
By funding 
i.   Government 
 FORMCHECKBOX 



ii.  Grant-in-aid
 FORMCHECKBOX 



iii.  Self-financed
 FORMCHECKBOX 

iv.  Any other               
 FORMCHECKBOX 
          

(Specify the type)


      c. 
By Gender 

i.   For Men

             FORMCHECKBOX 






ii.  For Women

 FORMCHECKBOX 






iii. Co-education

 FORMCHECKBOX 

4. Is it a recognized minority institution?          Yes    FORMCHECKBOX 

    No    FORMCHECKBOX 

 If yes specify the minority status (Religious/linguistic/ any other)  

(Provide the necessary supporting documents)

	Date       
	Month
	Year

	15
	05
	1916 (at Lahore)

Rehabilitated at Ambala Cantt in 1948


5. a)  Date of establishment of the college:


    




b) University to which the college is affiliated:  Kurukshetra University  

6.      Date of UGC recognition:

	Under Section
	Date, Month & Year
	Remarks



	I.    2(F)

ii. 12 (B)
	Since the inception of the scheme.
Since the inception of the scheme.
	NIL
NIL


      (Certificate of recognition u/s 2 (f) and 12 (B) of the UGC Act enclosed)

7.  Does the University Act provide for autonomy of Affiliated/ Constituent Colleges?


Yes    FORMCHECKBOX 

  No    FORMCHECKBOX 

If yes, has the college applied for autonomy?



Yes    FORMCHECKBOX 

  No    FORMCHECKBOX 

8. 
Campus area in acres/sq. mts.:
14.51 acres / 58720.12723 sq. mts. 
9.   Location of the college: (based on Govt. of India census)

Urban


 FORMCHECKBOX 

Semi-urban

 FORMCHECKBOX 

Rural


 FORMCHECKBOX 

Tribal


 FORMCHECKBOX 

Hilly area                     FORMCHECKBOX 

Any other (specify)


10. Details of programmes offered by the institution: (Give last year’s data)
	SNo
	Prog. Level
	Name of the Programme
	Duration
	Entry

Qualification
	Medium of Inst.
	Sanctioned Strength
	No. of Students Admitted

	1. 
	UG
	BCA
	3 years
	Class-XII
	English
	80
	80

	2. 
	UG
	BSc-IT-Hons
	3 years
	Class-XII
	English
	40
	36

	3. 
	UG
	BSc-CAV
	3 years
	Class-XII
	English
	15
	14

	4. 
	UG
	BSc-C.Sc.
	3 years
	Class-XII
	English
	40
	40

	5. 
	UG
	BSc-Elect
	3 years
	Class-XII
	English
	40
	15

	6. 
	UG
	BCOM-CAV
	3 years
	Class-XII
	English
	45
	35

	7. 
	UG
	BCom-GEN
	3 years
	Class-XII
	English
	160
	144

	8. 
	UG
	BCom-PPI
	3 years
	Class-XII
	English
	40
	25

	9. 
	UG
	BCom-ASPSM
	3 years
	Class-XII
	English
	40
	36

	10. 
	UG
	BCom-TTM
	3 years
	Class-XII
	English
	40
	14

	11. 
	UG
	BCom-OMSP
	3 years
	Class-XII
	English
	40
	34

	12. 
	UG
	BA-OFF MGMT
	3 years
	Class-XII
	English
	120
	84

	13. 
	UG
	BA-GEN
	3 years
	Class-XII
	English
	400
	359

	14. 
	UG
	BA(H) ENG
	3 years
	Class-XII
	English
	30
	25

	15. 
	UG
	BA(H) Pol. Sc.
	3 years
	Class-XII
	English
	30
	10

	16. 
	UG
	BSc-NM
	3 years
	Class-XII
	English
	80
	73

	17. 
	UG
	BSc-MED
	3 years
	Class-XII
	English
	60
	14

	18. 
	UG
	BSc-BIOTEC
	3 years
	Class-XII
	English
	40
	12

	19. 
	UG
	BSC-H.Sc.
	3 years
	Class-XII
	English
	30
	06

	SNo.
	Prog. Level
	Name of the Programme
	Duration
	Entry

Qualification
	Medium of Inst.
	Sanctioned Strength
	No. of Students Admitted

	1. 
	PG
	MA-English
	2 Years
	Graduation
	English
	50
	49

	2. 
	PG
	M.Com
	2 Years
	Graduation
	English
	50
	44

	3. 
	PG
	MSc-Applied Physics
	2 Years
	Graduation
	English
	40
	36

	4. 
	PG
	MSc-Mathematics
	2 Years
	Graduation
	English
	40
	22

	5. 
	PG
	MA-Hindi
	2 Years
	Graduation
	Hindi
	50
	18

	6. 
	PG
	MA-Economics
	2 Years
	Graduation
	English
	50
	17

	7. 
	PG
	MA Mass Comm.
	2 Years
	Graduation
	English
	40
	07

	8. 
	PG
	PGDCA
	1 Year
	Graduation
	English
	80
	77


	SNo.
	Prog. Level
	Name of the Programme
	Duration
	Entry

Qualification
	Medium of Inst.
	Sanctioned Strength
	No. of Students Admitted

	1. 
	Certificate/

Diploma/

Advanced Diploma
	Cosmetology
	1/2/3 years
	+2/First Year/Second Year/Third Year
	English
	30
	16

	2. 
	Certificate/

Diploma/

Advanced Diploma
	Marketing
	1/2/3 years
	+2/First Year/Second Year/Third Year
	English
	30
	15

	3. 
	Certificate/

Diploma/

Advanced Diploma
	Computer Maintenance
	1/2/3 years
	+2/First Year/Second Year/Third Year
	English
	30
	28

	4. 
	Certificate/

Diploma/

Advanced Diploma
	Computer Applications
	1/2/3 years
	+2/First Year/Second Year/Third Year
	English
	30
	25

	5. 
	Certificate/

Diploma/

Advanced Diploma
	Office Mgmt.
	1/2/3 years
	+2/First Year/Second Year/Third Year
	English
	30
	20

	6. 
	Certificate/

Diploma/

Advanced Diploma
	Functional English
	1/2/3 years
	+2/First Year/Second Year/Third Year
	English
	30
	17

	7. 
	Certificate/

Diploma/

Advanced Diploma
	International Trade Mgmt.
	1/2/3 years
	+2/First Year/Second Year/Third Year
	English
	30
	15


	SNo.
	Prog. Level
	Name of the Programme
	Duration
	Entry

Qualification
	Medium of Inst.
	Sanctioned Strength
	No. of Students Admitted

	1
	M.Phil.
	NA
	
	
	
	
	

	2
	Ph.D.
	NA
	
	
	
	
	


11.  List the departments:
	Science

	Departments: Physics, Chemistry, Botany, Zoology, Bio-technology, Home-Science, Electronics Computer-Science & Information Technology. 

	Arts    (Language and Social sciences included)


	Departments: English, Hindi, Sanskrit, Punjabi, Music (Vocal), Music (Instrumental), Political Science, History, Economics, Mathematics, Journalism & Mass Communication, Physical-Education     

	Commerce

	Departments:  Commerce and Management    

	Any Other (Specify): 


12. Unit Cost of Education 

(Unit cost = total annual recurring expenditure (actual) divided by total number of students enrolled) 

      (a) including the salary component = Rs. 14674/- 

      (b) excluding the salary component = Rs. 4372/-
B) Criterion-wise Inputs

Criterion I: Curricular Aspects

	1.
	Does the College have a stated

Vision?                                                                                                       
Mission? 

Objectives?
	(
(
(


	2.
	Does the college offer self-financed Programmes? 
	Yes   (
      No (

	
	If yes, how many?
	


	
	Fee charged for each programme (include

Certificate, Diploma, Add-on courses etc.)


	Detail of Fee Under Self Finance Courses (in Rupees per annum)

Class

I Year

II Year

III Year

BA Phy Edu+Music

9920.00

6800.00

7098.00

BA Phy Edu

9620.00

6700.00

6800.00

BCA

15600.00

13780.00

13130.00

B.Sc. IT

15600.00

13780.00

13130.00

B.Sc. Bio-Tech

16640.00

12670.00

12770.00

B.Sc. CAV

12270.00

10900.00

11000.00

B.Sc. Comp. Sc.

12270.00

10900.00

11000.00

B.Com SF

9925.00

6760.00

6860.00

B.Com CAV

12025.00

8840.00

8940.00

B.Com ASPSM/TTM/PPI

12025.00

8840.00

8940.00

B.Com OMSP

12025.00

10660.00

10760.00

BBA

15600.00

13780.00

13130.00

M.Sc. Maths

9995.00

    8665.00
Master of Mass Comm.

14885.00

13455.00
M. Com

8575.00

8845.00
M.A. Eco.

8775.00

9045.00
PGDCA

16000.00

Add-on-Courses: Marketing &

International Trade Mgmt.

1500.00

Add-on-Courses: Off. Mgmt, Cosmetology, Comp. Maintenance and CAV

1500.00




	3.
	Number of Programmes offered under

a. annual system 
	04 (Regular) + 
15 (Add-on)


	
	b. semester system 
	24


	
	c.  trimester system
	NIL


	4.
	Programmes with 
	

	
	a. choice based credit system

	Yes

(
No

(
Number



	
	b. Inter/multidisciplinary approach


	Yes

(
No

(
Number

03


	
	c. Any other, specify
	Yes

(
No

(
Number



	
	
	

	5.
	Are there Programmes where assessment of teachers by students is practiced?
	Yes

(
No

(
Number

12


	6.
	Are there Programmes taught only by visiting faculty?
	Yes

(
No

(
Number

17


	7.
	New programmes introduced              during the last five years                     
	As follows:

	
	UG 

Yes ( Number 03
1. B.Sc. with Bio-Technology
2. B.A. with Physical Education

3. B.B.A.
	PG

Yes ( Number 06
1. M.Com.
2. M.A. Economics

3. M.A. Mass Communication

4. M.Sc. Applied Physics

5. M.Sc. Mathematics

6. P.G.D.C.A.
	Others (specify)

Yes ( Number 04
1. Add-on Certificate Course in Functional English

2. Add-on- Certificate Course in Cosmetology

3. Add-on- Certificate Course in Comp. Maintenance
4. Computer Education in Ist year for all non-computing students

	8.
	How long does it take for the institution to introduce a new programme within the existing system?
	Approximately one year




	9.
	Does the institution develop and deploy action plans for effective implementation of the curriculum?
	Yes

(
No

(


	10.
	Was there major syllabus revision during the last five years? If yes, indicate the number.
	Yes

(
No

(
Number

08


	11. 
	Is there a provision for Project work etc. in the programme? If yes, indicate the number.
	Yes

(
No

(
Number

15


	12. 
	Is there any mechanism to obtain feedback on curricular aspects from 
	

	
	a. Academic Peers?
	Yes

(
No

(


	 
	b. Alumni?
	Yes

(
No

(


	 
	c. Students?
	Yes

(
No

(


	 
	d. Employers?
	Yes

(
No

(


	
	e. Any other?
	Yes

(
No

(



Criterion II: Teaching-Learning and Evaluation

	1.
	How are students selected for admission to various courses?
	


a)
Through an entrance test developed by the institution



b)
Common entrance test conducted by the 



University/Government

c)  
Through interview





d) 
Entrance test and interview




e)  
Merit at the previous qualifying examination                          (           
f)
Any other (specify)



(If more than one method is followed, kindly specify the weightages)

2. Highest and Lowest percentage of marks at the qualifying examination considered for admission during the previous academic year:
	Programmes

(UG and PG) 
	Open category
	SC/ST category
	Any other
(BC & OBC)

	
	Highest

(%)
	Lowest

(%)
	Highest

(%)
	Lowest

(%)
	H
(%)
	L
(%)

	Under-Graduate

	1.  B.Com-I (Gen)
	89.2
	67.2
	84.2
	43.3
	75.4
	45.8

	2.  B.Com-I (Gen) SF
	77.4
	43.6
	48.4
	NA
	64.8
	52.6

	3.  BA-I Hons (Eng)
	83.6
	51.0
	54.6
	NA
	62.2
	NA

	4.  BA-I Hons (Pol Sc)
	58.8
	42.0
	68.4
	NA
	NA
	NA

	5.  BA-I
	82.5
	35.0
	35.0
	35.0
	35.0
	35.0

	6.  BSc-I (Elec)
	87.6
	56.0
	NA
	NA
	81.4
	62.4

	7.  BSc-I (Medical)
	75.2
	57.2
	50.0
	43.7
	76.8
	NA

	8.  BSc-I (Bio-Tech)
	77.2
	59.0
	70.6
	NA
	71.2
	58.0

	9.  BSc-I (Comp. Sc.)
	77.6
	52.0
	35.0
	NA
	60.8
	51.4

	10. BSc-I (CAV)
	84.0
	60.6
	58.0
	NA
	NA
	NA

	11. BCA-I
	83.5
	53.4
	62.6
	NA
	70.8
	56.0

	12. BSc-I Hons (IT)
	82.8
	53.0
	65.0
	NA
	68.4
	52.0

	13. BSc-I (Non-Med)
	87.8
	40.0
	72.0
	66.6
	73.8
	52.6

	14. BSc-I (Home Sc)
	49.7
	35.0
	49.0
	NA
	NA
	NA

	15. B.Com-I (CAV)
	82.8
	69.0
	67.2
	55.6
	76.6
	52.6

	16. B.Com-I (PPI)
	76.0
	52.0
	63.6
	NA
	58.0
	43.0

	17. B.Com-I (ASPSM)
	80.0
	43.8
	NA
	NA
	61.0
	52.0

	18. B.Com-I (TTM)
	66.2
	41.0
	NA
	NA
	45.8
	NA

	19. B.Com-I (OMSP)
	67.8
	43.6
	56.4
	NA
	63.2
	56.2

	20. B.A.Off.Mgt.-I
	73.2
	43.8
	63.6
	45.6
	70.8
	44.0

	Post-Graduate

	1. M.Com-I
	73.9
	53.1
	61.0
	46.3
	74.5
	48.5

	2. MSc (Physics)-I
	71.4
	59.6
	NA
	NA
	NA
	NA

	3. M.A. (English)
	80.4
	57.6
	64.0
	NA
	63.5
	NA

	4. M.A. (Hindi)
	69.2
	49.2
	62.0
	53.5
	60.5
	57.6

	5. M.A. (Economics)
	73.6
	42.3
	53.2
	52.5
	63.2
	45.7

	6. M.Sc. (Math)   
	79.5
	48.4
	64.8
	51.7
	71.7
	57.2

	7. M.A. Mass.Comm
	67.6
	50.0
	69.0
	50.1
	65.0
	65.0

	8. PGDCA
	70.5
	40.8
	56.5
	49.0
	58.8
	51.5


	3.
	Number of working days during the last academic year
	300



	4.
	Number of teaching days during the last academic year
	177



	5.
	Number of positions sanctioned and filled (last two years)
Sanctioned/ Filled

	
	



                Teaching






    Non-teaching






    Technical
	28        

22
NIL
NIL
NA
NA


	6.
	a.
	Number of regular and permanent teachers (gender-wise)

	
	
	
	 Associate Prof.
 Asst. Prof.
	M

18
F

14
M

15
F

08


	
	b.
	Number of temporary teachers (gender-wise)
	Lecturers – 

Full- time
	M

14
F

44


	
	
	
	Lecturers – Part- time
	M

X
F

X



	
	
	
	Lecturers (Management appointees)  - Full time 
	M

X
F

01


	
	
	
	Lecturers (Management appointees)  - Part time 
	M

X
F

X


	
	
	
	Any other
	M

X
F

01


	
	
	
	Total
	M

47
F

68



	
	c.
	Number of teachers
	From the same State

From other States
	94
21



                                                                                           * M – Male    F – Female
                                                                                         

Number   %

	7. 
	a.
	Number of qualified/ permanent teachers and their percentage to the total number of faculty 
	55
63.25


	
	b.
	Teacher: student ratio
	1:25


	
	
	
	

	
	c.
	Number of teachers with Ph.D. as the highest qualification and their percentage to the total faculty strength
	29
33.35


	
	d.
	Number of teachers with M. Phil as the highest qualification and their percentage to the total faculty strength 
	17
19.55


	
	e.
	Percentage of the teachers who have completed UGC, NET and SLET exams
	17%


	
	f.
	Percentage of the faculty who have served as resource persons in Workshop/ Seminars/ Conferences during the last five years
	10%


	
	g.
	Number of faculty development programmes availed by teachers (last five years)                             
	05-06 06-07 07-08 08-09 09-10

	
	
	
	UGC/ FIP programme

Refresher:

Orientation:

Any other (specify)
	0
0
0
0
1
0
0
1
0
1
0
2
3
11
7
0
0
0
0
0


	
	h.
	Number of faculty development programmes organized by the college during the last five years 

	
	
	Seminars/ workshops/symposia on curricular development, teaching- learning, assessment, etc.
	  05-06 06-07 07-08 08-09 09-10
07
08
04
08
08


	
	
	Research management
	X   
X
X
X
X


	
	
	Invited/endowment lectures 
	06
04
07
05
10


	
	
	Any other  (specify)
	X
X
X
X
X



                                                                                                       Number    %

	8.
	Number and percentage of the courses where predominantly the lecture method is practiced
	43
100



	9.
	Does the college have the tutor-ward system?                                                                 
If yes, how many students are under the care of a teacher?  
	Yes  (    No (
40



	10.
	Are remedial programmes offered?
	Yes

(
No

(
Number

02



	11. 
	Are bridge courses offered?
	Yes

(
No

(
Number




	12.
	Are there Courses with ICT-enabled teaching-learning processes?
	Yes

(
No

(
Number

11



13.    Is there a mechanism for:

	 
	a.
	Self appraisal of faculty?
	Yes ( No (

	
	b.
	Student assessment of faculty performance?
	      Yes ( No (

	
	c.
	Expert /Peer assessment of faculty performance?
	 Yes ( No (

	14.
	Do the faculty members perform additional administrative work? If yes, the average number of hours spent by the faculty per week
	 Yes ( No (
12



Criterion III: Research, Consultancy and Extension

1. How many teaching faculty are actively involved in research? (Guiding student research, managing research projects etc.,)

Number          % of total
	18
	32.7

	
	2. Research collaborations

	
	a) National

    If yes, how many?

	Yes (   No (  


	

	
	b) International 


    If yes, how many?

     

	Yes (   No (

	

	
	3. Is the faculty involved in consultancy work? 

    If yes, consultancy earnings/ year (average of   

    last two years may be given)  

	Yes (   No (
Free

	

	4.
	a. 
	Do the teachers have ongoing/ completed research projects?
	Yes (
     No (

	
	
	If yes, how many?          On going

                                       Completed
	03
03


	
	b. 
	Provide the following details about the ongoing research projects
	

	Major projects
	Yes
	(
	No
	(
	Number 
	01
	Agency
	UGC
	Amt. 
	Rs.375000/-

	Minor projects
	Yes
	(
	No
	(
	Number
	02
	Agency
	UGC
	Amt.
	(1) Rs.60000/-
(2) Rs.97500/-

	College Projects
	Yes
	(
	No
	(
	Number
	
	Amount
	

	Industry sponsored
	Yes
	(
	No
	(
	Number
	 
	Industry
	
	Amt.
	

	Any other (specify)
	Yes
	(
	No
	(
	
	
	
	
	
	

	No. of student research projects *
	Yes
	(
	No
	(
	Number
	382
	Amount sanctioned by the College 
	


* Projects Submitted by students of BCA, B.Sc (Hons)-IT, B.Com Vocational and Add-on-Courses.  
	5.
	Research publications: (2005-2010)

	International journals
	Yes
	(
	No
	(
	Number 
	15

	National journals – refereed papers
	Yes
	(
	No
	(
	Number
	26

	College journal
	Yes
	(
	No
	(
	Number
	11

	Books
	Yes
	(
	No
	(
	Number
	08

	Abstracts
	Yes
	(
	No
	(
	Number
	03

	Any other (specify)
	Yes
	(
	No
	(
	Number
	

	Awards, recognition, patents etc. if any (specify)

	6.
	Has the faculty
	

	
	a) Participated in Conferences?         (2005-10)
	Yes ( No (  Number: 352

	
	b) Presented research papers in   

    Conferences? 

    (2005-10)
	Yes ( No (  Number: 116

	7.
	Number of extension activities organized in collaboration with other agencies/NGOs (such as Rotary/Lions Club) (average of last two years)
	20


	8.
	Number of regular extension programmes organized by NSS and NCC (average of last two years)
	NSS

NCC

50

04




	9.
	Number of NCC Cadets/units
	M

055
F

055
Units

02



	10.
	Number of NSS Volunteers/units
	M

196
F

104
Units

03



Criterion IV: Infrastructure and Learning Resources
	1.
	(a) Campus area in acres
	14.51 acres


	
	(b) Built up area in Sq. Meters 
	58720.12723 sq. mt.



                         (*1 sq.ft. = 0.093 sq.mt)

	2.
	Working hours of the Library
	

	
	(a) On working days
	8 hrs.



	
	(b) On holidays

(c) On Examination days
	NIL

9 hrs.



	
	
	


	3.
	Average number of faculty visiting the library/day (average for the last two years)
	25




	4.
	Average number of students visiting the library/day

(average for the last two years)
	300




	5.
	Number of journals subscribed to the institution 
	36




	6.
	Does the library have the open access system?
	Yes

(
No

(



	7. 
	
	Total collection (Number)                                           

                                              
	Titles

Volumes

28020  59135



	
	a. 
	Books
	     46512


	
	b.
	Textbooks
	     10404


	
	c. 
	Reference books                                                                 
	1907     2219


	
	d. 
	Magazines
	55


	
	e. 
	Current journals


Indian journals


Foreign journals
	32
04


	
	f. 
	Peer- reviewed journals
	15


	
	g. 
	Back volumes of journals
	187


	
	h. 
	E-resources 


CDs/ DVDs


Databases


Online journals


Audio- Visual resources  
(Through N-LIST,   Inflibnet, e-books)
	850
01
2100
51000


	
	i. 
	Special collections (numbers)


Repository 

            (World Bank, OECD, UNESCO etc.)


Interlibrary borrowing facility 

Materials acquired under special schemes (UGC, DST etc.)

Materials for Competitive examinations including Employment news, Yojana etc. 

Book Bank

Braille materials

Manuscripts

Any other (specify) 


	Yes

No

No.

( 1137 books acquired under UGC Grant
( 270 books & 07 magazines on Competitions & Career Guidance
( 10288 books under Book Bank


	8 
	
	Number of books/journals / periodicals added during the last two  years and their total cost

The year before last

Last Year

Number 

Total Cost

     (Rs.)

Number 

Total Cost

      (Rs.)

Text books

143
43808.00
116
43535.00
Reference Books

13
29661.00
26
22204.00
Other books

965
274641.00
1149
313400.00
Journals/Periodicals 

90
40537.00
91
46613.00
Encyclopedia

02
3350.00
01
12500.00
Any other(specify)

X
X
X
X


	9.
	
	Mention the 


Total carpet area of the Central Library (in sq. ft)


Number of departmental libraries


Average carpet area of the departmental libraries 


Seating capacity of the Central Library (Reading room) 

Number of computers in the college


Number of Departments with computer facilities
	9978.144 sq. ft.
04
1614.586 sq. ft.
120
271

17



	10.
	
	Status of Automation of the Library


not initiated


fully automated


partially automated
	(
 

(
(

	11. 
	
	Percentage of library budget in relation to the total budget
	10.77%


	12. 
	
	Services/facilities available in the library (If yes, tick in the box)


Circulation


Clipping                                                                                                                                                      

Bibliographic compilation                                                  

Reference


Reprography


Computer and Printing


Internet 


Inter-library loan


Power back up 


Information display and notification


User orientation /information literacy 


Any other (specify)
	(
(
(
(
(
(
(
(
(
(
(
(

	13.
	
	Average number of books issued/returned per day


	155


	14.


	
	Ratio of library books to the number of students enrolled


	24:1



 15. Computer Facilities:
	
	
	Central computer facility ( Number of terminals )
	21


	
	
	Budget allocated for purchase of computers during the last academic year
	Rs.650000/-


	
	
	Amount spent on maintenance and upgrading of computer facilities during the last academic year
	Rs.200000/-



	Dialup
	Broadband
	Others (Specify)

	
	(
	


Internet Facility, Connectivity

	Number of nodes/ computers with Internet facility          

29
        

	16.
	Is there a Workshop/Instrumentation  

 Centre?
	Yes 

(
No
Available from the year
2009



	17.
	Is there a Health Centre? 
	Yes 

(
No

Available from the year 
1970



	18.
	Is there Residential accommodation for
       
	

	
	

      Faculty ?
	Yes 

(
No

(


	
	Non-teaching staff ?
	Yes 

(
No

(



	19.
	Are there student Hostels?
                     
	Yes 

(
No

(


	
	NA
If yes, number of students residing in hostels     



	
	Male 
	Yes 

(
No

(
Number



	
	Female

	Yes 

(
No

(
Number




	20.
	Is there a provision for


	

	
	a) Sports fields


	Yes 

(
No

(


	
	b) Gymnasium 
	Yes 

(
No

(


	
	c) Womens’ rest rooms
	Yes 

(
No

(


	
	d) Transport
	Yes 

(
No

(


	
	e) Canteen/Cafeteria
	Yes 

(
No

(


	
	f) Students centre 


	Yes 

(
No

(


	
	g) Vehicle parking facility                                                               
	Yes 

(
No

(



Criterion V: Student Support and Progression

	1. 
	a
	Student strength

(Provide information in the following format, for the past two years)


	Student 

Enrolment
	Session
	UG
	PG
	M. Phil
	Ph.D
	Diploma/ Certificate
	Self-Funded

	
	
	M
	F
	T
	M
	F
	T
	M
	F
	T
	M
	F
	T
	M
	F
	T
	M
	F
	T

	No.of students from the same State where the college is located
	2007-08

2008-09
	594

490
	668

552
	1262

1042
	09

08
	77

60


	86

68
	-

-
	-

-
	-

-
	-

-
	-

-
	-

-
	35

66
	45

70
	80

136
	589

606


	577

627
	1166

1233


	No.of students from other States
	2007-08 

2008-09
	20

19
	30

32
	50

51
	02

03
	03

05
	05

08
	-

-
	-

-
	-

-
	-

-
	-

-
	-

-
	-
-
	-
-
	-
-
	-

-
	-

-
	-

-

	No.of NRI students
	NA
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	No.of foreign students

	NA
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	


M – Men,  F- Female,  T-Total

	b.
	Dropout rate in UG and PG (average for the last two batches)                                         


	Number
	%
	

	
	                                                                                                   UG
	161
	6.01
	

	
	







   PG
	20
	9.0
	


* This drop out is infect related to students leaving college for some other courses & they are not discontinuting their studies.
	2. 
	Financial support for students: (last Year)
	Number

Amount



	
	



Endowments:
	X
X


	
	



Freeships:
	86
103200.00


	
	



Scholarship (Government)





Scholarship (Institution)





Number of loan facilities:





Any other financial support             

                                                 (Specify) Sports
	121
449521.00
106
160658.00
02
1. Loan from Provident Fund
2. Wheat Loan
19
50050.00


	3. 
	Does the college obtain feedback from students on their campus experience?
	Yes ( No (


	4. 
	Major cultural events (data for last year ) 2009-2010

	Events
	Organized
	Participated

	
	Yes
	No
	Number
	Yes
	No
	Number

	Inter-collegiate
	(
	(
	06
	(
	(
	35

	Inter-university
	(
	(
	
	(
	(
	

	National
	(
	(
	
	(
	(
	

	Any other (specify)
	(
	(
	
	(
	(
	


5. Examination Results (data of past five years)

Session-wise Result Positions
	LEVEL
	2004-05
	2005-06
	2006-07
	2007-08
	2008-09

	
	UG
	PG
	UG
	PG
	UG
	PG
	UG
	PG
	UG
	PG

	Number of First Divisions
	720
	05
	741
	02
	706
	02
	684
	09
	636
	14

	Number of University Merit
	74
	02
	105
	03
	85
	04
	74
	01
	74
	09


Session-wise Detailed Results
	S.No.
	Class
	Pass Percentage

	
	
	2004-05
	2005-06
	2006-07
	2007-08
	2008-09

	1. 
	BA-I
	87.1
	87.8
	93.9
	84.67
	80

	2. 
	BA-II
	95.3
	97.8
	93.2
	93.24
	95.7

	3. 
	BA-III
	97.2
	97.6
	95.9
	96.20
	95.7

	4. 
	BSc-I-NM
	86.4
	98.5
	88.4
	85.71
	75

	5. 
	BSc-I-Med
	100
	100
	90.0
	84.00
	100

	6. 
	BSc-I-Elec
	86.0
	76.6
	63.6
	33.33
	100

	7. 
	BSc-I-CAV
	92.3
	100
	91.6
	85.71
	50

	8. 
	BSc-I-CSc
	91.4
	92.3
	96.9
	85.71
	75

	9. 
	BCA-I
	100
	100
	100
	100
	100

	10. 
	BSc-I-IT
	90.9
	78.3
	89.5
	66.66
	76.9

	11. 
	BSc-II-NM
	100
	100
	98.4
	96.66
	95.6

	12. 
	BSc-II-Med
	100
	100
	100
	100
	100

	13. 
	BSc-II-Elec
	100
	100
	100
	88.88
	100

	14. 
	BSc-II-CAV
	77.7
	100
	100
	100
	100

	15. 
	BSc-II-CSc
	100
	100
	91.3
	92.85
	83.3

	16. 
	BSc-III-CND
	100
	100
	100
	--
	--

	17. 
	BCA-II
	100
	100
	100
	100
	96.9

	18. 
	BSc-II-IT
	66.6
	89.4
	100
	100
	96.2

	19. 
	BSc-III-NM
	100
	91.1
	93.8
	93.65
	96.6

	20. 
	BSc-III-Med
	100
	100
	100
	100
	100

	21. 
	BSc-III-Elec
	82.6
	93.7
	95.6
	87.5
	66.7

	22. 
	BSc-III-CAV
	100
	100
	100
	100
	90

	23. 
	BSc-III-CSc
	100
	100
	100
	100
	100

	24. 
	BCA-III
	100
	100
	100
	100
	100

	25. 
	BSc-III-IT
	100
	100
	100
	96.9
	96.9

	26. 
	BSc-I-HSc
	57.9
	85.7
	100
	100
	71.4

	27. 
	BSc-II-HSc
	100
	100
	100
	100
	100

	28. 
	BSc-III-HSc
	81.8
	100
	100
	100
	100

	29. 
	BCom-I-Gen
	97.6
	93.2
	92
	97.7
	90.78

	30. 
	BCom-I-CAV
	100
	100
	100
	100
	100

	31. 
	BCom-I-ASPSM
	94.3
	100
	100
	94.73
	90.62

	32. 
	BCom-I-PPI
	94.4
	96.4
	100
	92.3
	83.33

	33. 
	BCom-I-TTM
	94.1
	81.4
	100
	80.76
	100

	34. 
	BCom-I-OMSP
	NA
	100
	100
	91.89
	60

	35. 
	BCom-II-Gen
	96.7
	98.7
	98.5
	98.66
	94

	36. 
	BCom-II-CAV
	100
	100
	94.1
	88.88
	100

	37. 
	BCom-II-ASPSM
	96.4
	100
	96.9
	94.28
	94.1

	38. 
	BCom-II-PPI
	91.3
	96.6
	100
	100
	100

	39. 
	BCom-II-TTM
	--
	100
	100
	52
	94.7

	40. 
	BCom-II-OMSP
	--
	--
	80
	96.42
	96.9

	41. 
	BCom-III-Gen
	100
	97.7
	97.6
	100
	100

	42. 
	BCom-III-CAV
	100
	100
	100
	100
	100

	43. 
	BCom-III-ASPSM
	100
	100
	100
	100
	100

	44. 
	BCom-III-PPI
	100
	95.2
	100
	100
	100

	45. 
	BCom-III-OMSP
	--
	--
	--
	95
	100

	46. 
	BCom-III-TTM
	--
	--
	100
	100
	94.7

	47. 
	BA-Hons-I (Eng.)
	--
	--
	100
	100
	100

	48. 
	MA-I-Hindi 
	100
	100
	100
	100
	100

	49. 
	MA-I-Eng 
	100
	100
	100
	100
	100

	50. 
	MA-II-Hindi 
	100
	100
	100
	100
	100

	51. 
	MA-II-Eng 
	100
	100
	100
	100
	100

	52. 
	MA-I-Eco (PG)
	--
	--
	--
	100
	100

	53. 
	MCom-I (PG)
	--
	--
	--
	100
	100

	54. 
	PGDCA (PG)
	--
	--
	--
	100
	100

	55. 
	MA-II-Eco (PG)
	--
	--
	--
	--
	100

	56. 
	MCom-II (PG)
	--
	--
	--
	--
	100

	57. 
	MA-Hindi Sem -I
	--
	--
	--
	--
	100

	58. 
	MA-Eng Sem -I
	--
	--
	--
	--
	100

	59. 
	MA-Eco Sem -I
	--
	--
	--
	--
	100

	60. 
	MCom-Sem -I
	--
	--
	--
	--
	100

	61. 
	M.Sc. App. Phy. Sem -I
	--
	--
	--
	--
	100

	62. 
	M.Sc. Math Sem -I
	--
	--
	--
	--
	100


	6.
	Number of overseas programmes on campus and income earned:  Not Applicable
	Number

Amount

Agency




	7.
	Number of students who have passed the following examinations during the last five years

	
	
	
NET


SLET


CAT


TOEFL


GRE


GMAT


Civil services 

                           (IAS / IPS/IFS) 

Defence Entrance


Other services

 
Any other (specify)
	07
01
08



	8.
	Is there a Student Counselling Centre?
	Yes 

(
No

(



	9. 
	Is there a Grievance Redressal Cell?
	Yes 

(
No

(



	10. 
	Does the college have an Alumni Association?
	Yes 

(
No

(
Formed in the year

2001



	11. 
	Does the college have a Parent-teachers Association?
	Yes 

(
No

(
Formed in the year



	
	
	


Criterion VI: Governance and Leadership 

	1. 
	Yes 

(
No

(
Has the institution appointed a permanent Principal?


 

	M. Sc., Ph.D.


If Yes, denote the qualifications

	NA


If No, for how long has the position been vacant?                 

	2.  
	Number of professional development programmes held for the Non-teaching staff (last two years)
	03
03



	3. 
	Financial resources of the college (approximate amount) – Last year’s data

	
	
	Grant-in-aid
	25795000.00


	
	
	Fee from aided courses
	11408450.00


	
	
	Donation
	143100.00


	
	
	Fee from Self-funded courses
	5551785.00


	
	
	Any other (specify)
	113563.00



4. Statement of Expenditure (for last two years)

	EXPENDITURE: 2008-09

	I-RECURRING

 

 

 

 

 

 

 
	 
	 
	AMOUNT(Rs.)

	
	1
	Salaries Allowances of Teaching & Academic Staff
	25251442.00

	
	2
	Salaries Allowances of Non Teaching Staff
	5655837.00

	
	3
	Libraries
	298367.00

	
	4
	Scholarships, Stipends and other financial assistance
	238137.00

	
	5
	Appartus, Chemicals & Consumable Stores
	1522793.00

	
	6
	Other items(Maintenance/Water Elect./Telephones/Insfrastructure/Misc.)
	5809975.00

	
	 
	Total (I)-(RECURRING) (1 to 7)
	38776551.00

	II- NON RECURRING

 

 

 

 

 
	 
	 
	 

	
	1
	Library
	149109.00

	
	2
	Buildings
	1857679.00

	
	3
	Other items (Furniture & Fixture/Sc. Appartus/Sports Eq./ Electric Eq.)
	2115460.00

	
	 
	Total (II)-(NON RECURRING) (1 to 3)
	4122248.00

	
	 
	GRAND TOTAL (I & II)- (RECURRING & NON RECURRING)
	42898799.00

	
	
	
	

	EXPENDITURE: 2007-08

	I-RECURRING

 

 

 

 

 

 

 
	 
	 
	AMOUNT(Rs.)

	
	1
	Salaries Allowances of Teaching & Academic Staff
	22253354.00

	
	2
	Salaries Allowances of Non Teaching Staff
	5322606.00

	
	3
	Libraries
	234765.00

	
	4
	Scholarships, Stipends and other financial assistance
	208780.00

	
	5
	Appartus, Chemicals & Consumable Stores
	578202.00

	
	6
	Other items (Maintenance/ Water/ Elect./ Telephones/ Insfrastructure/ Misc.)
	8087801.00

	
	 
	Total (I)-(RECURRING) (1 to 7)
	36685508.00

	II- NON RECURRING

 

 

 

 
	 
	 
	 

	
	1
	Library
	129367.00

	
	2
	Buildings
	891401.00

	
	3
	Other items (Furniture & Fixture/Sc. Appartus/Sports Eq./ Electric Eq.)
	1413311.00

	
	 
	Total (II)-(NON RECURRING) (1 to 3)
	2434079.00

	 
	 
	GRAND TOTAL (I & II)- (RECURRING & NON RECURRING)
	39119587.00


	5.
	Dates of meetings of Academic and Administrative Bodies during the last two years:                                                                       
	Last year
	Year before last

	Governing Body
	29-11-2008
	08-10-2009

	Internal Administrative Bodies

Advisory Committee:

Staff Council


	         26.01.2010
	31.08.2009 18.11.2009

05.05.2009

01.07.2009

	Any other (specify)
	
	

	6. 
	Are there Welfare Schemes for the academic community?

    

	
	
Loans:
	Yes

(
No

(


	
	
Medical allowance 

                              
Any other (Detailed Below)
	Yes

(
No

(
Yes

(
No

(


	
	
	Loan Facility:

Salary Advances
=Rs.123500.00

Wheat Loan (for non-teaching)      = Rs.120000.00

PF Loan  =  Rs. 170000.00



	7. 
	Are there ICT supported / Computerized units/processes/activities for the following? 
	

	
	
	              a) Administrative section/ office

              b) Finance Unit
	Yes

(
No

(
Yes

(
No

(



	
	
	
   c) Student Admissions 
	Yes

(
No

(



	
	
	
     d) Placements
	Yes

(
No

(



	
	
	                    e) Aptitude Testing
	Yes

(
No

(



	
	
	
      f) Examinations
	Yes

(
No

(



	 
	                            g) Student Records 


	Yes

(
No

(



	Criterion VII:  Innovative Practices
1. 
Has the institution established Internal Quality Assurance Mechanisms?         

2. Do students participate in the Quality Enhancement initiatives of the Institution?     

3. What is the percentage of the following student categories in the institution?

a. SC 

b. ST 

c. OBC

d. Women 

e. Differently-abled 

f. Rural 

h. Tribal

i. Any other (specify)
4. What is the percentage of the following category of staff?
Category

Teaching staff

%

Non-teaching staff

%

A
SC

4
3.33
12
21.05
B
ST

0
0
0
0
C
OBC / BC
2
1.66
11
19.29
D
Women

74
61.66
03
5.26
E
Physically-

challenged

0
0
0
0
F
General Category

114
95
34
59.64
G
Any other

 ( specify)

0
0
0
0

	Yes

(
No

(
Yes

(
No

(
Total=2466

8.63 %

0.24 %

4.98 %

54.17 %

0.12 %

32.44

NIL

NIL




5.
What is the percentage incremental academic growth of the following category of students for the last two batches?

	
	Category                        
	At Admission
	On completion of the course

	
	
	Batch I
	Batch II
	Batch I
	Batch II

	a.
	SC
	
	
	
	

	b.
	ST
	
	
	
	

	c.
	OBC
	
	
	
	

	d.
	Women
	
	
	
	

	e.
	Physically challenged
	
	
	
	

	f.
	General Category
	
	
	
	

	g
	Any other (specify)
	
	
	
	


* As far now no such data is maintained by the Institution.
C) Profile of the Departments

	1. 
	Name of the Department
	ENGLISH

	2. 
	Year of Establishment
	Since the inception of the college

	3. 
	Number of Teachers sanctioned and present position
	13
	13

	4. 
	Number of Administrative Staff
	Not Applicable

	5. 
	Number of Technical Staff
	Not Applicable

	6. 
	Number of Teachers and Students
	T=13; S=1233

	7. 
	Demand Ratio (No. of seats: No. of applications)
	1:1.21

	8. 
	Ratio of Teachers to Students 
	1:95

	9. 
	Number of research scholars who had their master’s degree from other institutions 
	Not Applicable

	10. 
	The year when the curriculum was revised last
	2006-2007 (Minor changes are on yearly basis)

	11. 
	Number of students passed NET/SLET etc. (last two years)
	01 (Gauri Midha cleared NET)

	12. 
	Success Rate of students (What is the pass percentage as compared to the University average?
	80-90%

	13. 
	University Distinction/ Ranks 
	Given below

	14. 
	Publications by faculty (last 5 years)
	15

	15. 
	Awards and recognition received by faculty (last five years)
	Dr. Neena Malhotra:

1. Nominated as Member, Board of UG Studies, KU, Kurukshetra,          
2009-11

2. Nominated as Member, Board of PG Studies, KU, Kurukshetra, 2004-06.

Dr. Sushil Kansal:

1. Nominated as Member, Board of PG Studies, KUK.

2. Honorary Member & RTI Expert, Haryana Chamber of Commerce & Industry.

Dr. Alka Sharma:

1. Honoured by Dist. Youth Development Organization, Ambala Cantt.

2. Member, Academic Council. KUK

3. Member, Admission Committee, KUK.

Dr. Satinder Verma:

1. Member, Indian Society for Technical Education, a Govt. Agency, New Delhi.
2. Member, American Information Resource Centre, US Embassy, New Delhi.

	16. 
	Faculty who have Attended National and 

International Seminars (last five years)
	1. Dr. Neena Malhotra 

2. Prof. Veena Sharma

3. Dr. Sushil Kansal

4. Dr. Asha Sharma 

5. Prof. Anju Chaudhary

6. Dr. Alka Sharma

7. Prof. Harroop Virk

8. Prof. Tajinder Singh

9. Dr. Satinder Verma

10. Prof. Neetu Bala

11. Prof. Jaideep Chauhan

12. Prof. Sonika Sethi

13. Prof. Jyoti Gulati

14. Prof. Pankaj Verma

	17. 
	Number of National and International seminars organized (Last five years)
	02

	18. 
	Number of teachers engaged in consultancy and the revenue generated
	Not Applicable

	19. 
	Number of Ongoing projects and its total outlay
	NIL

	20. 
	Research projects completed during last two & its total outlay
	NIL

	21. 
	Number of inventions and patents 
	Not Applicable

	22. 
	Number of Ph. D. theses guided during the last two years
	M. Phil Dissertations supervised

1. Dr. Neena Malhotra — 04

2. Dr. Sushil Kansal — 02

3. Dr. Asha Sharma— 01

4. Dr. Alka Sharma— 02

	23. 
	Number of Books in the Departmental Library, if any
	NIL

	24. 
	Number of Journals/Periodicals
	08

	25. 
	Number of Computers
	One computer & one inkjet printer

	26. 
	Annual Budget
	NA


University Distinction/Ranks of the Dept. of English (Last five years)

	Class/Year
	2005-06
	2006-07
	2007-08
	2008-09
	2009-10

	B.A.-I
	06
	01
	00
	00
	03

	B.A.-II
	03
	09
	02
	03
	04

	B.A.-III
	03
	09
	13
	05
	02


	1. 
	Name of the Department
	HINDI

	2. 
	Year of Establishment
	Since the inception of the college

	3. 
	Number of Teachers sanctioned and present position
	05
	05

	4. 
	Number of Administrative Staff
	Not Applicable

	5. 
	Number of Technical Staff
	Not Applicable

	6. 
	Number of Teachers and Students
	T=05; S=827 

	7. 
	Demand Ratio (No. of seats: No. of applications)
	1:1.1

	8. 
	Ratio of Teachers to Students 
	1:118

	9. 
	Number of research scholars who had their master’s degree from other institutions 
	Not Applicable

	10. 
	The year when the curriculum was revised last
	More than five years back

	11. 
	Number of students passed NET/SLET etc. (last two years)
	03

	12. 
	Success Rate of students (What is the pass percentage as compared to the University average?
	80-95%

	13. 
	University Distinction/ Ranks 
	Given below

	14. 
	Publications by faculty (last 5 years)
	04

	15. 
	Awards and recognition received by faculty (last five years)
	Dr. N.K. Sharma:
1. Member, Board of Studies for UG Classes, KUK — 2004-05, 2005-06.
2. Member, Court of KUK, 2004-06

3. President, Akhil Bhartiya Hindi Sahitya Shael.

4. Member, Board of Arts & Languages, KUK — 2006-07.
5. Vice-President, Cultural Council, KUK — 2007-08; 2009-10.

6. Member, UMC Committee

7. President, Akhil Bhartiya Sahitya Parishad, Ambala Branch.

8. Trustee, Gayatri Peeth, Ambala Cantt.

9. General Secretary, Brahman Samaj Kalyan Parishad.
10. PRO of S.D. Pratinidhi Sabha, Punjab.
11. Education Board S.D. Pratinidhi Sabha Punjab.
12. PRO, Shri Sanatan Dharma Sabha, Mahavir Dal.

Dr. D.K. Jain:

1. Member, Board of Studies for PG Classes, KUK — 2004-05.

Dr. Urmil Sharma:

1. National Teacher Representative on Board of PG Studies, KUK — 2006-07.

2. Member, PG Board of Studies, KUK — 2007-09.

Dr. Vijay Sharma:

1. Commissioned in NCC as ANO with ‘A’ Grade; Lt. Rank — 2006.

	16. 
	Faculty who have Attended National 
and International Seminars (last five years)
	Dr. Nand Kishore Sharma
Dr. D.K. Jain
Dr. Urmil Sharmal
Dr. Vijay Sharma
Dr. Sandeep K. Phulia 

Dr. Saryu Sharma
Dr. Nirmal Singh
	03

01

06
10

05

06

03

	17. 
	Number of National and International seminars organized (Last five years)
	05

	18. 
	Number of teachers engaged in consultancy and the revenue generated
	NIL
	

	19. 
	Number of Ongoing projects and its total outlay
	Not Applicable
	

	20. 
	Research projects completed during last two & its total outlay
	Not Applicable
	

	21. 
	Number of inventions and patents 
	Not Applicable
	

	22. 
	Number of Ph. D theses guided during the last two years
	Four

	23. 
	Number of Books in the Departmental Library, if any
	NIL

	24. 
	Number of Journals/Periodicals
	06

	25. 
	Number of Computers
	ONE

	26. 
	Annual Budget
	NA


University Distinction/Ranks of the Dept. of Hindi (Last five years)
	Class/Year
	2005-06
	2006-07
	2007-08
	2008-09
	2009-10

	M.A.-I
	04
	00
	00
	04
	00

	M.A.-II
	00
	02
	00
	00
	04

	B.A.-I
	-
	05
	02
	04
	02

	B.A.-II
	-
	13
	15
	11
	01

	B.A.-III
	-
	03
	04
	02
	02


	
	Name of the Department
	ELECTRONICS,

IT AND COMPUTER SCIENCE & APPLICATIONS

	1. 
	Year of Establishment
	1981

	2. 
	Number of Teachers sanctioned and present position
	Permanent = 02, 
Temp= 25
	T=27

	3. 
	Number of Administrative Staff
	Not Applicable

	4. 
	Number of Technical Staff
	Two

	5. 
	Number of Teachers and Students
	T=27; S=1544

	6. 
	Demand Ratio (No. of seats : No. of applications)
	1:2

	7. 
	Ratio of Teachers to Students 
	Th: 1:40
Pr: 1:20

	8. 
	Number of research scholars who had their master’s degree from other institutions 
	Not Applicable

	9. 
	The year when the curriculum was revised last
	2009-2010

	10. 
	Number of students passed NET/SLET etc. (last two years)
	---

	11. 
	Success Rate of students (What is the pass percentage as compared to the University average?
	80-95%

	12. 
	University Distinction/ Ranks 
	Given below

	13. 
	Publications by faculty (last 5 years)
	07

	14. 
	Awards and recognition received by faculty (last five years)
	Prof. P.Mathur

· Staff Representative, Governing Body, S.D. College, Ambala Cantt.

· Convenor, Syllabus Member, Syllabus Drafting Committee for B.Sc. Electronics & Electronic Equipment Maintenance, KUK.

Dr. Rajinder Rana:

· Member, Syllabus Drafting Committee for B.Sc. Electronics & Electronic Equipment Maintenance, KUK.

· Member, Board of Studies in Electronic Science, KUK.

2004-2006,2008-2010

	15. 
	Faculty who have Attended National 

and International Seminars (last five years)
	Appendix – I
	

	16. 
	Number of National and International seminars organized (Last five years)
	02

	17. 
	Number of teachers engaged in consultancy and the revenue generated
	NIL
	

	18. 
	Number of Ongoing projects and its total outlay
	NIL
	

	19. 
	Research projects completed during last two & its total outlay
	NIL
	

	20. 
	Number of inventions and patents 
	NIL
	

	21. 
	Number of Ph. D theses guided during the last two years
	Dr. Rajinder Singh

Suppervised M.Phil dissertations
	02

	22. 
	Number of Books in the Departmental Library, if any
	795

	23. 
	Number of Journals/Periodicals
	07

	24. 
	Number of Computers
	180

	25. 
	Annual Budget
	NA 


University Distinction/Ranks of the Dept. of Electronics, IT & Comp. Sc
(Last five years)

	Class/Year
	2005-06
	2006-07
	2007-08
	2008-09
	2009-10

	B.Sc. Elect. –I
	1
	0
	0
	0
	0

	B.Sc. Elect. –II
	1
	0
	0
	0
	01

	B.Sc. Elect. –III
	2
	1
	0
	0
	0

	B.Sc. CAV –I
	2
	0
	1
	1
	0

	B.Sc. CAV –II
	3
	1
	0
	0
	01

	B.Sc. CAV –III
	3
	3
	1
	1
	02

	B.Sc. Comp. Sc. –I
	2
	4
	0
	0
	01

	B.Sc. Comp. Sc. –II
	4
	2
	5
	5
	01

	B.Sc. Comp. Sc. –III
	1
	5
	2
	2
	02

	BCA –I
	0
	1
	2
	4
	2

	BCA –II
	0
	0
	1
	3
	03

	BCA –III
	1
	0
	0
	2
	02

	B.Sc. IT –I
	4
	1
	3
	4
	11

	B.Sc. IT –II
	0
	3
	3
	7
	04

	B.Sc. IT –III
	2
	1
	3
	6
	05

	PGDCA
	0
	0
	1
	0
	0


	1. 
	Name of the Department
	MATHEMATICS

	2. 
	Year of Establishment
	Since the inception of the college

	3. 
	Number of Teachers sanctioned and present position
	Permanent = 3; 
Temp. = 05
	T=08

	4. 
	Number of Administrative Staff
	Not Applicable

	5. 
	Number of Technical Staff
	Not Applicable

	6. 
	Number of Teachers and Students
	T=08; S=790

	7. 
	Demand Ratio (No. of seats: No. of applications)
	1:2

	8. 
	Ratio of Teachers to Students
	1:99

	9. 
	Number of research scholars who had their master’s degree from other institutions 
	Not Applicable

	10. 
	The year when the curriculum was revised last
	More than five years back

	11. 
	Number of students passed NET/SLET etc. (last two yrs)
	01

	12. 
	Success Rate of students (What is the pass percentage as compared to the University average?
	90-100%

	13. 
	University Distinction/ Ranks 
	Given below

	14. 
	Publications by faculty (last 5 years)
	NIL

	15. 
	Awards and recognition received by faculty (last five years)
	Prof. Naveen Gulati honoured by District Administration in 2007, 2008 and 2009.
Prof. Rajani Gupta appointed Member, Board of Studies, KUK.

	16. 
	Faculty who have Attended National and International Seminars (last five years)
	NIL
	

	17. 
	Number of National and International seminars organized (Last five years)
	NIL
	

	18. 
	Number of teachers engaged in consultancy and the revenue generated
	NIL
	

	19. 
	Number of Ongoing projects and its total outlay
	NIL
	

	20. 
	Research projects completed during last two & its total outlay
	NIL
	

	21. 
	Number of inventions and patents 
	NIL
	

	22. 
	Number of Ph. D theses guided during the last two years
	Not Applicable

	23. 
	Number of Books in the Departmental Library, if any
	NIL

	24. 
	Number of Journals/Periodicals
	01

	25. 
	Number of Computers
	ONE

	26. 
	Annual Budget
	NA


University Distinction/Ranks of the Dept. of Mathematics(Last five years)

	Class/Year
	2005-06
	2006-07
	2007-08
	2008-09
	2009-10

	B.Sc.-I
	09
	11
	01
	01
	11

	BCA-I
	02
	20
	-
	22
	02

	B.Sc.IT-I 
	-
	07
	07
	01
	01

	B.Sc.II
	26
	06
	20
	05
	02

	BCA-II
	08
	10
	04
	15
	08

	B.Sc-IT II
	-
	03
	00
	02
	07

	B.Sc.-III
	14
	16
	03
	04
	02

	B.Com-I 
	20
	79
	77
	89
	104

	M.Sc I 
	-
	-
	-
	-
	03

	M.Sc II 
	-
	-
	--
	-
	03

	BA I
	05
	-
	--
	-
	-

	BA II
	02
	-
	--
	-
	-

	BA III
	01
	-
	--
	-
	-


	1. 
	Name of the Department
	ECONOMICS

	2. 
	Year of Establishment
	Since the inception of the college

	3. 
	Number of Teachers sanctioned and present position
	

	4. 
	Number of Administrative Staff
	NA

	5. 
	Number of Technical Staff
	NA

	6. 
	Number of Teachers and Students
	T=06; S=525

	7. 
	Demand Ratio (No. of seats : No. of applications)
	1:1

	8. 
	Ratio of Teachers to Students 
	1:87

	9. 
	Number of research scholars who had their master’s degree from other institutions 
	NA

	10. 
	The year when the curriculum was revised last
	More than five years back.

	11. 
	Number of students passed NET/SLET etc. (last two years)
	NIL

	12. 
	Success Rate of students (What is the pass percentage as compared to the University average?
	80-90%

	13. 
	University Distinction/ Ranks 
	Given below

	14. 
	Publications by faculty (last 5 years)
	04 published + 03 accepted for publication

	15. 
	Awards and recognition received by faculty (last five years)
	1. Dr. S.P. Sharma, Member, District Advisory Committee, Nehru Yuva Kendra

2. Dr. Kamini Khanna nominated as Member, Advisory Committee, IDBI Bank, Ambala Branch

	16. 
	Faculty who have Attended National 

and International Seminars (last five years)
	Dr. S.P. Sharma

Dr Harvinder Kaur

Dr. Kamini Khanna

Prof. Preeti Sharma

Prof. Arti Sharma
	08

02

02

08

01

	17. 
	Number of National and International seminars organized  (Last five years)
	03

	18. 
	Number of teachers engaged in consultancy and the revenue generated
	NIL

	19. 
	Number of Ongoing projects and its total outlay
	NIL

	20. 
	Research projects completed during last two & its total outlay
	NIL

	21. 
	Number of inventions and patents 
	NIL

	22. 
	Number of Ph. D theses guided during the last two years
	Dr. S.P. Sharma supervised 07 M. Phil Dissertations.

	23. 
	Number of Books in the Departmental Library, if any
	NA

	24. 
	Number of Journals/Periodicals
	05

	25. 
	Number of Computers
	One with printer

	26. 
	Annual Budget
	NA


University Distinction/Ranks of the Dept. of Economics

(Last five years)

	Class/Year
	2004-05
	2005-06
	2006-07
	2007-08
	2008-09

	B.A.-I
	14
	09
	06
	04
	01

	B.A.-II
	02
	08
	06
	09
	01

	B.A.-III
	20
	32
	26
	36
	34

	MA-I
	-
	-
	-
	01
	02


	1. 
	Name of the Department
	HISTORY

	2. 
	Year of Establishment
	Since the inception of the college

	3. 
	Number of Teachers sanctioned and present position
	Permanent=1; Temp.=01
	T=02

	4. 
	Number of Administrative Staff
	NA

	5. 
	Number of Technical Staff
	NA

	6. 
	Number of Teachers and Students
	T=02; S=381

	7. 
	Demand Ratio (No. of seats: No. of applications)
	1:1

	8. 
	Ratio of Teachers to Students 
	1:190

	9. 
	Number of research scholars who had their master’s degree from other institutions 
	NA

	10. 
	The year when the curriculum was revised last
	More than five years back

	11. 
	Number of students passed NET/SLET etc. (last two years)
	NIL

	12. 
	Success Rate of students (What is the pass percentage as compared to the University average?
	90-95%

	13. 
	University Distinction/ Ranks 
	Given below

	14. 
	Publications by faculty (last 5 years)
	NIL

	15. 
	Awards and recognition received by faculty (last five years)
	Dr. U.V. Singh:
1. Member of the ‘Court’ of KUK — 2003-04.

2. Member, Common Syllabi Committee, KUK
3. Member, Development Council of Privately Managed Colleges of Haryana.

4. V.C. Representative on the Governing Body of GMN College, Ambala Cantt.

5. President, Haryana College Teachers’ Association.

	16. 
	Faculty who have Attended National and 
International Seminars (last five years)
	Dr. U.V. Singh
Prof. Parminder Kaur
	05
07

	17. 
	Number of National and International seminars organized (Last five years)
	NIL
	

	18. 
	Number of teachers engaged in consultancy and the revenue generated
	NIL
	

	19. 
	Number of Ongoing projects and its total outlay
	As given in 2.4.3 below
	

	20. 
	Research projects completed during last two & its total outlay
	NIL
	

	21. 
	Number of inventions and patents 
	NA
	

	22. 
	Number of Ph. D theses guided during the last two years
	NA

	23. 
	Number of Books in the Departmental Library, if any
	NA

	24. 
	Number of Journals/ Periodicals
	03

	25. 
	Number of Computers
	NIL

	26. 
	Annual Budget
	NA


University Distinction/Ranks of the Dept. of History (Last five years)

	Class/Year
	2005-06
	2006-07
	2007-08
	2008-09
	2009-10

	B.A.-I
	07
	09
	10
	04
	06

	B.A.-II
	12
	10
	12
	08
	09

	B.A.-III
	17
	18
	16
	19
	14


	
	Name of the Department
	MUSIC INST.

	1. 
	Year of Establishment
	1968

	2. 
	Number of Teachers sanctioned and present position
	Permanent=01
	T=01

	3. 
	Number of Administrative Staff
	NA

	4. 
	Number of Technical Staff
	NA

	5. 
	Number of Teachers and Students
	T=01; S=34

	6. 
	Demand Ratio (No. of seats : No. of applications)
	1:1

	7. 
	Ratio of Teachers to Students 
	1:34

	8. 
	Number of research scholars who had their master’s degree from other institutions 
	NA

	9. 
	The year when the curriculum was revised last
	More than five years back

	10. 
	Number of students passed NET/SLET etc. (last two years)
	NIL

	11. 
	Success Rate of students (What is the pass percentage as compared to the University average?)
	100%

	12. 
	University Distinction/ Ranks 
	Given below

	13. 
	Publications by faculty (last 5 years)
	NIL

	14. 
	Awards and recognition received by faculty (last five years)
	NIL

	15. 
	Faculty who have Attended National 
and International Seminars (last five years)
	Dr. Paramjeet Kaur
	07

	16. 
	Number of National and International seminars organized (Last five years)
	NIL
	01

	17. 
	Number of teachers engaged in consultancy and the revenue generated
	NA
	

	18. 
	Number of Ongoing projects and its total outlay
	NIL
	

	19. 
	Research projects completed during last two & its total outlay
	Minor Research Project: “Punjab Ke Sanget Sammellan.” Completed in 2008
	01

	20. 
	Number of inventions and patents 
	NA
	

	21. 
	Number of Ph. D theses guided during the last two years
	NA

	22. 
	Number of Books in the Departmental Library, if any
	NA

	23. 
	Number of Journals/Periodicals
	02

	24. 
	Number of Computers
	NIL

	25. 
	Annual Budget
	NA


University Distinction/Ranks of the Dept. of Music Instrumental 

(Last five years)

	Class/Year
	2005-06
	2006-07
	2007-08
	2008-09
	2009-10

	B.A.-I
	07
	05
	04
	05
	04

	B.A.-II
	05
	02
	04
	03
	01

	B.A.-III
	05
	06
	04
	04
	03


	1. 
	Name of the Department
	MUSIC VOCAL

	2. 
	Year of Establishment
	1968

	3. 
	Number of Teachers sanctioned and present position
	Permanent=01
	01

	4. 
	Number of Administrative Staff
	NA

	5. 
	Number of Technical Staff
	NA

	6. 
	Number of Teachers and Students
	T=1, S=34

	7. 
	Demand Ratio (No. of seats: No. of applications)
	1:1

	8. 
	Ratio of Teachers to Students 
	1:34

	9. 
	Number of research scholars who had their master’s degree from other institutions 
	NIL

	10. 
	The year when the curriculum was revised last
	More than five years back

	11. 
	Number of students passed NET/SLET etc. (last two years)
	

	12. 
	Success Rate of students (What is the pass percentage as compared to the University average?
	100%

	13. 
	University Distinction/ Ranks 
	Given below

	14. 
	Publications by faculty (last 5 years)
	NIL

	15. 
	Awards and recognition received by faculty (last five years)
	Dr. Rashmi Chaudhary, Member, Ethnic Studies, KUK. 

	16. 
	Faculty who have Attended National 
and International Seminars (last five years)
	Dr. Rashmi Chaudhary
	03

	17. 
	Number of National and International seminars organized (Last five years)
	NIL
	01

	18. 
	Number of teachers engaged in consultancy and the revenue generated
	NIL
	

	19. 
	Number of Ongoing projects and its total outlay
	NIL
	

	20. 
	Research projects completed during last two & its total outlay
	NIL
	

	21. 
	Number of inventions and patents 
	NA
	

	22. 
	Number of Ph. D theses guided during the last two years
	NIL

	23. 
	Number of Books in the Departmental Library, if any
	NA

	24. 
	Number of Journals/Periodicals
	02

	25. 
	Number of Computers
	NIL

	26. 
	Annual Budget
	NA


University Distinction/Ranks of the Dept. of Music Vocal 

(last five years)

	Class/Year
	2005-06
	2006-07
	2007-08
	2008-09
	2009-10

	B.A.-I
	13
	11
	09
	08
	05

	B.A.-II
	12
	06
	12
	14
	03

	B.A.-III
	16
	13
	08
	11
	13


	1. 
	Name of the Department
	COMMERCE & OFFICE MGMT

	2. 
	Year of Establishment
	1972

	3. 
	Number of Teachers sanctioned and present position
	Permanent= 06; Temp.=17
	T=23

	4. 
	Number of Administrative Staff
	NA

	5. 
	Number of Technical Staff
	NA

	6. 
	Number of Teachers and Students
	T=23; S= 1205

	7. 
	Demand Ratio (No. of seats : No. of applications)
	1:1.6

	8. 
	Ratio of Teachers to Students 
	1:52

	9. 
	Number of research scholars who had their master’s degree from other institutions 
	NA

	10. 
	The year when the curriculum was revised last
	More than six years back

	11. 
	Number of students passed NET/SLET etc. (last two years)
	02

	12. 
	Success Rate of students (What is the pass percentage as compared to the University average?
	80-90%

	13. 
	University Distinction/ Ranks 
	-

	14. 
	Publications by faculty (last 5 years)
	NIL

	15. 
	Awards and recognition received by faculty (last five years)
	Dr. A.K. Sharma completed Ph.D. in 2005

	16. 
	Faculty who have Attended National 
and International Seminars (last five years)
	Prof. P.K. Seth

Prof. M.K. Jain 
Dr. A.K. Sharma
Dr. Rajeev C. Sharma
Prof. Isha Goyal
Prof. Neelam
Prof. Poonam Sood
Prof. Bindu Aggarwal
Prof. Neeru Singla
Prof. Sonia Chadha
Prof. Sapna kapoor
Prof. Deepika
Prof. Renu Sharma
Prof. Seema Pandey
Prof. Meenu Gupta

Prof. Mohan Singh

Prof. Harvinder Singh

Prof. Simmi Kataria

Prof. Shama Bhoria
	01

01
18
09

01

02
02
06
05
04
01

01

09
04
05

02

02

01

01

	17. 
	Number of National and International seminars organized (Last five years)
	  01

	18. 
	Number of teachers engaged in consultancy and the revenue generated
	NIL
	

	19. 
	Number of Ongoing projects and its total outlay
	NIL
	

	20. 
	Research projects completed during last two & its total outlay
	01
	

	21. 
	Number of inventions and patents 
	NA
	

	22. 
	Number of Ph. D theses guided during the last two years
	8 M.Phil students supervised by Dr. A.K. Sharma

	23. 
	Number of Books in the Departmental Library, if any
	NA

	24. 
	Number of Journals/Periodicals
	06

	25. 
	Number of Computers
	ONE with printer

	26. 
	Annual Budget
	NA


University Distinction/ Ranks of the Dept. of COMMERCE & OFFICE MGMT
(Last five years)

	Class/Year
	2004-05
	2005-06
	2006-07
	2007-08
	2008-09

	B.Com.-I
	04
	14
	09
	10
	12

	B.Com.-II
	-
	02
	08
	04
	06

	B.Com.-III
	-
	-
	01
	04
	04


	1. 
	Name of the Department
	PHYSICAL EDUCATION

	2. 
	Year of Establishment
	Since the inception of the college

	3. 
	Number of Teachers sanctioned and present position
	Permanent= 03
	T=03

	4. 
	Number of Administrative Staff
	NA

	5. 
	Number of Technical Staff
	NA

	6. 
	Number of Teachers and Students
	T=03; S=115

	7. 
	Demand Ratio (No. of seats: No. of applications)
	1:1

	8. 
	Ratio of Teachers to Students 
	1:38

	9. 
	Number of research scholars who had their master’s degree from other institutions 
	NA

	10. 
	The year when the curriculum was revised last
	More than five years back

	11. 
	Number of students passed NET/SLET etc. (last two years)
	NIL

	12. 
	Success Rate of students (What is the pass percentage as compared to the University average?
	90-100%

	13. 
	University Distinction/ Ranks 
	

	14. 
	Publications by faculty (last 5 years)
	NIL

	15. 
	Awards and recognition received by faculty (last five years)
	NIL

	16. 
	Faculty who have Attended National 

and International Seminars (last five years)
	Dr. Shashi Rana
	01

	17. 
	Number of National and International seminars organized (Last five years)
	NIL

	18. 
	Number of teachers engaged in consultancy and the revenue generated
	NIL

	19. 
	Number of Ongoing projects and its total outlay
	NIL

	20. 
	Research projects completed during last two & its total outlay
	NIL

	21. 
	Number of inventions and patents 
	NA

	22. 
	Number of Ph. D theses guided during the last two years
	NA

	23. 
	Number of Books in the Departmental Library, if any
	NA

	24. 
	Number of Journals/Periodicals
	NIL

	25. 
	Number of Computers
	ONE

	26. 
	Annual Budget
	NA


University Distinction/Ranks of the Dept. of Physical Education
(Last five years)
	Class/Year
	2006-07
	2007-08
	2008-09
	2009-10

	B.A.-I
	14
	29
	39
	28

	B.A.-II
	02
	41
	22
	31

	B.A.-III
	01
	--
	20
	25


	1. 
	Name of the Department
	POLITICAL SCIENCE

	2. 
	Year of Establishment
	Since the inception of the college

	3. 
	Number of Teachers sanctioned and present position
	Permanent=02;
Temp=01   
	T=03

	4. 
	Number of Administrative Staff
	NA

	5. 
	Number of Technical Staff
	NA

	6. 
	Number of Teachers and Students
	T=03; S=464

	7. 
	Demand Ratio (No. of seats: No. of applications)
	1:1

	8. 
	Ratio of Teachers to Students 
	1:155

	9. 
	Number of research scholars who had their master’s degree from other institutions 
	NA

	10. 
	The year when the curriculum was revised last
	More than five years back

	11. 
	Number of students passed NET/SLET etc. (last two years)
	NIL

	12. 
	Success Rate of students (What is the pass percentage as compared to the University average?
	90-95%

	13. 
	University Distinction/ Ranks 
	

	14. 
	Publications by faculty (last 5 years)
	      03

	15. 
	Awards and recognition 

received by faculty (last five years)
	1. Dr. Ramesh Madan
· Awarded Associateship by UGC in IIAS Simla in 2006.
· Awarded Associateship by UGC in Inter-Varsity Centre for Humanities and Social Sciences in 2008.
· Elected Executive Member, IIPA Gurgaon.
· Associate Secretary, Indian Society of Gandhian Studies.
· Asst. Editor, IIPA Quarterly Newsletter.
· Nominated as member of the ‘Court’ of MDU, Rohtak by the Governor of Haryana.
· Member, Editorial Board of Dr. Ambedkar Chair, Dept. of Law, AMU, Aligarh.

· Appointed as expert member on the Research & Recognition in the Faculty of Social Sciences, Nagpur University, Nagpur.
· Associate Secretary, Indian Society of Gandhian Studies, PU, Chandigarh.

· Visiting Faculty, University of North Bengal, Darjeeling.

	16. 
	Faculty who have Attended National and International Seminars (last five years)
	Dr. Ramesh Madan

Prof. Tripti Sharma

Prof. Neha Vats
	42

05

03

	17. 
	Number of National and International seminars organized (Last five years)
	                                                                                   01

	18. 
	Number of teachers engaged in consultancy and the revenue generated
	NA

	19. 
	Number of Ongoing projects and its total outlay
	NIL

	20. 
	Research projects completed during last two & its total outlay
	NIL

	21. 
	Number of inventions and patents 
	NIL

	22. 
	Number of Ph. D theses guided during the last two years
	Ph.D.: One by Dr. Ramesh Madan as co-supervisor
M. Phil.: Two by Dr. Ramesh Madan

	23. 
	Number of Books in the Departmental Library, if any
	NA

	24. 
	Number of Journals/Periodicals
	07

	25. 
	Number of Computers
	ONE

	26. 
	Annual Budget
	NA


University Distinction/Ranks of the Dept. of Political Science
(Last five years)
	Class/Year
	2005-06
	2006-07
	2007-08
	2008-09
	2009-10

	B.A.-I
	01
	01
	09
	10
	00

	B.A.-II
	11
	03
	16
	18
	02

	B.A.-III
	00
	00
	07
	19
	08


	1. 
	Name of the Department
	PUNJABI

	2. 
	Year of Establishment
	Since the inception of the college

	3. 
	Number of Teachers sanctioned and present position
	Temp.=01
	T=01

	4. 
	Number of Administrative Staff
	NA

	5. 
	Number of Technical Staff
	NA

	6. 
	Number of Teachers and Students
	T=01; S=60

	7. 
	Demand Ratio (No. of seats: No. of applications)
	1:1

	8. 
	Ratio of Teachers to Students 
	1:60

	9. 
	Number of research scholars who had their master’s degree from other institutions 
	NIL

	10. 
	The year when the curriculum was revised last
	More than five years back

	11. 
	Number of students passed NET/SLET etc. (last two years)
	NIL

	12. 
	Success Rate of students (What is the pass percentage as compared to the University average?
	80-95%

	13. 
	University Distinction/ Ranks 
	Given below

	14. 
	Publications by faculty (last 5 years)
	12

	15. 
	Awards and recognition received by faculty 
(last five years)
	Dr. R.S. Dhillon received the following awards/recognition:

1. “Ambala Gaurav Award” by Sangharsh Vahini for Lifetime dedication and devotion to Creative Writing, Criticism & Journalism.
2. Member, Punjabi Advisory Board of Rashtriya Sahitya Academy
3. Book Reviewer for Punjabi Tribune
4. Member, High Powered Committee for the Development of Punjabi at Punjabi University, Patiala.
5. Member, Indian National Trust for Art and Cultural Heritage.

6. Member, Shaheed Capt. Atul Somra Memorial Trust
Dr. Tilak Raj received the following awards/recognition:

1. Secretary, Punjabi Sahit Sabha, Haryana. (2007-08, 2008-09)

2. Appointed ‘Peace Ambassador’ by Universal Peace Foundation.
 

	16. 
	Faculty who have Attended National 

and International Seminars (last five years)
	1. Dr. R.S. Dhillon
2. Dr. Tilak Raj Sharma            
	20
12

	17. 
	Number of National and International seminars organized (Last five years)
	04

	18. 
	Number of teachers engaged in consultancy and the revenue generated
	NIL
	

	19. 
	Number of Ongoing projects and its total outlay
	NIL
	

	20. 
	Research projects completed during last two & its total outlay
	NIL
	

	21. 
	Number of inventions and patents 
	NA
	

	22. 
	Number of Ph. D theses guided during the last two years
	NA

	23. 
	Number of Books in the Departmental Library, if any
	NA

	24. 
	Number of Journals/Periodicals
	03

	25. 
	Number of Computers
	NIL

	26. 
	Annual Budget
	NA


University Distinction/Ranks of the Dept. of Punjabi 
(last five years)

	Class/Year
	2004-05
	2005-06
	2006-07
	2007-08
	2009-10

	B.A.-I
	05
	08
	00
	00
	01

	B.A.-II
	01
	06
	00
	08
	02

	B.A.-III
	00
	00
	02
	03
	05

	B.Sc.-II
	01
	01
	00
	01
	03


	1. 
	Name of the Department
	SANSKRIT

	2. 
	Year of Establishment
	Since the inception of the college

	3. 
	Number of Teachers sanctioned and present position
	Permanent=02; Temp=01
	T=03

	4. 
	Number of Administrative Staff
	NA

	5. 
	Number of Technical Staff
	NA

	6. 
	Number of Teachers and Students
	T=03; S=63

	7. 
	Demand Ratio (No. of seats: No. of applications)
	

	8. 
	Ratio of Teachers to Students 
	1:21

	9. 
	Number of research scholars who had their master’s degree from other institutions 
	NA

	10. 
	The year when the curriculum was revised last
	More than five years back

	11. 
	No. of students passed NET/SLET etc. (last 2 yrs)
	NIL

	12. 
	Success Rate of students (What is the pass percentage as compared to the University average?
	95-100%

	13. 
	University Distinction/ Ranks 
	

	14. 
	Publications by faculty (last 5 years)
	07

	15. 
	Awards and recognition received by faculty (last five years)
	Dr. Ashutosh Angiras — Member, Board of UG Studies at KUK in 2008-2009 and at BPS, Gohana in 2008-2009.

	16. 
	Faculty who have Attended National 
and International Seminars (last five years)
	Dr. Ashutosh Angiras
Dr. Uma Sharma:
	39
12

	17. 
	Number of National and International seminars organized (Last five years)

Workshops on Computation of Sanskrit
	10
03

	18. 
	Number of teachers engaged in consultancy and the revenue generated
	NA
	

	19. 
	Number of Ongoing projects and its total outlay
	1. Certificate Course in Human Rights in Education

2. Innovative Course in Applied Indian Psychology
3. Course in Computational Linguistics

Also, please refer 3.2.2 below
	4 lacs

	20. 
	Research projects completed during last two & its total outlay
	Please refer 2.4.3 below
	

	21. 
	Number of inventions and patents 
	1. Personality Analysis Test
2. Karma Analysis Test
	

	22. 
	No.of Ph. D theses guided during the last two years
	NA

	23. 
	No.of Books in the Departmental Library, if any
	60

	24. 
	Number of Journals/Periodicals
	05

	25. 
	Number of Computers
	One Desktop, one laptop, one printer.

	26. 
	Annual Budget
	NA


University Distinction/Ranks of the Dept. of Sanskrit
(last five years)
	Class/Year
	2005-06
	2006-07
	2007-08
	2008-09
	2009-10

	B.A.-I
	05
	06
	01
	-
	00

	B.A.-II
	18
	10
	05
	-
	10

	B.A.-III
	04
	06
	05
	03
	03

	B.Sc.-II
	51
	11
	-
	39
	33


	1. 
	Name of the Department
	PHYSICS

	2. 
	Year of Establishment
	Since the inception of the college

	3. 
	Number of Teachers sanctioned and present position
	Permanent=06; Temp=04  
	T=01

	4. 
	Number of Administrative Staff
	NA

	5. 
	Number of Technical Staff
	NA

	6. 
	Number of Teachers and Students
	T= 10; S=350

	7. 
	Demand Ratio (No. of seats : No. of applications)
	1:1.3

	8. 
	Ratio of Teachers to Students 
	1:35

	9. 
	Number of research scholars who had their master’s degree from other institutions 
	NA

	10. 
	The year when the curriculum was revised last
	2009-2010

	11. 
	Number of students passed NET/SLET etc. (last two years)
	NIL

	12. 
	Success Rate of students (What is the pass percentage as compared to the University average?
	85-95%

	13. 
	University Distinction/ Ranks 
	Given below

	14. 
	Publications by faculty (last 5 years)
	42

	15. 
	Awards and recognition received by faculty (last five years)
	01

	16. 
	Faculty who have Attended National and International Seminars (last five years)
	Dr. Sunil K. Sharma

Dr Dharambir

Roshan Lal Dhiman

Prem Singh

Dr. Krishan Kumar

Dr Gurvinder Singh
	02

01
10

07
07
02

	17. 
	Number of National and International seminars organized (Last five years)
	ONE
	

	18. 
	Number of teachers engaged in consultancy and the revenue generated
	ONE
	

	19. 
	Number of Ongoing projects and its total outlay
	NIL
	

	20. 
	Research projects completed during last two & its total outlay
	NA
	

	21. 
	Number of inventions and patents 
	NA
	

	22. 
	Number of Ph. D theses guided during the last two years
	NA

	23. 
	Number of Books in the Departmental Library, if any
	246

	24. 
	Number of Journals/Periodicals
	04

	25. 
	Number of Computers
	11

	26. 
	Annual Budget
	NA


University Distinction/Ranks of the Dept. of Physics (last five years)
	Class/Year
	2005-06
	2006-07
	2007-08
	2008-09
	2009-10

	B.Sc.-I-NM
	17
	07
	01
	02
	00

	B.Sc.-I-Elec
	01
	00
	01
	00
	00

	B.Sc.-I-CAV
	06
	00
	02
	00
	00

	B.Sc.-I-IT
	01
	00
	00
	02
	06

	B.Sc.-II-NM
	27
	03
	02
	04
	00

	B.Sc.-II-Elec.
	11
	00
	00
	00
	00

	B.Sc.-II-CAV
	04
	08
	00
	00
	00

	B.Sc.-II-Home Sc.
	06
	00
	05
	00
	00

	B.Sc.-II-IT
	NA
	09
	NA
	07
	00

	B.Sc.-III-NM
	23
	04
	04
	01
	03

	B.Sc.-III-Elec
	07
	02
	01
	00
	00

	B.Sc.-III-CAV
	NA
	01
	00
	01
	02

	M.Sc.-Sem.-I
	NA
	NA
	NA
	02
	04

	M.Sc.-Sem.-II
	NA
	NA
	NA
	NA
	04


	1. 
	Name of the Department
	CHEMISTRY

	2. 
	Year of Establishment
	Since the inception of the college

	3. 
	Number of Teachers sanctioned and present position
	Permanent =05
	T=05

	4. 
	Number of Administrative Staff
	NA

	5. 
	Number of Technical Staff
	NA

	6. 
	Number of Teachers and Students
	T=05; S=250

	7. 
	Demand Ratio (No. of seats: No. of applications)
	1:1.5

	8. 
	Ratio of Teachers to Students 
	1:34

	9. 
	Number of research scholars who had their master’s degree from other institutions 
	NA

	10. 
	The year when the curriculum was revised last
	2009-10

	11. 
	Number of students passed NET/SLET etc. (last two years)
	NIL

	12. 
	Success Rate of students (What is the pass percentage as compared to the University average?
	80-95%

	13. 
	University Distinction/ Ranks 
	Given below

	14. 
	Publications by faculty (last 5 years)
	09

	15. 
	Awards and recognition received by faculty (last five years)
	

	16. 
	Faculty who have Attended National and International Seminars (last five years)
	Dr. Indra Yadav
	02

	17. 
	Number of National and International seminars organized (Last five years)
	NIL

	18. 
	Number of teachers engaged in consultancy and the revenue generated
	NIL

	19. 
	Number of Ongoing projects and its total outlay
	NIL

	20. 
	Research projects completed during last two & its total outlay
	NA

	21. 
	Number of inventions and patents 
	NA

	22. 
	No. of Ph.D theses guided during the last two years
	NA

	23. 
	No. of Books in the Departmental Library, if any
	NA

	24. 
	Number of Journals/Periodicals
	03

	25. 
	Number of Computers
	ONE

	26. 
	Annual Budget
	NA


University Distinction/Ranks of the Dept. of Chemistry (Last five years)

	Class/Year
	2005-06
	2006-07
	2007-08
	2008-09
	2009-10

	B.Sc.-I
	05
	12
	04
	07
	-

	B.Sc.-II
	15
	06
	06
	07
	06

	B.Sc-III
	19
	12
	09
	26
	12

	1. 
	Name of the Department
	BOTANY

	2. 
	Year of Establishment
	1970

	3. 
	Number of Teachers sanctioned and present position
	Permanent = 01; Temporary = 01
	

	4. 
	Number of Administrative Staff
	NA

	5. 
	Number of Technical Staff
	NA

	6. 
	Number of Teachers and Students
	T=02; S=60

	7. 
	Demand Ratio (No. of seats: No. of applications)
	1:1

	8. 
	Ratio of Teachers to Students 
	1:30

	9. 
	Number of research scholars who had their master’s degree from other institutions 
	NA

	10. 
	The year when the curriculum was revised last
	2009-2010

	11. 
	Number of students passed NET/SLET etc. (last two years)
	02 (In Life-Sciences)

	12. 
	Success Rate of students (What is the pass percentage as compared to the University average?
	90-95%

	13. 
	University Distinction/ Ranks 
	List Attached

	14. 
	Publications by faculty (last 5 years)
	02

	15. 
	Awards and recognition received by faculty (last five years)
	Prof. Subhash Vats nominated as Teacher Representative to the Faculty of Science, KUK — 2006-07.

	16. 
	Faculty who have Attended National and International Seminars (last five years)
	Dr Desh Bandhu

Dr. Divya Jain
	13
07

	17. 
	Number of National and International seminars organized (Last five years)
	01
	

	18. 
	Number of teachers engaged in consultancy and the revenue generated
	NA
	

	19. 
	Number of Ongoing projects and its total outlay
	One UGC Minor Project
	Rs.97500/-

	20. 
	Research projects completed during last two & its total outlay
	NIL
	

	21. 
	Number of inventions and patents 
	NA
	

	22. 
	Number of Ph. D theses guided during the last two years
	NA

	23. 
	Number of Books in the Departmental Library, if any
	NA

	24. 
	Number of Journals/Periodicals
	Journals:07 ; Periodicals: 07

	25. 
	Number of Computers
	ONE

	26. 
	Annual Budget
	NA


University Distinction/Ranks of the Dept. of Botany (last five years)

	Class/Year
	2005-06
	2006-07
	2007-08
	2008-09
	2009-10

	B.Sc.-I
	03
	01
	01
	03
	00

	B.Sc.-II
	04
	06
	06
	03
	00

	B.Sc-III
	15
	02
	03
	11
	02


	1. 
	Name of the Department
	ZOOLOGY

	2. 
	Year of Establishment
	Since the inception of the college

	3. 
	Number of Teachers sanctioned and present position
	Permanent=NIL; 
Temp=02
	

	4. 
	Number of Administrative Staff
	NA

	5. 
	Number of Technical Staff
	NA

	6. 
	Number of Teachers and Students
	T=02; S=58

	7. 
	Demand Ratio (No. of seats : No. of applications)
	1:1

	8. 
	Ratio of Teachers to Students 
	1:29

	9. 
	Number of research scholars who had their master’s degree from other institutions 
	NA

	10. 
	The year when the curriculum was revised last
	2009-2010

	11. 
	Number of students passed NET/SLET etc. (last two years)
	02 (In Life-Sciences)

	12. 
	Success Rate of students (What is the pass percentage as compared to the University average?
	90-95%

	13. 
	University Distinction/ Ranks 
	List Attached

	14. 
	Publications by faculty (last 5 years)
	NIL

	15. 
	Awards and recognition received by faculty (last five years)
	NIL

	16. 
	Faculty who have Attended National and International Seminars (last five years)
	NIL

	17. 
	Number of National and International seminars organized (Last five years)
	NIL

	18. 
	Number of teachers engaged in consultancy and the revenue generated
	NIL

	19. 
	Number of Ongoing projects and its total outlay
	NIL

	20. 
	Research projects completed during last two & its total outlay
	NIL

	21. 
	Number of inventions and patents 
	NA

	22. 
	Number of Ph. D theses guided during the last two years
	NA

	23. 
	Number of Books in the Departmental Library, if any
	NA

	24. 
	Number of Journals/Periodicals
	Journals:07 ; Periodicals: 07

	25. 
	Number of Computers
	ONE

	26. 
	Annual Budget
	NA


University Distinction/Ranks of the Dept. of Zoology (last five years)
	Class/Year
	2005-06
	2006-07
	2007-08
	2008-09
	2009-10

	B.Sc.-I
	10
	03
	06
	01
	02

	B.Sc.-II
	01
	02
	06
	03
	02

	B.Sc-III
	08
	05
	10
	13
	04


	1. 
	Name of the Department
	HOME SCIENCE

	2. 
	Year of Establishment
	1973

	3. 
	Number of Teachers sanctioned and present position
	Permanent =02
	T=02

	4. 
	Number of Administrative Staff
	NA

	5. 
	Number of Technical Staff
	NA

	6. 
	Number of Teachers and Students
	T=02 S=30

	7. 
	Demand Ratio (No. of seats: No. of applications)
	1:1

	8. 
	Ratio of Teachers to Students 
	1:15

	9. 
	Number of research scholars who had their master’s degree from other institutions 
	NA

	10. 
	The year when the curriculum was revised last
	2009-2010

	11. 
	Number of students passed NET/SLET etc. (last two years)
	NIL

	12. 
	Success Rate of students (What is the pass percentage as compared to the University average?
	95-100%

	13. 
	University Distinction/ Ranks 
	List Attached

	14. 
	Publications by faculty (last 5 years)
	08

	15. 
	Awards and recognition received by faculty (last five years)
	NIL

	16. 
	Faculty who have Attended National and International Seminars (last five years)
	Prof. Maninder Madan

Prof. Neelam Ahuja

Prof. Kamlesh Singh

Dr. Shweta Upadhyay
	01

05

10

02

	17. 
	Number of National and International seminars organized (Last five years)
	One National Seminar
	

	18. 
	Number of teachers engaged in consultancy and the revenue generated
	NIL

	19. 
	Number of Ongoing projects and its total outlay
	NIL

	20. 
	Research projects completed during last two & its total outlay
	NIL

	21. 
	Number of inventions and patents 
	NA

	22. 
	Number of Ph. D theses guided during the last two years
	NA

	23. 
	Number of Books in the Departmental Library, if any
	51

	24. 
	Number of Journals/Periodicals
	02

	25. 
	Number of Computers
	NA

	26. 
	Annual Budget
	NA


University Distinction/Ranks of the Dept. of Home Science (Last five years)

	Class/Year
	2005-06
	2006-07
	2007-08
	2008-09
	2009-10

	B.Sc.-I
	01
	00
	01
	00
	00

	B.Sc.-II
	04
	02
	01
	01
	01

	B.Sc-III
	01
	05
	04
	00
	01


	1. 
	Name of the Department
	BIO-TECHNOLOGY

	2. 
	Year of Establishment
	2008

	3. 
	Number of Teachers sanctioned and present position
	Temp=02
	T=02

	4. 
	Number of Administrative Staff
	NA

	5. 
	Number of Technical Staff
	NA

	6. 
	Number of Teachers and Students
	T=2; S=34

	7. 
	Demand Ratio (No. of seats : No. of applications)
	30:30

	8. 
	Ratio of Teachers to Students 
	1:17

	9. 
	Number of research scholars who had their master’s degree from other institutions 
	NA

	10. 
	The year when the curriculum was revised last
	New Subject

	11. 
	Number of students passed NET/SLET etc. (last two years)
	NIL

	12. 
	Success Rate of students (What is the pass percentage as compared to the University average?
	95-100%

	13. 
	University Distinction/ Ranks 
	List Attached

	14. 
	Publications by faculty (last 5 years)
	NIL

	15. 
	Awards and recognition received by faculty (last five years)
	NIL

	16. 
	Faculty who have Attended National and International Seminars (last five years)
	NIL

	17. 
	Number of National and International seminars organized (Last five years)
	NIL

	18. 
	Number of teachers engaged in consultancy and the revenue generated
	NIL

	19. 
	Number of Ongoing projects and its total outlay
	NIL

	20. 
	Research projects completed during last two & its total outlay
	NIL

	21. 
	Number of inventions and patents 
	NA

	22. 
	Number of Ph. D theses guided during the last two years
	NA

	23. 
	Number of Books in the Departmental Library, if any
	NA

	24. 
	Number of Journals/Periodicals
	Journals:07 ; Periodicals: 07

	25. 
	Number of Computers
	NIL

	26. 
	Annual Budget
	NA


University Distinction/Ranks of the Dept. of Bio-technology 

(Last two years)

	Class/Year
	2008-09
	2009-10

	B.Sc.-I
	04
	-

	B.Sc.-II
	NA
	05


Note: Bio-technology is a newly introduced subject
	1. 
	Name of the Department
	MASS COMMUNICATION

	2. 
	Year of Establishment
	2007-08

	3. 
	Number of Teachers sanctioned and present position
	Temp=01
	T=01

	4. 
	Number of Administrative Staff
	NA

	5. 
	Number of Technical Staff
	NA

	6. 
	Number of Teachers and Students
	T=01; S=08

	7. 
	Demand Ratio (No. of seats : No. of applications)
	1:1

	8. 
	Ratio of Teachers to Students 
	1:8

	9. 
	Number of research scholars who had their master’s degree from other institutions 
	NA

	10. 
	The year when the curriculum was revised last
	NA (New Subject)

	11. 
	Number of students passed NET/SLET etc. (last two years)
	NIL

	12. 
	Success Rate of students (What is the pass percentage as compared to the University average?
	100%

	13. 
	University Distinction/ Ranks 
	01

	14. 
	Publications by faculty (last 5 years)
	NIL

	15. 
	Awards and recognition received by faculty (last five years)
	NIL

	16. 
	Faculty who have Attended National and International Seminars (last five years)
	NIL

	17. 
	Number of National and International seminars organized (Last five years)
	NIL

	18. 
	Number of teachers engaged in consultancy and the revenue generated
	NIL

	19. 
	Number of Ongoing projects and its total outlay
	NIL

	20. 
	Research projects completed during last two & its total outlay
	NIL

	21. 
	Number of inventions and patents 
	NIL

	22. 
	Number of Ph. D theses guided during the last two years
	NA

	23. 
	Number of Books in the Departmental Library, if any
	NA

	24. 
	Number of Journals/Periodicals
	02

	25. 
	Number of Computers
	ONE

	26. 
	Annual Budget
	NA


(a) Executive Summary

Sanatan Dharma College (Lahore), Ambala Cantt is one of the leading institutions of Higher Education in the region. With more than 2500 students on its rolls (the majority being girls), it enjoys a coveted status in the field of academics, sports, cultural activities, NCC and NSS. 
Criterion I—Curricular Aspects
While banking upon the traditional courses which still form the back-bone of any higher education curriculum, the college has expanded its programs to include M.Com, M. Sc. (Mathematics), MA (Economics), M. Sc. (Applied Physics) and M.A. in  Mass Communication and PGDCA, in addition to already existing six add-on courses. Functional English has been introduced as a separate discipline in the add-on-courses. A number of faculty members are on the UG & PG Boards of Studies of Kurukshetra University, thereby making meaningful contribution to Curriculum framing.
Criterion II— Teaching-Learning and Evaluation
The institution lays great emphasis on the Teaching-Learning and Evaluation component. A lot of planning goes into designing the Annual Program planner for the entire session. Term-wise syllabus is decided in Departmental meetings; classes are given on rotational basis and special emphasis is laid on moving away from the traditional lecture method and going towards proactive interactive teaching-learning methodologies. Realizing the need for soft-skills for students in achieving their goals, the institution conducts workshops on communication skills and other soft-skills. The idea is to prepare the student ‘from campus’ to ‘corporate.’

Criterion III— Research, Consultancy and Extension
With two post-graduate degree courses — MA in English and Hindi — running since long and with the introduction of five new PG programs — M.Com, MSc (Applied Physics), MA (Economics), M.Sc. (Mathematics), M.A. (Mass Communication) and PGDCA — the avenues for Research have certainly gone up. However, the decision of the Kurukshetra University in not allowing Associate Professors and Professors to become Research Guides (except in the subject of Hindi) for Ph.D. is certainly a set-back for the Research, Consultancy and Extension component. Still, however, a number of faculty members are actively involved in Research — guiding PhDs and M. Phil Dissertations.
The faculty is selected purely on merit basis. They are regular contributors to Research Journals and attend seminars, workshops, conferences and Faculty Development Programmes to hone their skills. The college has bagged both minor and major UGC Research Projects.
Criterion IV—Infrastructure and Learning Resources
The institutions infrastructure is second to none as compared to other colleges, not only of the state but the entire region. A sprawling campus with vast play-fields; large airy classrooms, a state-of-the art newly built auditorium; a gymnasium; 25 node Internet Facility, a spacious library and Audio-Visual Room and ample parking space are just a few of the infrastructural facilities available to the stake holders.
Realizing the need for ICT based teaching-learning, the college has already embarked upon an ambitious plan to build up a repository of subject-specific, internet up-gradable learning resources. Some of the faculty members are already making optimum use of the Audio-Visual facilities available and involving students through PowerPoint presentations. For a number of courses/classes, PowerPoint presentations are compulsory.
Criterion V-Student Support and Progression
Student welfare is amongst the top priorities of the institution. From providing an exhaustive prospectus containing complete student-centric information to a well-designed updated website (www.sdcollegeambala.org), the institution strives to connect with its students and alumni through various channels of communication. The college offers a host of student welfare schemes — both for the meritorious and the under-privileged.
Criterion VI—Governance and Leadership
The institution is fully aware of and sensitized to the modern management methods for running Institutions of Higher Education. It, therefore, follows a transparent, decentralized and yet a teambuilding approach in running the institution. The management acts as a visionary and the Principal as a facilitator in running the day to day affairs of the institution. The entire working of the institution translates into a massive team-work where specific talents are made use of and simultaneously a process of learning goes on in a very subtle manner. Various standing committees for all kinds of academic and curricular aspects are notified at the beginning of each session. This ensures smooth coordinated working. The management of the college reposes full confidence in the Head of the Institution and gives him a free hand to plan for the future.
Criterion VII—Innovative Practices
The last two years have seen rapid strides and sweeping changes on the Higher Education front. It has now become imperative for institutions of learning to deliver ‘excellence’ if they are to survive in the cut-throat competition of the education industry. Realizing this need, the college has started developing a complete Management Information System, whereby, paperless working is being practiced. ICT as a teaching-learning resource is being encouraged. As per new UGC guidelines in the XI Plan, the institution has already started the process of reconstituting its IQAC Cell as per the new guidelines. It is the constant endeavor of the institution to emerge as an unparalleled centre of higher education, not only in Northern India but the entire country. In the XI Plan, the college has been accorded the status of “College with Potential for Excellence.”
(b) Criterion-wise Evaluative Report
Criterion I: Curricular Aspects

1.1 Curriculum Design and Development 

1.1.1 State the vision and mission of the institution, and how it is communicated to the students, teachers, staff and other stakeholders?

The vision of the college finds its origin in the lofty ideals of its founders and eminent educationists who started the institution with the vision of building a temple of higher learning. The motto: “Tamsoma Jyotirgamaya” (Lead me from Darkness to Light) encapsulates this vision. 
The institution has as its mission the upliftment of the society through education. This continues as our guiding light and as a beacon which guides us all through. We strive to follow the philosophy of nurturing a healthy human resource which is endowed materially, intellectually, morally and spiritually.
The vision and mission of the college is communicated to the stakeholders through the college prospectus and is conspicuously displayed on the notice boards. 

1.1.2 How does the mission statement reflect the institution’s distinctive characteristics in terms of addressing the needs of the society, the students it seeks to serve, institution’s traditions and value orientation? 

The institution has been serving the society since 1916. The college has been able to produce outstanding professionals like managers, administrators, policy and decision makers at the top level. We inculcate self-confidence in our students and make them aware of their rights and duties. A strong moral grounding is built subtly through classroom teaching so that they can contribute their might towards building a better society and a better India.
1.1.3 Are the academic programmes in line with the institution’s goals and objectives? If yes, give details on how the curricula developed/ adopted, address the needs of the society and have relevance to the regional/ national and global trends and developmental needs? (access to the Disadvantaged, Equity, Self development, Community and National Development, Ecology and environment, Value orientation, Employment, ICT introduction, Global and National demands and so on)

The curricula for various academic programmes are developed by the affiliating University through the various Undergraduate and Postgraduate Boards of Studies constituted for this purpose. After approval from the University Academic Council, these curricula are circulated to the affiliated colleges/University Departments.

Members of the Boards of Studies are experts and subject-specialists. They are aware of the latest UGC Guidelines for framing of syllabi. Thus, while framing the curricula, the relevant needs of the society and the regional/national and global trends are kept in mind.
All students at the First Year Level of their TDC course compulsorily have to study the subject of Environmental Science. This automatically addresses the need for Ecology and Environment.

On similar lines, it is now compulsory for all students to undergo computer education. This means that ICT is now can integral part of the teaching-learning process.

1.1.4 How does the curriculum cater to inclusion/integration of Information and Communication Technology (ICT) in the curriculum, for equipping the students to compete in the global employment markets?

For almost all science-based streams, the ICT segment has already become an integrated part of the curriculum. From the current session it is now a compulsory segment of Commerce and Humanities stream.

The Govt. of Haryana, through its universities has introduced compulsory computer education for all non-computing students at the undergraduate level. This will eventually help them to compete in the Global Employment Market.

1.1.5 Specify the initiatives and contributions of the institution in the curriculum design and development process. (Need assessment, development of information database, feedback from faculty, students, alumni, employees and academic peers, and communicating the information and feedback for appropriate inclusion and decisions in statutory academic bodies, Membership of BOS and by sending agenda items etc.)

The faculty members of the institution, who are nominated as members of the UG and PG Boards of studies on rotational basis by the University, actively participate in the framing and modifications of the curriculum. The University does not have any mechanism to take feedback from the students on this issue. Other members of the faculty, who are not on these Boards, give their suggestions to the members who, in turn, try to incorporate the same. 

While framing the curriculum of Innovative Programmes and Add – on – Courses, the alumni, the faculty and the academic peers are consulted.

Suggestions regarding specific deletions and additions in the curriculum pertaining to particular chapters and/or sections are sent to the Chairman of the concerned Board of Studies through the Principal by the faculty. These matters are also taken up in the Academic Council of the University. 
1.2 Academic Flexibility
1.2.1 What are the range of programme options available to learners in terms of Degrees, Certificates and Diplomas? 

The following is the range of programmes available:
1. B.A. (General)
2. B.A. (Hons.) in English

3. B.A. (Hons.) in Political Science.

4. B.Sc. Medical

5. B.Sc. Non-Medical

6. B.Sc. Home-Science
7. B.Sc. Biotechnology

8. Bachelor of Business Administration (B.B.A.)

9. B.C.A.

10. B.Sc. (Hons.) Information Technology (BSIT)

11. B.Sc. (with Computer Applications)

12. B.Sc. (with Electronics & Comp. Sc.)

13. B.Com. (with Computer Applications)

14. B.Com. (Gen.)

15. B.Com. (Principles & Practice of Insurance)

16. B.Com. (Advertising, Sales Promotion & Sales Management)

17. B.Com. (Travel & Tourism Management)

18. B.Com. (Office Management & Secretarial Practice)

19. B.A. (Office Mgmt.)
20. M.A. (English)

21. M.A.(Hindi)

22. M.Com.

23. M.A. (Mass Communications)

24. M.A. (Economics)

25. M.Sc. (Applied Physics)

26. M.Sc. (Mathematics)

27. Post Graduate Diploma in Computer Applications (PGDCA)

28. Career Oriented Add-on Courses (under UGC sponsored scheme):
One Year Certificate Courses

1. Marketing

2. International Trade Management

3. Office Management

4. Cosmetology 

5. Computer Maintenance

6. Computer Applications (Vocational)

7. Functional English

One Year Diploma Courses

1. Marketing

2. International Trade Management

3. Office Management

4. Cosmetology 

5. Computer Maintenance

6. Computer Applications (Vocational)

7. Functional English

One Year Advanced
Diploma Course

1. Marketing

2. International Trade Management

3. Office Management

1.2.2 Give details on the following provisions with reference to academic flexibility, value addition and course enrichment:  

            a) Core options b) Elective options c) Add on courses d) Interdisciplinary courses 

            e) Flexibility to the students to move from one discipline to another f) flexibility to pursue the programme with reference to the time frame (flexible time for completion) 


Course

Core Options


Elective Options

B.A. (General)
English


Hindi




Hindi



Punjabi





Env. Studies (BA-I)

Sanskrit





Computer Education
Economics









Pol. Science









History









Mathematics









Music Vocal









Music Inst.









Computer Science









Office Mgmt. 


B.Sc. (Medical)-A
Botany


Hindi/Sanskrit/Punjabi 




Zoology 


(In II year)





Chemistry





Environment Studies




Computer Education


B.Sc. (Medical)-B
Chemistry


Hindi/Sanskrit/Punjabi 





Botany or Zoology

(In II year)





Biotechnology

Botany or Zoology





English





Environment Studies





Computer Education

  B.Sc. (Medical)-C
Botany


Hindi/Sanskrit/Punjabi 





Zoology


(In II year)





Biotechnology








English





Environment Studies





Computer Education

B.Sc. (Non-Med)
Chemistry


Hindi/Sanskrit/Punjabi 





Physics 


(In II year)





Mathematics





English





Environment Studies





Computers

B. Sc.
Electronics


Hindi/Sanskrit/Punjabi 


(Elec. & Comp. Sc.)


(In II year)

Physics


Mathematics


English


Environment Studies


Computers (Only for Electronics students)
B.Sc. (CAV) 
Comp. 


Hindi/Sanskrit/Punjabi 


Applications


(In II year)
Physics


Mathematics


English


Environment Studies
B.Sc. (Comp. Sc.) 
Electronics


Hindi/Sanskrit/Punjabi 







(In II year)

Computer Science

Mathematics


English


Environment Studies

B.C.A.
First Year


Second Year


Third Year
Communication Skills

Comp. System Architecture
System Analysis & Design

Comp. Fundamentals 

Data & File Structure

O.S. Organization & Unix

& Programming 

Mathematical Foundations
Business Practices & COBOL
C++ with Intro to Object
Of Computer Science-I

Programming


Oriented Programming
Comp. Oriented Numerical &
Data-Base Management System
General Applications

Statistical Methods

Digital Electronics

Mathematical Foundations of
Software Engineering





Computer Science-II
Accounting & Fin. Mgmt.
Real Analysis


Data Communication &










Network

Software Lab–I

Software Lab-III

Software Lab-V
(MS-DOS, Windows, 

(COBOL & DTP Packages)
(C++ and Oracle)

Word Star & Word)

Software Lab-II

Software Lab-IV

Project Work & Viva-Voce

(Fortran & Pascal)

(MS Access)




B.Sc. (Hons.) Information Technology (BSIT)
First Year


Second Year


Third Year




Communication Skills (Eng.)
Mathematics Foundation for
Computer System Architecture





IT-II

Mathematics Foundation for
Physics-II (Theory of

Programming C++
IT-I



Semiconductor Devices)
Physics-I (EM Theory and
Telecommunications

Web Designing
Intro to semiconductors)

Digital Electronics

Micro-processor Architecture
Information System Management





& Programming


Electronics Communication
Operating Systems

Internet & its Applications

Computer Fundamentals &
Programming in Pascal

IT Lab-IX

Programming Techniques

IT Lab-I


IT Lab-V


IT Lab-X

IT Lab-II


IT Lab-VI


IT Project

IT Lab-III


IT Lab-VII

IT Lab-IV


IT Lab-VIII

B.Com – I (General & Vocational)
Compulsory Papers:

1. Business Communication

2. Business Mathematics

3. Financial Accounting

4. Business Management

In addition to the above papers, two more papers are to be opted from the following:

B.Com (General)

1. Business Economics

2. Basics of Computer

B.Com (Computer Applications Vocational)

1. Computer Fundamentals & Logical Organization

2. Business Data Processing & PC S/W

B.Com (Principles & Practice of Insurance)

1. Life Insurance

2. General Insurance

B.Com (Advertising, Sales Promotion & Sales Mgmt)

1. Marketing Communication

2. Advertising-I

B.Com (Office Mgmt & Secretarial Practice)

1. Typewriting

2. Shorthand

B.Com (Tourism & Travel Mgmt)

1. Tourism Business

2. Tourism Products

B.Com – II (General & Vocational)

Compulsory Papers:

1. Business Regulatory Framework

2. Corporate Accounting

3. Company Law & Auditing

4. Business Statistics
In addition to the above papers, two more papers are to be opted from the following:

B.Com (General)

1. Principles of Marketing

2. Human Resource Mgmt.

B.Com (Computer Applications Optional)

1. Principles of Marketing

2. Information Technology & its Applications in Business

B.Com (Computer Applications Vocational)

1. Programming in ‘C’ and DTP

2. Fundamentals of Data Based System

B.Com (Principles & Practice of Insurance)

1. Fire & Marine Insurance

2. Insurance Finance and Legislation

B.Com (Advertising, Sales Promotion & Sales Mgmt)

1. Advertising-II

2. Personal Selling & Salesmanship

B.Com (Office Mgmt & Secretarial Practice)

1. Office Practice & Communication

2. Typewriting / Shorthand
B.Com (Tourism & Travel Mgmt)

1. Tourism Marketing

2. Travel Agency & Tour Operators Business

B.Com – III (General & Vocational)

Compulsory Papers:

1. Income Tax

2. Cost Accounting

3. Management Accounting & Financial Management

4. Business Environment
In addition to the above papers, two more papers are to be opted from the following:

B.Com (General)

1. Advertising & Sales Mgmt

2. Financial Market Operation or Essentials of e-Commerce
B.Com (Computer Applications Vocational)

1. CAD & Advanced Computer Applications

2. Data Structures & SAD

B.Com (Principles & Practice of Insurance)

1. Property & Liability Insurance

2. Gp Insurance & Retirement Benefits Scheme

B.Com (Advertising, Sales Promotion & Sales Mgmt)

1. Mgmt of Sales Force

2. Sales Promotion & Public Relations

B.Com (Office Mgmt & Secretarial Practice)

1. Office Practice & Computer Applications

2. Typewriting/Shorthand (English)

B.Com (Tourism & Travel Mgmt)

1. Emerging Concepts for Effective Tourism Dev.

2. Information, Communication & Automation (Trg & Project Report)

B.Sc. (Home-Science)
Part-I

1. Introduction to Resource Mgmt

2. Introduction to Human Dev. 
3. Introduction to Textiles & Clothing

4. Community Dev & Extension

5. Fundamentals of Foods & Nutrition

Part-II

1. Household Equipment & Consumer Education

2. Family Dynamics & Welfare

3. Apparel Designing & Laundry Science

4. Human Nutrition & Dietetics

5. Community Development & Extension Education

6. Introductory Applied Physics

7. English

8. Four Practical Papers

Part-III
1. Housing & Interior Decoration Practical

2. Child Education & Children with Special Needs Practical
3. Advanced Apparel & Textile Designing Practical

4. Applied & Community Nutrition Practical

5. Computer – An Introductory Course. 
6. Entrepreneurial Techniques in Home Sc. — Food Processing




POST-GRADUATE COURSES

MA (Hindi)

Semester-I

1. Bhasha Vigyan evam Hindi Bhasha-I

2. Hindi Sahitya Ka Itihaas-I

3. Adhunik Gadya Sahitya-I
4. Adhunik Hindi Kavya-I

5. Premchand -Vishisht Adhyan-I

Semester-II

1. Bhasha Vigyan evam Hindi Bhasha-II

2. Hindi Sahitya Ka Itihaas-II

3. Adhunik Gadya Sahitya-II

4. Adhunik Hindi Kavya-II

5. Premchand -Vishisht Adhyan-II

Semester-III

6. Pracheen evam Madhyakaleen Kavya-I

7. Kavyashastra evam Sahitya-alochan-I
8. Pryojan Moolak Hindi-I

9. Bhartiya Sahitya-I

10. Soordas-I

Semester-IV

6. Pracheen evam Madhyakaleen Kavya-I

7. Kavyashastra evam Sahitya-alochan-I

8. Pryojan Moolak Hindi-I

9. Bhartiya Sahitya-I

10. Soordas-I

M.A. (English)
Semester-I

1. Literature in English — 1550 to 1660 (I)
2. Literature in English — 1660 to 1798 (I)

3. Literature in English 1798 to 1914 (I)

4. Literature in English 1914 to 2000 (I)

5. Study of a Genre (Fiction)-I

Semester-II

6. Literature in English — 1550 to 1660 (II)

7. Literature in English — 1660 to 1798 (II)

8. Literature in English 1798to 1914 (II)

9. Literature in English 1914 to 2000 (II)

10. Study of a Genre (Fiction)-II
M.A. Economics

Semester-I

1. Micro-economics Analysis-I
2. Macro-economics Analysis-I
3. Quantitative Methods-I

4. Public Economics-I

5. (a) Economics of Agriculture –I

(b) Computer Applications in Economic Analysis-I
Semester-II
6. Micro-economics Analysis-II

7. Macro-economics Analysis-II

8. Quantitative Methods-II

9. Public Economics-II
10. (a) Economics of Agriculture –II

(b)
Computer Applications in Economic Analysis-II
Semester-III

1. International Trade & Finance

2. Economics of Environment & Social Sector

3. Indian Economic Policy

4. Economics of Growth & Development

5. Optional Paper
M. Com
Semester-I

1. Management Concept & Organizational Behaviour-I

2. Business Environment-I

3. Managerial Economics-I

4. Advanced Statistics-I

5. Marketing of Management-I

Semester-II

6.  Management Concept & Organizational Behaviour-I

7. Business Environment-I

8. Managerial Economics-I

9. Advanced Statistics-I

10. Marketing of Management-I

Semester-III

Compulsory Papers:
1. Computer Application to Business & e-commerce-I

2. Financial Management & Policy-I

Optional Papers: (2 from each of the groups)

Optional Group-I

1. Security Analysis & Portfolio Management-I

2. Multinational Finance-I

3. Financial Institutions & Markets-I

4. Higher Accounting & Accounting Theory-I

5. Corporate Tax Planning & Mgmt-I
6. Project Planning & Control-I
7. Merchant Banking & Financial Services-I

Optional Group-II

1. International Business Environment-I
2. Advertising & Sales Management-I

3. Services Marketing-I

4. International Marketing-I

5. Human Resource Mgmt-I

6. Marketing Research-I

7. Strategic Management-I

8. Foreign Trade Policy & Procedures-I

Semester-IV

Compulsory Papers:

1. Computer Application to Business & e-commerce-II
2. Financial Management & Policy-II

Optional Papers: (2 from each of the groups)

Optional Group-I

1. Security Analysis & Portfolio Management-II

2. Multinational Finance-II
3. Financial Institutions & Markets-II
4. Higher Accounting & Accounting Theory-II
5. Corporate Tax Planning & Mgmt-II
6. Project Planning & Control-II
7. Merchant Banking & Financial Services-II
Optional Group-II

1. International Business Environment-II
2. Advertising & Sales Management-II
3. Services Marketing-II
4. International Marketing-II
5. Human Resource Mgmt-II
6. Marketing Research-II
7. Strategic Management-II
8. Foreign Trade Policy & Procedures-II
M. Sc. Mathematics
Semester-I
1. Advanced Abstract Algebra-I

2. Real Analysis-I

3. Topology-I

4. Complex Analysis-I

5. Differential Equations-I

Semester-II
6. Advanced Abstract Algebra-I

7. Real Analysis-I

8. Topology-I

9. Complex Analysis-I

10. Differential Equations-I

M. Sc. Applied Physics

Semester-I

1. Classical Mechanics

2. Applied Mathematics

3. Applied Spectroscopy

4. Laser Physics

5. Electronics-I

6. Practical
Semester-II

1. Quantum Mechanics
2. Electromagnetic Theory

3. Applied Nuclear Science

4. Condensed Matter Physics & Nanotechnology

5. Electronics-II

6. Practical

M.A. (Mass Communication)

First Year

1. Process & Practice of Communication

2. Print Media

3. Electronic Media

4. Reporting

5. Advertising

Second Year

1. Editing 

2. Media Research

3. Development Communication

4. Public Relations

5. Media Production

Post Graduate Diploma in Computer Applications (PGDCA)

1. Computer Fundamentals & Introduction to Internet

2. Data Structure & Programming in Pascal & C++

3. System Programming & Operating Systems

4. Data Base & System Analysis

5. Software Application Tools

6. Practicals
Career Oriented Add-on-Courses 

(Under UGC Sponsored Scheme)
The college offers the following Add-On-Courses for students pursuing regular UG Programmes, leading to Certificates, Diplomas and Advanced Diplomas:
One Year Certificate Courses
1. Marketing

2. International Trade Management

3. Office Management

4. Cosmetology 

5. Computer Maintenance

6. Computer Applications (Vocational)

7. Functional English

One Year Diploma Courses

1. Marketing

2. International Trade Management

3. Office Management

4. Cosmetology 

5. Computer Maintenance

6. Computer Applications (Vocational)

7. Functional English

One Year Advanced Diploma Course

1. Marketing

2. International Trade Management

3. Office Management

The college offers PGDCA as an Inter-disciplinary course
Academic Flexibility
1. Inter-disciplinary Flexibility
i. +2 Commerce students can opt for Humanities and B.C.A.
ii. +2 Science students can also opt for either Humanities or Commerce
iii. +2 students from any stream can opt for BBA.
iv. +2 students from any stream, with Math, can opt for BCA
v. +2 girl students from any stream can opt for B.Sc. Home Science
vi. Graduates from any discipline can pursue M.A. Mass Communications or PGDCA.
vii. Commerce Graduates can pursue M.A. Economics
2. Durational Flexibility
a. Three year UG course can be completed in a maximum of five years by appearing as an ex-student/private candidate after three years.
b. Two year PG course can be completed in a maximum of four years by appearing as an ex-student/ private candidate after two years.

12.3    Give details of the programmes and other facilities available for international      Students (if any)

Not Applicable

1.2.4 Does the institution offer any self-financed programmes in the institution? If yes, list them and indicate how they differ from other programmes, with reference to admission, curriculum, fee structure, teacher qualification and salary etc.

The college offers the following Self Financed Courses (SFC):

PG (SFC)

1. M.Com

2. M.A. Economics

3. M.A. Mass Communication

4. M. Sc. Mathematics

5. PGDCA

UG (SFC)

1. Bachelor of Computer Applications (BCA)

2. Bachelor of Business Administration (BBA)
3. B.Sc. Hons. (Information Technology)

4. B.Sc. with Bio-Technology
5. B.Sc. with Computer Science
6. B.A. with Physical Eductaion
7. B.A. with Office Mgmt
8. B.Sc./B.Com (Computer Applications Vocational)

9. B.Com. (ASPSM)

10. B.Com. (PPI)

11. B.Com. (OMSP)

12. B.Com.(TTM)

SFCs differ from other programmes on the following parameters as follows:
1. Admission

Admission is done strictly on merit.

2. Curriculum

The curriculum is designed by the University

3. Fee structure

The fee-structure is strictly governed by the University & State Government rules. 

4. Teacher qualification

Teachers are appointed on contractual basis as per University/State Govt. guidelines. 
5. Salary 

No grant, however, of any type is provided by the Government. They are paid on a consolidated basis by the college management.
1.3 Feedback on Curriculum

1.3.1. How does the college obtain feedback on curriculum from

a) Students?

b) alumni?

c) Parents?

d) employers / industries?

e) academic peers?

f) community?

Performa is circulated to the regular students and the alumni for getting the feedback. Feedback from employees and academic peers is sought in the regular departmental meetings. 
1.3.2. How is the above feedback analyzed and the outcome / suggestions used for continuous improvements, and communicated to the affiliating university for appropriate inclusion?

The feedback data is analyzed through special software and changes suggested are conveyed to the concerned authorities through the Principal / Members of different Boards of Studies / Academic Council. 
1.4 Curriculum update

1.4.1 What is the frequency and the basis for syllabus revision and what are the major revisions made during the last two years?

Generally, the syllabus is revised after 3-5 years — either on the basis of recommendations made by the stakeholders or academic peers or as directed by the UGC or other statutory bodies. 
Major Revisions in the Syllabi
	Class
	Major Changes/ Upgradations

Session 2009-10

	B.Sc. I (H.Sc.)
	· Annual System is changed to Semester System.

· New Paper on “Pre-Natal and Infant Growth & Care” introduced.

· New Paper “Laundry Science & Furnishing of Fabrics”.

· New Paper “Introductory Home Management” is introduced.

· “Nutritional Bio-Chemistry” is introduced.

	B.Sc. I (Physics)
	· Annual System is changed to Semester System.

· Internal Assessment of marks 5 is introduced in each of Paper.

· Practical marks increased to 100 instead of 40.

	B.Sc. I 

(Medical & Bio-Tech.)
	· Compulsory SAQ introduced in Botany P-I

	B.Com. I (OMSP)
	· Two new papers added: 
(1) “Computer Fundamentals and Business Data Processing” 
(2) Computer Practical.

	M.A. Part I & II (English)
	· Number of papers increased from 4 to 5 for both the years in session 2004-05.

· Semester System introduced for M.A. English course in session 2008-09.

	B.A. (Hons.) (English)
	· All four text books of poetry, porse and grammer changed for BA-I in session 2004-2005.
· All four text books of poetry, prose and grammer changed for  BA-II in Session 2005-2006.

· All four text books of poetry, prose and grammer changed for BA III in Session 2006-07.

	B.Sc. I (Electronics)
	· Annual System is changed to Semester System.
· Compulsory SAQ introduced in all papers of semester.

· 20% of syllabus is updated.

	B.Sc. I 

(Computer Science)
	· Annual System is changed to Semester System.

· Compulsory SAQ introduced in all papers of semester.

· New Paper “Comp. Fundamentals and Programming in C” is introduced.

· Practical changed from Pascal to C.


	PGDCA
	· 3 Papers excluded PGDCA-03, PGDCA-04, PGDCA-05.

· New Paper “Computer Organisation” is introduced.

· New Paper “PC Software” is introduced.

· New Paper “Computer Network” is introduced.

· New Practical introduced.

	B.Sc. I (CAV)
	· Annual System is changed to Semester System.

· Compulsory SAQ introduced in all papers of semester.

· Paper I & Paper II changed to New Papers Intro. To PC & Windows Operating System & Application Software respectively.

	B.Sc. II (CAV)
	· Paper I & Paper II changed to New Papers Intro. To Web Designing –I RDBMS & MS-Access.

· Practical of MS-Access & HTML is introduced.

	B.Sc.(Hons.)IT –I
	· Annual System is changed to Semester System.

· Compulsory SAQ introduced in all papers of semester.

· Approximately 30% of all Papers modified, new papers introduced.

	BCA –I
	· Annual System is changed to Semester System.

· Compulsory SAQ introduced in all papers of semester.

· New Paper BCA-112, Nomenclature – “PC Software” is introduced.

· In practical ‘C’ Language is introduced. 
· Internal Assessment of marks 10.

	B.Com. –I (General)
	· 20% syllabus is changed.


1.4.2 How does the institution ensure that the curriculum bears a thrust on core values adopted by NAAC?

As of now, the institution has a very limited role to play in the formation and up-gradation of the curriculum. Still however, the institution understands that NAAC strives to inculcate the following core values:
· Contributing to National Development

· Fostering Global Competencies among Students

· Inculcating a Value System in Students

· Promoting the Use of Technology

· Quest for Excellence
As already stated, the framing of the curriculum is the sole prerogative of the affiliating University. The college tries to bear a thrust on the above core values by suggesting such changes in the curriculum to the University that will help the students compete in the Global Employment Market and also inculcate a value system in them. 
1.4.3 Does the institution use the guidelines of statutory bodies (UGC/ AICTE / State Councils of HE and other bodies) for developing and/or restructuring the curricula?

Guidelines issued by the statutory bodies are taken full care of while developing or restructuring the curriculum. 

1.4.4 How are the existing courses modified to meet the emerging/ changing national and global trends?

As there is a rapid change in the content development because of the privatization and entry of foreign players in the education sector; our affiliating university and the syllabus forming bodies are not unaware of the global trends. Consequently, the existing courses are modified keeping in mind the multi-disciplinary needs and the emerging National and Global Recruitment Trends. For example, the traditional curriculum in the subject of English which was based on ‘Literature’ and ‘Grammar’ is now being restructured to include a wide range use of the language in the areas of General Communication Skills and as a tool for ITC based learning.
1.5 Best Practices in Curricular Aspects
1.5.1 What are the quality sustenance and quality enhancement measures undertaken by the institution during the last five years in curricular aspects?

To enhance the quality in this area, the college formed an IQAC Cell immediately after it was accredited for the first time. The curriculum has been enhanced by introducing market oriented courses. Relevant changes are also suggested to the University from time to time.
1.5.2 What best practices in ‘Curricular Aspects’ have been planned/ implemented by the institution? 
At the beginning of each session, the HODs convene departmental meetings wherein workload distribution and term-wise allocation of syllabus is done. Thereafter, the principal holds the departmental meetings twice a year to review the academic progress. Before starting any new course/subject, thrust is put on the acceptability of the course in the market and its sustainability. 

For Re-accreditation: 
1. What were the evaluative observations made under Curricular Aspects in the previous assessment report and how have they been acted upon

There were no specific observations pertaining to the curricular aspects. The       Peer Team however, among other suggestions, suggested the following in its report:
· The college can start post-graduate courses in some disciplines as per student demands, in addition to the existing PG courses in Hindi and English.

· The college can initiate certain Diploma/Certificate Courses in Communicative English, Music (Vocal & Instrumental), and Computer Awareness as programme options for the students, so that they pass out with value-added skills.
Acting upon the Peer Team’s observations, the college has already started Post-graduate programs in Economics, Applied Physics, Commerce, Mass Communication, Computers and Mathematics. Functional English has been introduced as a separate discipline in the add-on-courses. Computer Awareness is now compulsory for all undergraduate students.
2. What are the other quality sustenance and enhancement measures undertaken by the institution since the previous Assessment and Accreditation with regard to Curricular Aspects?

Regular feedback is obtained from the staff and students regarding the up-        gradation of curriculum and the same are forwarded to the policy making bodies in the University. The college has started seven Career-Oriented Add-On Courses. It has formed the IQA Cell as per the latest guidelines of the UGC and a Grievance Redressal Cell for addressing the concerns of the faculty and the non-teaching staff. The Guidance and Placement Cell has been enriched to enhance campus placements. The college organizes a large number of Seminars, Conferences & Workshops. Our faculty participates in Seminars, Conferences & Workshops proactively. Students are encouraged to present seminars through PowerPoint presentations. Proceedings of Seminars organized are regularly published. The college now brings out its own Research Journal by the name of “Purvmimansa”. The college also strives to enrich its library to make it student and faculty-friendly. It has recently added the INFLIBNET facility. The separate section containing the details about the college library delineates on this aspect in detail.
Criterion II: Teaching – Learning and Evaluation
2.1 Admission Process and Student Profile.

2.1.1 How does the institution ensure wide publicity to the admission process?


a. Prospectus 

The college prospectus contains exhaustive information regarding the admission process in detail. It gives entire information about the schedule and procedure for admission, details of the faculty and courses of study. It also contains other Rules and Regulations of the University and the college. The Prospectus contains complete details about participation in Sports, NSS, NCC and Curricular activities.

b. Institutional Website

The college website www.sdcollegeambala.org contains complete information about the admission process and other relevant information.

c. Advertisement in Regional/ National Newspapers

It has been a long-standing tradition to publish the ‘Admission Notice’ in the leading Regional and National newspapers. It contains all necessary details to enable the prospective candidates to take a decision regarding joining the college.


d. Any other: Electronic Media
These days, the local cable channel is a very potent media to disseminate any kind of information. Hence, a rolling advertisement is inserted on all the popular local cable channels.

2.1.2 How are the students selected for admission to the following courses? Give the cut off percentage for admission at the entry level

a) General

b) Professional

c) Vocational

For all the above courses, admission is based strictly on merit. Depending on the declaration of results of various state and national education boards, the college invites applications for different courses till the last week of June. Regular admissions are then carried out from July 01 as per the instructions of the University. Merit cum waiting lists is displayed thrice on the Notice-Boards of the college. The cut-off percentage of various classes/courses varies from course to course and year to year.
2.1.3 How does the Institution ensure transparency in the Admission process?
All admission forms received up to the last date for submission are computer-fed. Separate merit-lists for different courses are drawn up after taking into consideration the number of seats, weightages and reservation criteria as prescribed by the University. These merit-lists are prominently displayed on the college Notice-Boards and admission is given by the respective admission committees as per merit.
2.1.4 How do you promote access to ensure equity?
a) Students from disadvantaged community

Such students are admitted as per the State’s Reservation Policy and also provided financial assistance by the college.
b) Women

The college is an equal opportunity institution and does not discriminate between males and females in any manner. For many years now, the ratio of Female: Male admission is approximately 43:57. The lady teaching staff of the college takes a keen interest in the overall problem-solving of the girl students.
c) Differently-abled

Such students are admitted as per the State’s Reservation Policy and also provided financial assistance both by the college and the Social Welfare Department of the State.

d) Economically-weaker sections 

Financial assistance is provided through scholarships as per the schemes of the State Government and from donations from philanthropists.
e) Sports personnel

Students involved actively in sports are provided Sports Scholarships; Freeships, Books, Refreshments, Sports Kits and all other benefits they are eligible for.
f) Any other (specify)

There is a special provision for Financial Assistance, not only for the wards of Teaching & Non-teaching Staff of the institution but also for the wards of the Teaching Faculty of the neighbouring institutions.

2.2   Catering to Diverse Needs

2.2.1 Is there a provision for assessing the students’ knowledge and skills before the     commencement of the programme? If yes, give details on the strategies of the institution to bridge the knowledge gap of the incoming students for enabling them to cope with the programme to which they are enrolled.
Currently, the courses being run by the college do not require any such endeavor on the part of the college as admission to all courses is based on the marks secured in the qualifying examination. Still, however, for all PG courses, the faculty ensures that adequate background knowledge and information is provided to the students before embarking upon a particular course of study.
2.2.2 How does the institution identify slow and advanced learners? Give details on the strategies adopted for facilitating slow and advanced learners.
The college authorities draw a list of slow and advance learners on the basis of their performance in previous Board/University examination and provide the same to the HODs for necessary measures. Respective faculty members ensure that slow and advanced learners are given due weightage according to their susceptibility of learning and understanding.

2.2.3 Does the institution have a provision for tutorials for the students?  If yes, give details.

There is no provision for tutorials by the University in most of the courses being run by the college, except for M. Sc. Mathematics, which is being taken care of. The Computer, IT & Electronics Department has taken the initiative and introduced the concept of Tutorials successfully.  
2.2.4 Is there a provision for mentoring of students or any similar process? If yes, give details. 

The Principal meets students of all classes section wise, twice a year for motivation and guidance. Teacher In-charges of various activities regularly meet and address students regarding their personal growth. Various workshops on Personal Growth are conducted from time to time.
2.2.5 How does the institution cater to the needs of differently- abled students?

The college provides “differently-abled friendly” infrastructure to such students; ‘writers’ for examinations to visually handicapped students and financial assistance to all students belonging to this category.
2.3 Teaching -Learning Process
2.3.1    How does the institution plan and organize the teaching-learning and evaluation 

            schedules? (Academic calendar, teaching plan and evaluation blue print, etc.)
The basic academic schedule is provided by the University at the beginning of each session. The entire session is divided into 3 terms for Annual Courses and 2 terms for Semester Courses. The detailed academic calendar is prepared department-wise. At the commencement of the session, each department draws up its term-wise syllabus. Teaching plans are devised keeping in view the subject specializations and periodic rotation of teachers for different papers/options. As per University norms, two internal examinations — in October and December for Annual — and one internal examination — in October & April for Semester — are conducted by the college. After evaluation, the entire result is computer-fed and those students who do not fulfill the minimum conditions laid down by the University for appearing in the annual examinations are accordingly informed.
2.3.2 What are the various teaching- learning methods (lecture method, interactive method, project-based learning, computer-assisted learning, experiential learning, seminars and others) used by the teachers? Give details.

Keeping in view the fast-changing teaching-learning environment, the college has made available all possible ICT assisted learning aids to the teachers. Teachers are also exposed to various innovative teaching-learning methods like role-playing, gaming, brainstorming, discussion-leading, questioning etc. A fully-equipped Audio-Visual room with LCD projection facility, OHP, TV, DVD player and complete PA system is at the disposal of the teachers. The same is extensively used by the faculty. It is compulsory for students of Job-oriented, Vocational and Add-on Courses to prepare Project Reports on the basis of Training & Field survey. Regular seminars are conducted by a number of departments to encourage student-learning. 
2.3.3 How learning is made student-centric? What are the institutional strategies, which contribute to acquisition of life skills, knowledge management skills and lifelong learning?
The institution understands the present-day need for up-gradation of teachers’ skills in the areas of soft-skills, life-skills and professional skills. Consequently, teachers are encouraged to attend Orientation and Refresher Courses organized by the UGC and the Higher Education Department from time to time. The college also organizes specialized workshops for the faculty by experts on diverse topics like Time Management, Communication Skills, Stress Management, Personality Development etc.
2.3.4 How does the institution ensure that the students have effective learning experiences?  (Use of modern teaching aids and tools like computers, audio-visuals multi-media, ICT, CAL , Internet and other information /materials)

The college is highly motivated towards the use of ICT based learning for students. The students have full access to the internet. They can access a rich library of CDs and DVDs. As already stated, a fully equipped Audio-Visual Room and Internet Section is used by the faculty and students as per requirement. 
2.3.5 How do the students and faculty keep pace with the recent developments in the various subjects? 

The faculty upgrades itself through Seminars, Conferences, Workshops and Orientation and Refresher courses. They make use of the college library which is fully computerized and has a vast collection of books, periodicals and research journals. The students too are motivated to consult the library and use the internet to upgrade themselves.
2.3.6 Are there departmental libraries for the use of faculty and students? If yes, how effectively are they used for the enhancement of teaching and learning?

The college is still in the process of providing Departmental Libraries in place. In most of the PG departments, wherever they currently exist, they are for the use of the faculty.
2.3.7 Has the institution introduced evaluation of the teachers by students? If yes, how is the feedback analyzed and implemented for the improvement of teaching?

Evaluation of teachers by students is partially being done by some of the departments. 
2.4  Teacher Quality

2.4.1 How are the members of the faculty selected? Does the college have the required 

            number of qualified and competent teachers to handle all the courses? If not, how   

            does the institution  cope with the requirements? 

The college is affiliated to Kurukshetra University. The entire selection process of teachers is based on the UGC/State Government guidelines and is strictly on merit. Wherever the faculty members are selected on temporary basis, the UGC/University guidelines are strictly followed and only those qualified and competent are selected.

The college already has the required number of qualified and competent teachers to handle all the courses.

2.4.2 How does the college appoint additional faculty to teach new programmes/ modern areas of study (Biotechnology, IT, Bioinformatics etc.)? How    many such appointments were made during the last three years?

Additional faculty is appointed by an open selection process. Posts are widely advertised in the leading newspapers and selections are based on qualifications, overall personality and interview performance.

Appointments made in the last 5 years

Due to a ban by the State Government on the filling of permanent posts of the faculty before 2006, permanent vacancies were filled by open selection during the sessions 2006-07 and 2007-08, after which the ban was re-imposed and is still continuing.  
	Session
	2005-2006
	2006-2007
	2007-2008
	2008-2009
	2009-2010

	Subject
	Temporary
	Permanent
	Temporary
	Per.
	Temp.
	Temp.
	Temp.

	English
	5
	2
	6
	4
	4
	
	

	Hindi
	4
	2
	4
	
	3
	2
	

	Math
	7
	2
	4
	
	3
	
	

	Music
	1
	1
	1
	
	
	4
	

	Economics
	1
	
	
	1
	2
	4
	

	History
	1
	
	1
	
	1
	1
	

	Punjabi
	
	
	
	
	
	1
	

	Commerce
	9
	
	11
	1
	13
	18
	

	Physics
	4
	2
	4
	2
	1
	
	

	Chemistry
	2
	1
	5
	2
	2
	
	

	Botany
	
	
	
	
	
	
	

	Zoology
	
	
	
	
	1
	2
	

	Electronics
	
	
	
	
	
	
	

	Computer
	8
	
	9
	
	10
	10
	

	H.Sc.
	
	
	
	
	1
	1
	

	Mass.Comm
	
	
	
	
	
	1
	

	Bio-Tech
	
	
	
	
	
	1
	

	IT
	4
	
	3
	
	6
	9
	

	Pol.Sc.
	1
	
	1
	1
	2
	1
	

	Skt.
	
	
	
	
	1
	1
	

	Cosmetology
	
	
	
	
	1
	1
	

	CND
	1
	
	1
	
	
	
	


2.4.3 What efforts are made by the management for professional development of the faculty? (eg: research grants, study leave, deputation to national/ international conferences/ seminars, training programmes, organizing  national/ international conferences etc)? How many faculty have availed these facilities during the last three years? 

The college management has a very liberal outlook towards the professional development of the faculty. It encourages a large number of the faculty members to participate in all kinds of programmes related to professional development like orientation & refresher courses, seminars, conferences, workshops.

Details of faculty members who have availed research grants                                                       during the last five years:


Name


Type

Sanctioned 
Received
Date of Receipt


Rajeev Sharma

Minor R.P.
Rs. 25000/-
Rs. 22500/-
March 2004


Ashutosh Angiras
Minor R.P.
Rs. 30000/-
Rs. 22550/-
March 2004


R.C. Sharma

Minor R.P.
Rs. 35000/-
Rs. 35000/-
March 2004


Dr. A.K. Sharma
Minor R.P.
Rs. 39000/-
Rs. 38381/-
August 2006


Dr. Paramjeet Kaur
Minor R.P. 
Rs. 35000/-
Rs. 27500/-
August 2006


Dr. U.V. Singh

Minor R.P.
Rs. 60000/-
Rs. 49000/-
November 2008


DR. Ashutosh Angiras
Major R.P. 
Rs. 375600/-
Rs. 247600/-
December 2009

2.4.4 Give details on the awards/ recognitions received by the faculty during the last five years? 

2004-05
1. Dr. N.K. Sharma was honoured at the Golden Jubilee celebrations of R.K. S.D. College, Kaithal, for being the first Gold Medalist in MA (Hindi) of that college.

2. Dr. D.K. Jain was awarded “Subhadra Kumari Chauhan, Janamshatabdi Puraskar” by Gemini Sahitya Academy.

2005-06
1. Prof. Apoorva Chawla was awarded Fulbright Scholarship for a Teaching Assignment in an American University for ten months.

2. Mr. Raj Kumar Bhardwaj, Librarian, was awarded a scholarship by UNESCO/Vidya Nidhi for information, management training programme.

3. Dr. R.S. Dhillon was honoured by Haryana Punjabi Adhyapak Manch.
4. Dr. Desh Bandhu, principal of the college, was honoured by the District Red Cross Society for donation blood 34 times.

2006-07
1. Dr. Desh Bandhu, principal of the college, was honoured by National Awareness Forum in recognition of exemplary contribution in the field of education.

2. Dr. Desh Bandhu, principal of the college was honoured by the department of Transfusion Medicine, PGI, Chandigarh and State Blood Transfusion Council, UT Chandigarh for his contribution in the field of Voluntary Blood Donation.

3. Dr. Sushil Kansal, of the department of English, was awarded commendation certificate for his contribution to the cause of Voluntary Blood Donation by the PGI, Chandigarh.
4. Dr. R.S. Dhillon was awarded Ambala Gaurav award by Sangharsh Vahini, Ambala Cantt for lifetime dedication and devotion in the field of Creative Writing, Criticism and Journalism.

5. Dr. Ramesh Madan of the Dept. of Political Science was awarded the Associateship by the UGC in the Indian Institute of Advanced Studies, Shimla.

6. Prof. Ishar Singh was felicitated as Star Donor for donating blood 55 times by PGI, Chandigarh.

2007-08
1. Dr. Desh Bandhu, principal of the college was honoured by H.E., the Governor of Haryana, for Voluntary Blood Donation at a State Level Function.

2008-09
1. Dr. Desh Bandhu, principal of the college was honoured for Voluntary Blood Donation motivational Programme by Mrs. Asha Hooda, Vice-President, Haryana State Council for Child Welfare.

2. Dr. Alka Sharma of the department of English, received a Certificate of Appreciation, from Department of Sports and Youth Affairs, GOI, New Delhi, for commendable services as NSS Programme Officer.

3. Dr. Alka Sharma of the department of English was honoured by District Youth Development Organization, Ambala Cantt.

4. Prof. Satinder Verma, of the Department of English, received a letter of appreciation and cash prize of Rs.17400/- for publication by HCTM, Kaithal.

5. Dr. Tilak Raj Sharma, of the department of Punjabi, was honoured by Dev Samaj Education College, Chandigarh.
6. Prof. Naveen Gulati, of the department of Mathematics, was honoured by Dr. Krishna Pandit, Parliamentary Secretary, Haryana, with a District Award for Social Service.

7. Dr. Divya Jain of the department of Botany, received a Certificate of Appreciation, from Department of Sports and Youth Affairs, GOI, New Delhi, for commendable services as NSS Programme Officer.

2.4.5 How often does the institution organize training programmes for the faculty in the use of?
a) Computers

b) Internet

c) Audio Visual Aids

d) Computer-Aided Packages

e) Material development for CAL, multi-media etc.

Regular programmes are organized for the staff members on the above subjects. Generally the frequency of such programmes is once a year. Training Programmes on the use of computers, internet, audio-visual aids are generally organized during vacations. Special short orientation and motivational programmes are held for the ad-hoc teaching faculty. 
2.5 Evaluation Process and Reforms
2.5.1 How are the evaluation methods communicated to the students and other institutional members?

The entire evaluation process is detailed in the college prospectus. It is also communicated to the faculty and students through notices put on the notice-board from time to time. Faculty members are a part of the policy decision for this purpose.
2.5.2 How does the institution monitor the progress of the students and communicate it to the students and their parents?

Two internal examinations are conducted during the session. The results are displayed on the college notice-boards, circulated in the classes and communicated to the parents/ guardians by post. 

2.5.3 What is the mechanism for redressal of grievances regarding evaluation?

The college follows a department-centric grievance redressal mechanism regarding evaluation. Students not satisfied with a particular evaluation can approach the concerned HOD, who in turn contacts the evaluator, who takes care of the grievance of the student. There is also a General Grievance Redressal Cell in the college.
2.5.4 What are the major evaluation reforms initiated by the institution/affiliating University? How does the institution ensure effective implementation of these reforms? 

There have been no major evaluation reforms initiated by the affiliating University. 
2.6  Best Practices in Teaching -Learning Process

2.6.1 Detail any significant innovations in teaching/learning/evaluation introduced by            

         the institution?

More stress is laid on the ICT based Teaching-Learning process. Feedback is obtained from students and faculty for academic and curricular improvement. 
For Re-accreditation: 

The same assessment framework will be used. However, additional information has to be provided for the following probes:

1. 
What were the evaluative observations made under Teaching-Learning and Evaluation in the previous assessment report and how have they been acted upon?
While the peer team did not make any specific observations in this area, its general observations contained the following suggestions regarding Teaching-Learning:
· The teachers can undertake Self-evaluation and / or Student Feedback to further improve their quality of teaching. Shift to more interactive teaching by employing available Audio-Visual facilities, case studies, simulations and group discussions etc.

· The college can create Departmental Libraries particularly in the PG Departments.

· A Certificate Course on Computers for non-science students.

As already stated, the college is already taking student-feedback. The college plans to start self-evaluation by teachers from the next academic session. Interactive methods of teaching are already being used by the teachers.
Departmental libraries for many PG departments have been set-up. Basic computer-education is now compulsory for all non-science students as part of an ambitious initiative by the state-government.
2. What are the other quality sustenance and enhancement measures undertaken by the institution since the previous Assessment and Accreditation with regard to Teaching-Learning and Evaluation?
The college has recognized and realized the changing needs of the students’ vis-à-vis the changing Global Employment Scenario. Consequently, it tries to upgrade itself in the area of Teaching-Learning by focusing on the following:
· Selection of meritorious faculty
· Using ICT based learning systems

· Suggesting relevant changes in the syllabi

· Continuous up-gradation of the faculty
Criterion III: Research, Consultancy and Extension

3.1 Promotion of Research

3.1.1  
Is there a Research Committee to facilitate and monitor research activity? If yes, give details on its activities, major decisions taken (during last year) and composition of the Committee.
Yes, the college has a Research Committee named “UGC Proposal Committee”. Its composition is as follows:

Dr Rajinder Rana (Convener)

Dr. Ashutosh Angiras

Prof Amandeep Mehta

Dr Sushil Kumar- Chemistry

Dr Prem Singh -   Physics

In addition to the above, the HODs of all departments are responsible for applying for Research Projects/Seminars/Conferences/Workshops.

3.1.2 How does the institution promote faculty participation in research? (providing seed money, research grants, leave , other facilities)
The college encourages the faculty to participate in various types of research programmes. Research Grants are generally provided by the major Research Funding Agencies. The college grants appropriate leave to such staff. It also promotes faculty participation in Research by providing Laboratory and Library facilities.
3.1.3.   Does the institutional budget have a provision for research and development? If      

            yes, give details.

The college budget is limited to organization of Seminars and Workshops which at times form the basis of further research.

3.1.4 Does the institution promote participation of students in research activities? If yes, give details.

Presently there is no provision to involve students in research projects. 
3.1.5 What are the major research facilities developed on the campus? 

The Dept. of Physics, which offers PG in Applied Physics, has developed the following research facilities on the campus:

Facilities for the Postgraduate Education 

(i) Mechanical workshop

(ii) Optical workshop

(iii) Electronics workshop

(iv) Computer Laboratory

Facilities Developed for Research Work:

(i) NaI (Tl) Scintillation Counter 

(ii) G.M. Counter

(iii) Solid State Nuclear Track Detector

3.1.6 Give details of the initiatives taken by the institution for collaborative research (with  national/ foreign Universities/ Research/Scientific organisations / Industries / NGOs)

The institution has collaboration with Ambala Scientific Instruments Manufacturer’s Association (ASIMA) for collaborative research. 

3.2  Research and Publication Output

3.2.1 
Give details of the research guides and research students of the institution (Number of students registered for Ph.D. and M. Phil., fellowship/scholarship, funding agency, Ph.Ds and M.Phils awarded during the last five years, major achievements, etc.,)


The following members of the staff are acting as Research Guides for guiding both Ph.D. and M. Phil dissertations:
FACULTY




DEPARTMENT

1. Dr. Nand Kishore Sharma


Hindi
2. Dr. Urmil Sharma



Hindi

3. Dr. Vijay Sharma



Hindi

4. Dr. Sandeep Phulia



Hindi
5. Dr. Saryu Sharma



Hindi



The following members of the staff are acting as Research Guides for guiding M. Phil dissertations:


FACULTY




DEPARTMENT

1. Dr. Neena Malhotra



English

2. Dr. R.S. Dhillon



Punjabi (since retired)

3. Dr. U.V. Singh



History

4. Dr. A.K. Sharma



Commerce

5. Dr. Sushil Kansal



English

6. Dr. Asha Sharma



English (since retired)

7. Dr. Alka Sharma



English 

8. Dr. Renu Sharma (Temp.)


Commerce

9. Prof. Bindu Aggarwal


Commerce

10. Dr. S. P. Sharma



Economics
11. Dr. Ashutosh Angiras


Sanskrit

12. Dr. Ramesh Madan



Pol. Sc.

13. Dr. Satinder K. Verma


English
14. Prof. Naveen Gulati



Mathematics
15. Dr. Rajinder Rana



Electronics

16. Dr. Sunil K. Sharma



Physics

17. Dr. Dharambir



Physics

18. Dr. Prem Singh



Physics
19. Dr. Sushil Kumar



Chemistry

20. Dr. Jaipal




Chemistry
3.2.2 Give details of the following:

a)  Departments recognized as research centers.

At present, there is no provision by the University to recognize college departments as Research Centers.

b)  Faculty recognized as research guides

As given in 3.2.1 above
c) Priority areas for research

The respective fields of specialization of the faculty members are the priority areas of research.
d) On going Faculty Research Projects (minor and major projects, funding from the Government, UGC, DST, CSIR, AICTE, Industry, NGO or International agencies) 

1. Major Research Project: “Applied Indian Psychology — A Study of Fundamental Concept of Applied Techniques.” By Dr. Ashutosh Angiras, Dept. of Sanskrit.
2. Innovative Course on Computational Linguistics

3. Minor Research Project by Dr. U.V. Singh, Dept. of History. 

4. Minor Research Project “Status Ecology & Decline of Indian Peafowl (PAVO CRISTATUS) due to Modern Agricultural Practices in Haryana by Dr. Divya Jain & Dr. Sarita  Rana.

e) On going Student Research Projects (title, duration, funding agency, total funding received for the project).



N.A.

3.2.3 What are the major achievements of the research activities of the institution (findings contributed to subject knowledge, to the Industry needs, community development, patents etc.)?

The college faculty has contributed a number of Research Papers in International and National Research Journals and Seminars, details of the same are provided in 3.2.4 below.
3.2.4 Are there research papers published in refereed journals by the faculty? If yes, give details for the last five years including citation index and impact factor. 
1. Research Paper titled: “Encouraging Values through Literature”, published in “Literary Insight”, a refereed International Journal, ISSN-6248, Vol. 1, Issue 1, January 2010 by Dr. Satinder Verma, Dept. of English.
2. Research Paper titled: “Technique & Style of Confession in the Poetry of Sylvia Plath”, published in “Impressions”, an annual journal of English Studies, ISSN-0974-892X by Dr. Satinder Verma, Dept. of English

3. Research Paper titled: “Agriculture Development in the Border & Non-Border Districts of Punjab — A Comparative Analysis” by Dr. Kamini Khanna, Dept. of Economics, to be published in “Finance India” in June 2011, Vol. XXV, No.2.

4. Research Paper titled: “Koshi Sanskritasya Shreshthta” by Dr. Ashutosh Angiras, Dept. of Sanskrit, published in “Sarvmangal Research Journal of Sanskrit Language & Literature”, published by Govt. of Rajasthan. (2005).
5. Research Paper titled: “The Great Indian Novel: An Alternative to Western Paradigms of Historiography.” Published in Creative Writing and Criticism: An International Bi-annual Journal of English Studies, Ed. Suresh Nath, Vol. VI, No. 1, Oct 2008 by Mrs. Sonika Sethi, Dept. of English.

6. Research Paper titled: “Form and Technique in the Poetry of Langston Hughes” Published in Creative Writing and Criticism: An International Bi-annual Journal of English Studies, Vol. VI, Oct 2009, page 89 by Dr. Satinder Verma, Dept. of English.

7. Research Paper titled: “Double Consciousness in the poetry of Langston Hughes” Published in journal Helicon Views, Vol XIV, No.1, 2009, page 24 by Dr. Satinder Verma, Dept. of English.

8. Research Paper titled: “Technique and Style of Confession in the Poetry of Sylvia Plath” Published in journal Impressions: An Annual Journal of English Studies, Vol II, 2008, page 87 by Dr. Satinder Verma, Dept. of English.

9. Research Paper titled: “Treatment of Indian Ways of Life in Raja Rao’s The Policeman and the Rose” Published in journal Helicon Views, Vol XII, No.1, 2007, page 72 by Dr. Satinder Verma, Dept. of English.

10. Research Paper titled: Dual Voice in Hughes’ “The Weary Blues” Published in journal SPIEL, Vol III, July 2007 by Dr. Satinder Verma, Dept. of English. 

11. Research Paper titled: “Persona in the Confessional Poetry of Sylvia Plath” Published in journal Helicon Views, Vol XII, No.1, 2007, page 82 by Dr. Satinder Verma, Dept. of English.
12. Research Paper titled: “Search for Identity in the Poetry of Langston Hughes” Published in journal Helicon Views, Vol XI, No.2, 2006, page 40 by Dr. Satinder Verma, Dept. of English.
13. Research Paper titled: “Double Consciousness in the poetry of Langston Hughes” Published in journal The Vedic Path, Vol LXIX, No.3, 2006, page 63 by Dr. Satinder Verma, Dept. of English.
14. Research Paper titled: Quest for Identity in Ruth Prawer Jhabvala’s ‘Three Continents’.” by Dr. Sushil Kansal, published in “The Common Wealth Review” Vol. XV, No.2, (Special Number on Indian Fiction.) (2005).
15. Research Paper titled: “From Detachment to Commitment in Arun Joshi’s The Foreigner-Reflections from the Gita”, by Dr. Alka Sharma, published in The Commonwealth Review, an International Journal, published by Indian Society for Commonwealth Studies, Vol: XV, 2006.
16. Research Paper titled: “Crisis of Unbelonging in Raja Rao’s ‘The Serpent and the Rope’”, published in The Indian Diasporic Writing — Theory and Discussion, Ed. Phulia and Verma, 2008 (ISBN: 978-81-89996-07-9)

17. Research Paper titled: “Teaching of English in Colleges: Problems and Solutions”, published in Effective Teaching of English in Colleges — Need of the Hour, Ed. Asha Sharma, 2009.
18. Research Paper titled: “A Feminist Reading of Rushdie’s ‘Midnight’s Children’ and ‘Shame’” in Feminism and Fiction, Ed. Neena Malhotra, 2005. (ISBN: 1-84290-090-0)
Research Papers by the Department of Physics
(Name of the contributor from our institution has been underlined)
1. Large angle elastic and inelastic scattering cross-section measurements at       17.44 keV X-rays. Prem Singh, Sanjeev Kumar, J. Goswamy, D. Mehta and Nirmal Singh. Nuclear Instruments and Methods B 244 (2006) 295.

2. Physio-Chemical & EDXRF Analysis of Groundwater of Ambala, Haryana, India, Prem Singh, J.P. Saharan, Kavita Sharma and Sunita Saharan American Journal Researcher (2010) 69-75.

3. Elemental Analysis of Satluj River Water Using EDXRF Prem Singh and J.P. Saharan American Journal “Nature and Science 8(3) (2010) 24-28.

4. Ground-state properties of a quasi-one-dimensional electron gas within a dynamical self-consistent mean-field approximation. Vinayak Garg, R. K. Moudgil,, Krishan Kumar, and P. K. Ahluwalia Phys. Rev. B 78, (2008) 045406.

5. Spin-resolved correlations and ground state of a three-dimensional electron gas: Spin polarization effects. Krishan Kumar, Vinayak Garg and R. K. Moudgil Phys. Rev. B 79 (2009) 115304.

6. Fe Mössbauer spectroscopy studies of xZnO(25-x)MnO15Fe2O360B2O3 glasses. Roshan Lal, S.P. Taneja and C. Wynter Journal Hyperfine Interaction,Vol 70 (2006) 127-131. 

7. Physical and electrical properties of semiconductor Fe2O3-V2O5-B2O3 glasses.  Virender Kundu, R.L. Dhiman, D.R. Goyal, A.S. Maan, Journal Optoelectronics & Advanced Materials, (Rapid Communication), Vol. 2 No. 7 July (2008) 428-432.

8. Effect of V2O5 on structural, physical and electrical properties of bismuth borate glasses. Virender Kundu, R.L. Dhiman, D.R. Goyal, A.S. Maan, Journal Optoelectronics & Advanced Materials, Vol. 10 10 (2008) 2765-2770.

9. Structural and physical properties of Fe2O3-B2O3-V2O5 glasses. Virender Kundu, R.L. Dhiman, D.R. Goyal, A.S. Maan Advanced in Condensed Matter Physics, Vol. 2008, Article ID 937054, 7Pages.
10. Structural and Mössbauer spectral studies of nano-sized aluminum doped manganese zinc ferrites. R.L Dhiman, S.P. Taneja, V.R. Reddy Advances in Condensed Matter Physics, Vol. 2008, Article ID 839536, 7 Pages.
11. Preparation and characterization on manganese ferrite aluminates. R.L Dhiman, S.P. Taneja, V.R. Reddy, Advances in Condensed Matter Physics, Vol. 2008, Article ID 703459, 7 Pages

12. Characterization of aluminum doped zinc borate glasses. R.L. Dhiman, Virender Kundu, D.R. Goyal, A.S. Maan, Journal Optoelectronics & Advanced Materials, Vol. 11 7 (2009) 1002-1006.

13. Optical and spectroscopic studies of ZnO-Bi2O3-B2O3 glasses. Virender Kundu, R.L. Dhiman, D.R. Goyal and A.S. Maan Journal Optoelectronics & Advanced Materials, Vol. 11 11 (2009) 1595-1600.

14. Characterization and electrical conductivity of vanadium doped strontium bismuth borate glasses. Virender Kundu, R.L. Dhiman, D.R. Goyal, A.S. Maan and Sushil Arora Journal Optoelectronics & Advanced Materials, Published in May 2010 issue.
15. Structural and magnetic properties of zinc ferrite aluminates. Roshan Lal, Suman, N.D. Sharma, S.P. Taneja, V.R. Reddy Indian J. Pure & Appl. Phys. 45 (2007) 213.

Research Papers by the Department of Electronics, IT & Computer Science:

a. “Nanotechnology and its Applications” by Prof. P. Mathur, published in Emerging Trends in Nanotechnology.
b. “Nanotechnology & its Applications” by Dr. R.S. Rana, published in Emerging Trends in Nanotechnology.

c. “Impact of Requirement Engineering Processes on Delivery Time — An Indian Perspective.” By Prof. Amandeep Mehta, published in Opportunities in IT Sector — Challenges and Solutions.
d. “Security Aspects in Web Communication”, by Prof. Reena Chauhan, published in Opportunities in IT Sector — Challenges and Solutions.

e. “Women in IT” by Prof. Meenakshi Sharma, published in Opportunities in IT Sector — Challenges and Solutions.

f. “Epitaxial Growth of Germanium and Silicon Nanowires by Chemical Vapor Deposition.” By Prof. Ganesh Tiwari published in Emerging Trends in Nanotechnology
g. “Nanometer Technology Advances in Cu Electro Fill” by Prof. Ankur Gupta, published in Opportunities in IT Sector — Emerging Trends in Nanotechnology
3.2.5 Give list of publications of the faculty. 

a. Books

1. “Elites & Power Structure in Rural India” by Dr. Ramesh Madaan, Head, Dept. of Political Science. (2005)
2. Dr. Neena Malhotra, Head, Dept. of English, edited a Text Book of Poetry, prescribed for BA-III students of KU and MDU, titled, “The Eternal Muse.” (2006)
3. “Sociology of Dharamshastra & Indian Mind” edited by Dr. Ashutosh Angiras, Head, Dept. of Sanskrit. (2009)

4. “Socio-Economic Development in Punjab — A Comparative Study of Border & Non –Border Areas” by Dr. Kamini Khanna, Dept. of Economics.
5. Book: Feminism & Fiction, England, Wisdom House Publications Ltd., 2005, by Dr. Neena Malhotra, Head, Dept. of English.
6. Book: Woman Consciousness and Indian Ethos, Ed. Alka Sharma, New Delhi, Omega Publications, 2008.
7. Book: Excellence in Higher Education, Ed.: Dr. Neena Malhotra, England, Wisdom House Publications, 2007.

b. Articles

a. Book Review by Dr. Ramesh Madaan, Head, Dept. of Political Science, of “Philosophical Foundations of Value Education in India”, edited by S.P. Rohila. (2005)
b. Various articles written by Dr. R.S. Dhillon, Head, Dept. of Punjabi, published in the following three books: (1) Haryana Di Punjabi Alochana”; (2)Parinde — Kalpana De Desh De and (3) Eni Meri Baat. (2005)
c. Article titled: Bhartiya  Shiksha Padhiti Mein Manviya Mulyon Ka Punahparibhashan by Dr. Ashutosh Angiras, published by National Awareness Forum, Ambala Cantt. (2006)
d. Article published, titled: Stri Chetna Evam Bhartiyata Ki Mool Prakriti Ka Punarvishleshan by Dr. Ashutosh Angiras. (2008)
e. Article titled: A Critique of Dharamshastra & Indian Mind by Dr. Ashutosh Angiras, Head, Dept. of Sanskrit, published in “Sociology of Dharam Shastra — An Indian Mind.” (2009)
f. Article titled: Saunderanand Mein Darshnik Chintan” by Dr. Ashutosh Angiras, Head, Dept. of Sanskrit, published in the book titled “Bodh Pragya Sindhu” by Dept. of Buddhist Studies, Jammu University, Jammu. (2009)
g.  Article titled: “Dehumanization of Slaves in Tony Morrison’s Beloved”, by Dr. Neena Malhotra, published in Fresh Insights into Contemporary American Literature, Ed. T.S. Anand and Gulshan Rai Kataria: New Delhi, Creative Books, 2005.
c. Conference/Seminar Proceedings

1. “Feminism & Fiction”, based on a National Seminar on the same topic, edited by Dr. Neena Malhotra, Head of the Dept. of English. (2006)
2. “Crisis of Human Rights & Value Consciousness in Indian Education System”, based on ICCSR (NWR) Chandigarh sponsored seminar held on 27-28 January, 2006. Ed. by Dr. Ashutosh Angiras, HOD, Dept. of Sanskrit. 
3. “Excellence in Higher Education — Challenges & Solutions”, England, Wisdom House Publications (2007) — Proceedings of NAAC sponsored seminar. Ed. by Dr. Neena Malhotra, HOD, Dept. of English.

4. “Vartman Paripeksh Ke Parishkaran Mein Sanatan Dharam Ki Bhumika.”, based on S.D. Education Board sponsored seminar, held on 26th October, 2007. Ed. by Dr. Nand Kishore Sharma, HOD, dept. of Hindi.

5. “Women Consciousness & Indian Ethos — An Evaluation”, based on UGC sponsored seminar, held on 23rd February, 2007. Edited by Dr. Alka Sharma, Dept. of English. Published in 2008. 

6. “Sociology of Dharam Shastras and Indian Mind” based on UGC sponsored seminar. Ed. by Dr. Ashutosh Angiras, HOD, Dept. of Sanskrit & Dr. Vijay Sharma, Dept. of Hindi, published in February 2009.

7. “Rethinking Basic Concepts of Psychological & Counselling Techniques in Indian Tradition”, based on a National Seminar on the same topic, edited by Dr. Ashutosh Angiras, Head, Dept. of Sanskrit. (2009)
8. “Opportunities in IT Sector — Challenges & Solutions.” Based on a National Seminar held on 2-3 March, 2009. Edited by Prof. Meenakshi Sharma, Dept. of Computers.
9. “Effective Teaching of English in Colleges: Need of the Hour”, edited by Dr. Asha Sharma, based on a National Seminar on the same topic. (2010)
2. Course materials (for Distance Education)

Not applicable
3. Software packages or other learning materials

      Not applicable
4. Any other (specify)

In addition to the above, the institution has contributed to the field of research through the following activities:

Academic Seminars/ Conferences organized by the College in the past three years at the National/ International Level
· IQAC organized a National Seminar on the topic “Achieving Excellence in Institutions of Higher Education: Challenges and Solutions” sponsored by NAAC on March 10-11, 2006.

· Department of Sanskrit organized a National Seminar on “Puranic Chetna Ka Swaroop Aivam Chintan” sponsored by Haryana Sanskrit Academy on March 13-14, 2006.
· Department of Sanskrit and Political Science organized a Regional Seminar on “Crisis of Human Rights and Value Consciousness in Indian Education System” sponsored by ICCR, Chandigarh on January 27-28, 2006.

· The Department of Sanskrit organized an Inter-Disciplinary National Seminar on ‘Social Philosophy of Dharam Shastras and Indian Mind’ on November 28-29, 2006 sponsored by Haryana Sanskrit Academy, Panchkula.
·  A literary Seminar and inter-state Ghazal Darbar on February 9, 2007 was organized by Punjabi Sahit Sabha in collaboration with Haryana Punjabi Sahit Akademy and Haryana Punjabi Sahit Sabha, Panchkula.
· A National Seminar on ‘Woman Consciousness and Indian Ethos – An Evaluation’ on February 23, 2007 was organized by Women Cell and sponsored by ICSSR, Chandigarh.
· A National Seminar on ‘Vartman Paripekshya ke Prikaran ein Sanatan Dharma ki Bhumika’ was organized from October 26, 2007 to October 28, 2007. It was organised by Adyatmic Sabha of the college in collaboration with Shri Sanatan Dharma Pratinidhi Sabha (Punjab), New Delhi and Shri Sanatan Dharma Education Board Regd. (Chandigarh).

· A National Seminar on ‘Bani Vichar Charcha’ on November 20, 2007 was organised by Department of Punjabi in collaboration with Punjabi Sahit Sabha, Haryana and Punjab Academy, Haryana.

· A workshop on Computational Sanskrit was organized by Department of Sanskrit in collaboration with Sanskrit Academy, Haeyana on February 2, 2008 for teachers of various colleges. Prof. Girish Nath Jha from KNU was the main speaker.

· A UGC sponsored National Seminar on ‘Human Rights and Indian Ethos’ was organized jointly by Department of Sanskrit, Department of Political Science and Department of Hindi on March 3-4, 2008.

· A UGC sponsored National Seminar on Pilgrimage Tourism was organized jointly by Department of Commerce and Department of Sanskrit from 12-13, 2008.

· A National Seminar on ‘Sources of Indian Nationalism – An Evaluation’ was organized by Department of Sanskrit, NCC and NSS on March 30, 2008. The seminar is sponsored by ICSSR, Chandigarh.
· Two Day National Seminar on “Opportunities in IT Sector — Challenges & Solutions.” Was organised by Department of Computer Science on 2-3 March, 2009. 

· 5days UGC sponsored workshop on ‘Capacity Building of Women Managers in Higher Education: Sensitivity/ Awareness/ Motivation’ from 16-20 Mar 2009.

· National Seminar on ‘Effective Teaching of English: Need of the Hour’ sponsored by Directorate of Higher Education, Haryana held on 25 March 2009.
· National Seminar on ‘India’s Foreign Trade: Post Reforms Trends, Opportunities and Challenges’ held on 27 Mar 2009.

· National Seminar on ‘Mass Communication Teaching’ held on 15 June 2009.

· National Seminar on ‘Defining Ambivalent Relationship of Sanskrit and English Language and Literature’ held on 21 Nov 2009.

· National Seminar on ‘Systems Thinking and Human Rights — An Indian Perspective’ held on 28-29 Jan 2010.

· One day National Seminar on ‘Prodyogiki Kshetra mein Hindi: Sambhavnayen evam Chunautiyan’ held on 25 Feb 2010.
· Two Day National Seminar on “Emerging Trends in Nanotechnology” was organised by Department of Electronics , IT and Computer Science on  March, 2010. 

3.3 Consultancy 

3.3.1 List the broad areas of consultancy services provided by the Institution during the last five years (free of cost and/or remunerative). Who are the beneficiaries of such consultancy?

The Department of Physics of the college organizes the practical workshop related to the electrical and electronics in the college. The beneficiaries are the firms of “The Ambala Scientific Instruments Manufacturers Association”. Physics Department faculty is also giving suggestions to “The Ambala Scientific Instruments Manufacturers Association” for the improvement of the instruments used in the undergraduate, postgraduate and research laboratories. 

3.3.2 How does the institution publicize the expertise available for consultancy services?

Information on consultancy services available is disseminated to the stakeholders during interaction at various academic forum during face to face interactions and concurrent sessions.
3.3.3 How does the institution reward the staff for the consultation provided by them?  
Not applicable    

3.3.4 How does the institution utilize the revenue generated through consultancy services?

Not applicable    

   3.4 Extension Activities 

   3.4.1     How does the institution promote the participation of students and faculty in 

                extension activities? (NSS, NCC, YRC and other NGOs) 

At the beginning of each session, enrolment of students for NSS and NCC commences right during the admission days. The conveners chalk out an Annual Programme and students are involved in almost all programmes of the college as per requirement. These programmes/assignments include:
1. Republic Day Celebrations
2. Independence Day Celebrations

3. Maintenance of discipline during major functions

4. Guard of Honour to Visiting Dignitaries 

The above assignments are in addition to the regular extension activities performed by the students as per guidelines received from the NSS and NCC coordinators from the University & Directorate of Higher Education and as per their manual. 
3.4.2 What are the outreach programmes organized by the institution? How are they integrated with the academic curricula?

The following outreach programmes have been organized by the college:

1. A systematic study was carried out by Dr. Prem Singh of the Department of Physics to explore the concentration of different low-Z elements present in the water samples of Satluj River in Himachal Pradesh, India. Water samples from four different locations were collected and analyzed for elemental analysis. In this study, energy dispersive x-ray fluorescence (EDXRF) technique has been employed. The degree of elemental pollution and the suitability of the river water for drinking purpose were assessed. A close look at the elemental concentration in water samples of different locations shows variation in concentrations but elements are within the safe limits as prescribed by Bureau of Indian Standards (BIS) and World Health Organization (WHO). The concentration of Ca and Fe is little higher.
2. Characterization of the physiochemical parameters of groundwater from fifteen different locations in Ambala, Haryana (India) was carried out by Dr. Prem Singh of the Department of Physics with the assistance of students. To assess the quality of ground water each parameter was compared with the standard desirable limits prescribed by World health organization (WHO), Bureau of Indian Standard (BIS) and Indian council of medical research (ICMR). Systematic calculation was made to determine the correlation coefficient ‘r’ amongst the parameters. Significant value of the observed correlation coefficients between the parameters was also worked out. Elemental analysis of three samples was carried out using the EDXRF technique. It is concluded that the water quality of water supply systems in different locations of Ambala is of medium quality and can be used for domestic use after suitable treatment. Suitable suggestions were made to improve the quality of water.
3.4.3 How does the institution promote college-neighbourhood network in which students acquire attitude for service and training, contributive to community development? 

Students acquire an aptitude for social-service through the newly formed Rotract Club in the college, which works under and in unison with the Rotary Club of Ambala, an International service organization.

3.4.4 What are the initiatives taken by the institution to have a partnership with University/ Research institutions / Industries / NGOs etc. for extension activities?

The institution regularly organizes extension activities in collaboration with the Rotary Club, Inner-wheel Club, Jaycees and Lions Club of the regions.
3.4.5 How has the local community benefited by the institution? (Contribution of the institution through various extension activities, outreach programmes, partnering with NGOs and GOs)
The college NSS Unit is doing a pioneering job in organizing programmes for the benefit of the community.  Brief details are as follows:
1. Organizes Voluntary Blood Donation Camp every year in which averagely 300 units of blood is collected annually. Students and members of the Faculty are on the rolls of the local Red Cross and PGI Chandigarh for donating blood during emergencies.
2. In the past five years, the NSS Unit of the college has undertaken, apart from other programmes, the following projects that have benefited the community directly and indirectly:
a. Seminar on Drug-De-addiction on 18.08.2006
b. Play on Women Empowerment on 22.9.2006
c. Cleanliness Drives on 24.9.2006
d. AIDS awareness Rally on 01.12.2006
e. Free Heart Check up Camp on 16.01.2007
f. Seminar on “Save the Daughter Campaign” on 7.02.2007
g. Rally against ‘Theft of Electricity’ on 8.2.2007
h. Essay Writing, Poster Making & Slogan Writing Contests on Communal Harmony on 31.8.2007
i. Talk on Dental Care on 14.10.2007
j. Survey to check Status of Education in Rural Areas on 02-04.11.2007
k. Spiritual Training Camp on 22-25.11.2007
l. Collaborated with National Pulse Polio Campaign on 6.1.2008.
m. Cloak Room Service for SSB Exam on 6.1.2008.
n. Free Medical Check-up Camp on 6.1.2008.
o. Donation of Woolen Clothes on 18-27.01.2008.
p. Paper Reading Contest on Eye Donation on 8.9.2008.
q. Donation of clothes for Bihar Flood Victims on 8.9.2008.
r. Protest Peace March against Mumbai Terror Attacks on 11.12.2008.
s. Blood Group and Haemoglobin Testing on 5.01.2009.
Note: These activities are a regular feature of our NSS Units.
3. Besides, the NSS unit regularly organizes 10/7-day camps in nearby villages where a number of programmes for the benefit of the community are undertaken.
3.4.6 How has the institution involved the community in its extension activities? (Community participation in institutional development, institution-community networking etc.)
The community is directly involved in the college extension activities through its various community programmes; details of which are provided in 3.4.5 above. A number of individual philanthropists and Trusts give scholarships for poor, needy and meritorious students.
3.4.7 Any awards or recognition received by the faculty / students / Institution for the extension activities?

1. Mr. Raj Kumar Bhardwaj, former Librarian, was awarded a scholarship by UNESCO/Vidya Nidhi for information, management training programme.

2. Dr. Desh Bandhu, principal of the college, was honoured by the District Red Cross Society for donation blood 34 times.

3. Dr. Desh Bandhu, principal of the college, was honoured by National Awareness Forum in recognition of exemplary contribution in the field of education.

4. Dr. Desh Bandhu, principal of the college was honoured by the department of Transfusion Medicine, PGI, Chandigarh and State Blood Transfusion Council, UT Chandigarh for his contribution in the field of Voluntary Blood Donation.
5. Dr. Sushil Kansal, of the Department of English, was awarded commendation certificate for his contribution to the cause of Voluntary Blood Donation by the PGI, Chandigarh.

6. Prof. Ishar Singh was felicitated as Star Donor for donating blood 55 times by PGI, Chandigarh.

7. Dr. Desh Bandhu, principal of the college was honoured by H.E., the Governor of Haryana, for Voluntary Blood Donation at a State Level Function.

8. Dr. Desh Bandhu, principal of the college was honoured for Voluntary Blood Donation motivational Programme by Mrs. Asha Hooda, Vice-President, Haryana State Council for Child Welfare.

9. Dr. Alka Sharma of the department of English, received a Certificate of Appreciation, from Department of Sports and Youth Affairs, GOI, New Delhi, for commendable services as NSS Programme Officer.

10. Dr. Alka Sharma of the department of English was honoured by District Youth Development Organization, Ambala Cantt.

11. Prof. Naveen Gulati, of the department of Mathematics, was honoured by Dr. Krishna Pandit, Parliamentary Secretary, Haryana, with a District Award for Social Service.

12. Dr. Divya Jain of the department of Botany, received a Certificate of Appreciation, from Department of Sports and Youth Affairs, GOI, New Delhi, for commendable services as NSS Programme Officer.

13. Mr. Tarun Kaushal, student Commandant of NSS was awarded National Youth Award and is currently working actively with Nehru Yuva Kendra.  

3.5 Collaborations

3.5.1 Give details of the collaborative activities of the institution with the following organizations:

· local bodies/ community

The college regularly collaborates with ‘Ambala Scientific Instruments Manufacturers’ Association; Rotary Club of Ambala, Inner-wheel Club, Jaycees and Lions Club of Ambala, Print Mass Media and ICFAI in organizing various programmes for the community, faculty and students.

·  State 

A number of programmes are organized in collaboration with the Haryana Hindi Sahitya Academy; Haryana Sanskrit Academy,  the State Punjabi Sahitya Academy and other state-level organizations.
· National 

Sanatan Dharma Education Board (Regd.), which has working areas in 7 states. 
· International 

The Dept. of Sanskrit has signed an MoU with ALL SOFT SOLUTIONS INC. of US for the development of Natural Language Technology and have also produced two CDs of 59 Sanskrit Text Documents in Word Format.
· Industry 

The college has a standing association for various joint  ventures with ASIMA, HARTRON and Vaiseshika Electron Devices, Ambala Cantt.

· Service sector

Placement Programmes are regularly organized by the the college in collaboration with the Service Sector.

· Agriculture sector

NA

· Administrative agencies

District Administration
· Any other (specify)

3.5.2 How has the institution benefited from the collaboration? 
(a) Curriculum development

There is no provision of collaboration of the institution in the process of curriculum development. However, while submitting proposals for Innovative and Add-on Courses, the Scientific Industry of Ambala is consulted. 
(b) Internship

NA

(c) On-the-job training 

Students of Add-on Courses and Vocational Courses are carrying on their On-the-Job Training in various Govt. and Private Organizations. 
(d) Faculty exchange and development

NA

(e) Research

NA

(f) Consultancy

NA

(g) Extension

Funds are provided by some NGOs for carrying out some socially relevant programmes. 
(h) Publication 

NA

(i) Student Placement

The institution has a very effective “Student Placement Cell”. The following are the details of student placement:
Recruiting Company

No. of Students Placed

Year
Apex Labs, Chennai


08



2005
IBM Daksh, Gurgaon


02



2006

IBM India Pvt. Ltd., 

Bangalore



01



2006

Cognizant Technology Solns.

03



2006
Pune

Wipro Technologies


03



2006

Wipro India



05



2006

Computer Sc. Corp.


01



2006

Fortune Associates, Chd.

91



2006

Apex Labs, Chennai


14



2006

IBM Daksh, Gurgaon


16



2006

Infosys Technologies


04



2006

Mahindra & Mahindra Financial
10



2006

Tech Mahindra



01



2006

ICICI Bank



02



2006

ICICI Prudential



11



2006

IBM Daksh, Gurgaon


22



2007

Genpact India Ltd.


43



2007
TCS India Ltd.



02



2007

Wipro India



01



2007
Satyam Computers


05



2007

Keane India, Gurgaon


24



2008
Bank of America


04



2008
Excel Call Net, Chd.


09



2008
IBM Daksh, Gurgaon


07



2008

Wipro Tech



01



2009
SBI Life Insurance


03



2009
IBM Daksh Gurgaon


09



2009

Nouveau
Medicament, Chennai

06



2010

IFBI, Chandigarh


21 (Ex-students)

2010
HDFC Standard Life


09



2010




3.5.3 Does the institution have any MoU/MoC / mutually beneficial agreements signed with 

· Other academic institutions


NA
· Industry


The Dept. of Sanskrit has signed an MoU with ALL SOFT SOLUTIONS INC. of US for the development of Natural Language Technology and have also produced two CDs of 59 Sanskrit Text Documents in Word Format.

· Other agencies 


NA
3.6 Best Practices in Research, Consultancy and Extension
3.6.1 What are the significant innovations / good practices in Research, Consultancy and 

         Extension activities of the institution?

The institution has a vast potential, both in its Human Resource and infrastructure to carry out state-of-the-art research but owing to the limited scope and freedom provided by the affiliating University, the institution is not able to realize the same.
For Re-accreditation: 

1. What were the evaluative observations made under Research, Consultancy and Extension in the previous assessment report and how have they been acted upon? 

The peer team had made the following observations under Research, Consultancy and Extension in the previous assessment report:

“The college has postgraduate courses in English and Hindi. The college encourages the teachers for availing study-leave. During interaction with the Peer Team, the teachers informed that college teachers are not allowed to register PhD scholars under them. Only about 1/3 of the teachers are involved in active research. During the last five years, 07 teachers have completed PhD. At present there are no on ongoing projects funded by the external agencies. The college makes available the expertise and consultancy services to a number of manufacturers of scientific instruments located in Ambala. The college has designated the persons for various extension activities and has carried out various extension activities effectively. The college has worked for community Development, Health & Hygiene Awareness, Adult Education and Literacy, AIDS Awareness and Medical Camps, Blood Donation Camps, Etc. The college also has Women Development Cell, through which they are making efforts to bring awareness among the women from nearby areas. It has carried out programmes like Population Education, Adult Education, National Literacy Mission through NCC and NSS and Women Development Cell.


The students and teachers actively participate in Extension Activities. The students are encouraged to participate in these activities. The college has linkages with various NGOs and GOs like Dist. Red Cross, Rotary, Lions, Hospitals, Jaycees and Extension Activities are carried out with the help of these clubs/organizations. The NSS students had undertaken the project of construction of 5 kms long drain from Boh village to Mahesh Nagar with the help of Gandhi Peace Foundation and Rotary Club of Ambala. It has also arranged 10 Day NSS Camp on the motto: “Youth Against Dirt and Disease”. For the last 3 years, in a village Khudda Kalan, a number of projects on the Small Savings, Medical check up, construction of drains and roads, big pond for animals, smokeless stoves have been undertaken.”
Since the first assessment by NAAC, the college has come a long way in the area of Research, Consultancy and Extension. With the opening up of new post-graduate courses in various faculties, the college has stepped up its research and consultancy services. During these years, three major and minor Research Projects have been completed and another three are going on, the details of which are given at 3.2.2. A number of Seminars, Conferences and Workshops have been organized. A Research Journal ‘Purvmimansa’ has commenced publication. Proceedings of various Seminars, Conferences and Workshops have been published. 
2. What are the other quality sustenance and enhancement measures undertaken by the institution since the previous Assessment and Accreditation with regard to Research, Consultancy and Extension?
The institution has substantially upgraded its Research infrastructure with respect to laboratories and equipment. It has taken up more minor and major research projects. The faculty is now better sensitized towards the importance of research.
Criterion IV: Infrastructure and Learning Resources
4.1  Physical Facilities
4.1.1 What are the infrastructure facilities available for
(a) Academic activities?
The following infrastructure exists for Academic Activities:

(a) 42 class-rooms
(b) 15 Departmental Rooms
(c) 04 Physics Labs.
(d) 02 Store Rooms

(e) 01 Dark Room

(f) 01 Computer Lab of Physics Dept.

(g) 02 Electronics Labs.

(h) 01 PCB Lab.
(i) 10 Computer Labs.
(j) 01 Internet Lab.

(k) 01 Departmental Library of the Computer Dept.

(l) 03 Chemistry Labs.

(m) 02 Balance Rooms

(n)  01 Commerce Lab.
(o) 01 Zoology Lab.

(p) 01 Botany Lab.

(q) 01 Museum (Botany and Zoology)
(r) 01 Bio-technology Lab.

(s) 02 Home-Science Labs.

(t) 01 Cosmetology Lab.

(u) Mathematics Lab.

(v) Language Lab.

(w) Mass Communications Lab. 

(x) 01 Music Room (Vocal)

(y) 01 Music Room (Instrumental)

(z) 01 Reading Room (Library)

(aa) 01 Reading Hall (Library)

(ab) 01 Post-graduate section (Library)

(ac) 01 Periodical Section (Library)

(ad) 01 Reference-cum-Staff section (Library)

(ae) 01 Career Guidance Cell

(af) 01 Computing Section

(ag) 01 Audio-Visual Room
(ah) 01 Controller of Examinations office
(b) Co-curricular activities?


    The following infrastructure exists for co-curricular activities

(a) 01 Auditorium
(b) 01 Seminar Room

(c) 02 Open Air Theatres

(d) 01 Cultural Affairs Department Room
(e) 01 Guest Room
(f) Miscellaneous props and dresses
(c) Extra –curricular activities and sports?

(a) 01 NSS office
(b) 01 NSS store

(c) 01 NCC office (Boys)
(d) 01 NCC office (girls)

(e) 01 NCC Store

(f) Sports Existing Infrastructure:

(i) 01 Sports Departmental Room

(ii) 02 Sports’ Stores

(iii) Outdoor Games:
· 400 mtr. Std. track for athletics

· Football ground

· Turf Pitch for Cricket

· Handball

· Cemented basketball court

· Ball – Bedminton

· Kho-Kho

· Kabaddi

(iv) Indoor Games:
· Table-Tennis

· Badminton

· 10 Station fixed multi gym.

· Modern equipped multi gym.

4.1.2 
Enclose the Master Plan of the college campus indicating the existing physical infrastructure and the projected future expansions.


Copy Enclosed
4.1.3 Has the institution augmented the infrastructure to keep pace with its academic growth? If yes, specify the facilities and the amount spent during the last five years.

1. Auditorium & 
      Activity Extension


Rs.17500000.00
2005-07
2. Two class-rooms


Rs.    302570.00
2006-07
3. Two class-rooms 

And one Reading Room

Rs.  891401.00
2007-08

4. Computer Labs


Rs.1857679.00
2008-09

5. Computer Labs


Rs.1170469.00
2009-10

4.1.4 Does the institution provide facilities like common room, separate rest rooms for women students and staff?

The institution has a spacious college canteen with separate sitting halls for students and the staff. The college library has a separate reading-hall for girl students. 
4.1.5 How does the institution plan and ensure that the available infrastructure is optimally utilized? 
During the last five years, the institution has added considerable physical infrastructural facilities to its existing facilities. These include laboratories, class-rooms and internet section. During the first half of the working hours of the college, there is almost 100% occupancy and during the next half the occupancy varies from 60% to 80%. 
4.1.6 How does the institution ensure that the infrastructure facilities meet the requirements of the differently-abled students?
The college is sensitive to the needs of differently-abled students. Whenever there are any differently-abled students on the rolls of the college, they are accommodated in classrooms on the Ground Floor. In case they are required to go to the first floor, the college has a ramp facility for the same.
4.2 Maintenance of Infrastructure

4.2.1 What is the budget allocation for the maintenance of (last year’s data)      
a. Land?

Rs.150000
b. Building?
Rs.250000
c. Furniture? 
Rs.250000
d. Equipment? 
Rs.100000
e. Computers?
Rs.400000

f. Vehicles?
Rs.050000
4.2.2 How does the institution ensure optimal utilization of budget allocated for various activities? 

Two mid-term review meetings of the Finance and Infrastructure Committee are held every year to see the optimal utilization of the budget. 
4.2.3 Does the institution appoint staff for maintenance and repair? If not, how are the infrastructure facilities, services and equipment maintained?

The institution has the following staff employed on ad-hoc/permanent basis for maintenance and repair:
· Carpenters

· Electricians

· Plumbers

· Construction Workers

4.3 Library as a Learning Resource

4.3.1
Does the library have a Library Advisory Committee? What are its major    responsibilities?

Yes. The committee consists of all the HODs with senior most HOD act as Convenor and Librarian as Member Secretary. The major responsibilities of the Committee are:
1. To frame the rules of the Library.
2. To frame the guidelines for purchase of books & other material for the Library.
3. Rules for weeding out of old books.
4. General upgradation of Library.
5. To recommend future extension plans for the Library.
6. Library Automation.

Note: There is a separate Audio-Visual Room (AVR) up-gradation committee.

4.3.2 How does the library ensure access, use and security of materials?

Books have been organized in open shelves according to DDC classification scheme and users may read the books within the library or get them issued. Staff members are deputed to observe and check the activities of the users for the security & safety of the books. CCTV Cameras are proposed to be installed in the library.
4.3.3 What are the various support facilities available in the library? (computers, internet, band width, reprographic facilities etc.)

Six computer systems are available in the library to help the users in locating their desired books. A connection of Internet Broadband also has been given in the library for its users. Photostat machine & Lamination is also available in the library for providing reprographic facility, CD Bank with CD is there in the Library.

4.3.4 How does the library ensure purchase and use of current titles, important journals and other reading materials? Specify the amount spent on new books and journals during the last five years.

Books and journals & other reading material are purchased on the recommendations of the college faculty from the budget allocated for the library. Information about new titles is displayed on the New Arrivals Notice Board.

Table below prouds number of books/journals/periodicals added during last five years & their cost:

	
	2005-06
	2006-07
	2007-08
	2008-09
	2009-10

	Books
	
	
	1,47,538/-
	2,05,162/-
	3,03,709/-

	Journals/ Periodicals
	
	
	30,326/-
	27,479/-
	26,482/-

	Magazines
	
	
	19,773/-
	24,340/-
	20,131/-

	Newspaper
	
	
	17,985/-
	16,197/-
	20,247/-


4.3.5 Give details on the access of the on-line and Internet services in the library to the students and faculty? (hours, frequency of use , subscriptions, licensed software etc.)
Online and Internet services are available in the library for teachers during the college hours i.e. 8.30 am to 4.00 pm. The library has access to e-resources through N-LIST program of INFLIBNET (An autonomous Inter-University Centre of UGC), funded by MHRD.
4.3.6 Are the library services computerized? If yes, to what extent?

1. Lending of Books

2. Stock Verification

3. Stock Register of Books

Library services are partially computerized. Complete database of the library   books is computerized.

4.3.7 Does the institution make use of INFLIBNET/ DELNET/IUC facilities? If yes, give details.

The college is now a member of the INFLIBNET-N-LIST program, through which access to online e-resources is available.
4.3.8 What initiatives are taken by the library staff to enrich the faculty and students with its latest acquisitions?

Current books are displayed on the new arrival notice board and the shelves reserved for new arrivals and are circulated among maximum users as they are issued for a limited period.
4.3.9 Does the library have interlibrary borrowing facility? If yes, give details of the facility

Inter Library Loan facility is provided to the staff if the demand is made for the same.

4.3.10  What are the special facilities offered by the library to the visually- and physically- challenged persons? 


As per recommendations of the faculty
4.3.11 List the infrastructural development of the library over the last two years

Following equipment/facilities have been added to the library:

1. Reading Hall
2. Approximately 3000 books.

3. 90 Journals and Magazines

4. Access to e-resources through INFLIBNET N-LIST program
5. Computers + Printers
4.3.12  What other information services are provided by the library to its users? 

Important notices and news, pamphlets regarding higher education, competition, career etc. are displayed. Reference service is also provided to locate the desired information. 
4.4 ICT as Learning Resources

4.4.1 Does the Institution have up-to-date computer facility? If yes, give details on the available hardware and software (Number of computers, computer-students ratio, stand alone facility, LAN facility, configuration, licenced software etc.) 

Details of the computer Hardware is as follows:
	Lab/ Place
	Computer(s)
	UPS
	Scanner
	Printer(s)
	CD-Writer
	CD- ROM
	Switch/ HUB/ Router
	Computer Chairs
	Speakers
	Mike
	DVD

Writer
	Combo

Drive

	Computer Lab 1
	16
	1 (6KVA)
	
	
	2
	
	1
	23
	
	
	1
	

	Computer Lab 2
	16
	
	
	
	
	
	1
	23
	
	
	1
	

	Computer Lab 3
	16
	1 (6KVA)
	
	
	1
	
	1
	23
	
	
	1
	

	Computer Lab 4
	16
	1 (6KVA)
	
	
	
	
	1
	22
	
	
	1
	

	C.M.Lab.
	19
	8 (1KVA)
	
	
	
	
	
	
	
	
	
	

	Internet Lab
	16
	1 (6KVA)
	1
	2(1DMP-1,Laser-1)
	1
	
	1
	20
	
	
	1
	

	IT Computer lab4
	16
	1 (6KVA)
	
	
	
	
	1
	23
	
	
	1
	

	IT Computer lab3
	24
	1 (6KVA)
	
	
	
	1
	1
	22
	
	
	1
	

	IT Computer lab2
	17
	1 (6KVA)
	
	
	
	
	1
	34
	
	
	2
	

	IT Computer lab1
	17
	
	
	
	
	
	1
	21
	
	
	2
	

	Elect/IT Staff Room
	2+1 (Laptop)
	2(1KVA)
	1
	2(Laser-1, Deskjet-1 )
	
	
	
	
	
	
	1
	1

	Elect /IT Store
	1
	1 (1KVA)
	
	
	
	1
	
	
	
	
	
	

	Computer Staff Room
	2
	1 (1KVA)
	1
	
	
	3
	
	2
	
	
	
	

	Computer Store Room
	1+1 (Laptop)
	1 (1KVA)
	1
	2(DMP-1,Laser-1) ,
	1
	
	
	03
	1
	1
	
	1

	Office
	14+2 (laptop)
	4 (6KVA-1, 1KVA-2, 500VA-1)
	1
	8  (Laser-7,Deskjet-1) 
	
	1
	1
	4
	
	
	1
	2

	Physics
	10
	5 (1KVA-4,  500VA-1)
	1
	3(1DeskJet,DMP-1 Laser-1)
	1
	
	
	1
	1
	1
	2
	

	Functional .English
	16
	1 (6KVA)
	
	
	
	
	
	
	
	
	
	

	Library
	9
	7(4-1KVA, 500VA-3)
	
	2 (1-DMP.Laser-1)
	2
	1
	1
	1
	
	
	1
	

	AVR  
	1 +1 (laptop)
	 1(1KVA)
	
	
	
	
	
	
	
	
	
	

	Zoology
	1 +1 (laptop)
	1(500VA)
	1
	1(DeskJet)
	1
	
	
	1
	1
	1
	1
	

	Chemistry
	1
	1(500VA)
	
	
	1
	
	
	
	1
	
	
	

	Commerce
	1
	1(500VA)
	
	1(DeskJet)
	1
	
	
	
	
	
	
	

	Sanskrit
	1
	1(500VA)
	
	1(DeskJet)
	1
	
	
	
	1
	
	
	1

	Physical Education
	1
	1(500VA)
	
	1(DeskJet)
	
	
	
	
	
	
	
	

	Economics
	1
	1(500VA)
	
	1(DeskJet)
	
	
	
	
	
	
	
	

	Pol.Sci
	1
	1(1000VA)
	
	1(DeskJet)
	
	
	
	
	
	
	
	

	Mathematics
	1
	1(500VA)
	
	1(DeskJet)
	
	
	
	
	
	
	
	1

	NCC  Girls Room
	1
	1(500VA)
	
	1(Deskjet)
	1
	
	
	
	
	
	
	

	English
	1
	1(500VA)
	
	1(DeskJet)
	1
	
	
	
	1
	
	
	

	Mass Com
	1
	1(500VA)
	
	
	
	
	
	
	
	
	1
	

	NAAC office
	1
	1(500VA)
	
	1(Laser)
	
	
	
	
	
	
	1
	

	Hindi
	1
	1(500VA)
	
	
	1
	
	
	
	
	
	
	

	NSS
	1
	1 (1KVA)
	
	
	
	
	
	
	
	
	
	

	Extra 
	16+6 (laptop)
	16(500VA)+19(1KVA)
	
	
	
	
	
	
	
	
	
	

	Total
	271
	87
	07
	29
	15
	7
	11
	223
	6
	3
	19
	06


4.4.2 Is there a central computing facility? If yes, how is it utilized for staff to students?
There is a Central Computing – cum – Internet Facility in the college comprising 23 computers  — all equipped with an internet connection and a common printer and scanner. The facility is available to all the members of the faculty and the students.

4.4.3 How are the faculty facilitated to prepare computer-aided teaching/ learning materials? What are the facilities available in the college for such efforts?

The Central Computing – cum – Internet Facility allows the faculty members to generate all kinds of computer-aided teaching/ learning materials like Power Point Presentations; Handouts; Teaching Resources from the Internet etc.
4.4.4 Does the Institution have a website? How frequently is it updated? Give details.

Yes, the institution has a website — www.sdcollegeambala.org — The website is updated bimonthly. Important information useful to stakeholders is uploaded as and when required. 
4.4.5 How often does the institution plan and upgrade its computer systems? What is the provision made in the annual budget for update, deployment and maintenance of the computers in the institution? 

Since hardware configuration and software changes rapidly, the up-gradation of computers is a regular ongoing process.
Annual Budget for update, deployment and maintenance of the computers is Rs.850000/- 
4.4.6 How are the computers and their accessories maintained? (AMC etc.)

The computer and peripherals are maintained through regular college staff and service-providers as follows:

The college has two regular technical assistants for this purpose; one faculty member from the Computer Department is made incharge of each computer lab. The lab in-charge supervises the maintenance of his/her lab through the technical assistants and attendants and report to the HOD as follows:

1. They inspect order and cleanliness on daily basis.

2. They check the required software and hardware status on weekly basis.

3. They prepare a consolidated report of their respective labs on Standard Performa regarding hardware and software status on monthly basis. The same is submitted to the HOD. The HOD discusses the problems, if any, with the technical assistant and the needful is done. In case the problem cannot be sorted out at the college level, the service provider or the Channel Partner is approached to do the troubleshooting.

Further, for the purpose of record maintenance, the dept. maintains a PC, UPS, printer maintenance record register in which each up-gradation / major software and hardware service is recorded. 

4.5 Other Facilities

4.5.1 Give details of the following facilities: 
a) Capacity of the hostels (to be given separately for boys and Girls) NA
b) Occupancy NA
c) Rooms in the hostel (to be given separately for boys and Girls) NA
d) Recreational facilities

e) Sports and Games (Indoor and Outdoor) facilities List given at 4.1.1 (c)
f) Health and Hygiene (Health Care centre, Ambulance, Nurse, Qualified Doctor) (full time/ part time etc.) A qualified doctor visits the college daily, on part-time basis.
4.5.2 How does the institution ensure participation of women in intra-and inter- institutional sports competitions and cultural activities? 

Girl students and women faculty members are in majority in the institution. Due to the healthy practices and absence of any kind of gender-bias, girl students are highly self-motivated to take part in all of the following activities:
1. Sports

2. NSS

3. NCC (The college has a separate Girls’ NCC Unit)

4. Cultural Activities

5. Women Cell Programmes

4.5.3 Give details of the common facilities available with the Institution (Staff room, day care centre, common room for students, rest rooms, health centre, vehicle parking, guest house, Canteen, telephone, internet cafe, transport, drinking water etc.) 

The institution provides the following common facilities:
· A fully furnished common staff-room with attached washrooms.
· Separate Departmental Rooms with stand-alone PCs and printers.
· A well-equipped gymnasium for students.

· A well-stocked canteen for the staff and students

· A dispensary with a part-time visiting physician
· A spacious parking facility for four-wheelers and two-wheelers; both for the staff and students.
· Guest House Facility for visiting personnel

· Computers & Internet Facility for Staff and Students
· Drinking Water (Coolers) facility at various places throughout the campus.
4.6 Best Practices in Infrastructure and Learning Resources
4.6.1 
What innovations/best practices in ‘Infrastructure and Learning Resources’ are in vogue or adopted/adapted by the institution?


The institution has augmented its physical infrastructural facilities in a large way in the last five years. These ensure less crowding of classrooms and laboratories. The Audio-Visual Room facility allows the faculty members to teach with ICT based methodology. It provides a Learning Resource in line with the present needs. 
For Re-accreditation: 

The same assessment framework will be used. However, additional information has to be provided for the following probes:

1. What were the evaluative observations made under Infrastructure and Learning Resources in the previous assessment report and how have they been acted upon? 

The Peer Team had made the following observations under Infrastructure and Learning Resources:

“The college is spread over 14.5 acres of land in the heart of the city. There are adequate and spacious classrooms to cater to the needs of students. The institution is making optimum use of its infrastructure. The college has a library with 50000 books and 87 journals, with spacious reading rooms for both staff and students. The library functioning is computerized. The facilities for Sports, Games and Gymnasium are satisfactory to enable the students to learn and excel in various competitions. The college has produced outstanding sportspersons like Arjuna Awardee Ms Sunita Sharma in Gymnastics. Ms Sandhaya represented India in Moscow Olympics. Mr. Kashmir Singh represented India in Asian Cycling at Bangkok while Mr Devender Singh represented India in Handball in Commonwealth games.  The college has won prizes and medals at University and Inter-University competitions. The college has recently created Audio-Visual facilities to enrich the teaching and learning process through interactive methods. Other facilities such as canteen and hostel are sufficiently provided. The science laboratories and Computer Laboratories have adequate infrastructure for experimental learning. The college has a center for Cultural Activities and facilities to support them. The college has installed its own 200 KVA Power sub-station and has its own captive Power Plant of 112.5 KVA capacity.” 
Although the Peer Team did not make any recommendations in the above category, but the institution is already aware that enhancement of infrastructure and learning resources is a continuing process that must be given due importance. Hence, since the first accreditation, the institution has added a auditorium, five new Computer labs, a new block of Computers and Electronics lab, a new Reading Hall, six class-rooms, a language lab, a mass-communication lab, a mathematics lab, cosmetology lab, bio-technology lab and five new Physics labs. 
· Auditorium
· 18 department cum support services rooms

· Additional Toilet all weather Cricket pitch for Women for Boys and Girls
· Drinking Water Tubewell

· Multi gym.

· 125 KVA Capative power plant

· Firing Rags

2. What are the other quality sustenance and enhancement measures undertaken by the institution since the previous Assessment and Accreditation with regard to Infrastructure and Learning Resources?

As already specified, the institution understands the changing needs of the students in the changed teaching-learning scenario. It has, therefore, tried to enhance its infrastructure and learning resources to bring them up to the required present day teaching methodologies. Almost all labs have been upgraded in terms of equipment and infrastructure. A new Biotechnology lab has been built. Special stress is being given to ICT based learning by providing the desired infrastructure.

Criterion V: Student Support and Progression

5.1 Student Progression

5.1.1   Give the socio-economic profile (General, SC/ST, OBC etc.,) of the students of the last two batches.


2008-2009


GEN

BC

OBC

SC

ST

PH


1823

205

126

215

06

07


2009-2010


GEN

BC

OBC

SC

ST

PH


1867

244

123

213

06

03
5.1.2 What are the efforts made by the Institution to minimize the dropout rate and facilitate the students to complete the course?

The dropout rate of the college is very low — two to three percent, either due to acute illness or other personal reasons like marriage etc. Such students finish their studies afterwards as ex-students. A very few number leave the college as they get admission in professional courses like polytechnic, Engineering, MBA and  B.Ed etc.
5.1.3 On an average, what percentage of the students progress to further studies and for employment? Give details for the last two years. (UG to PG to Ph.D and /or to employment) 

2008-2009: 

30%-40% opt for Higher Studies



20%-30% get employment




Remaining either join their family business or 




Open up their own

2009-2010:

— do —

5.1.4 How does the institution facilitate the placement of its outgoing students? What proportion of the graduating students have been employed? (average of last five years) 

Most of the programmes being run by the institution are not professional courses per se. However, some of the programmes, which are vocational in nature, do offer employment opportunities. For this, the college has a fully functional Placement Cell that is working very efficiently. Details of students employed through the employment cell are given in 3.5.2. (i). Approximately 10-15% of the outgoing students get placed.
5.1.5 How does the institution facilitate and support students for appearing and qualifying in various competitive examinations? Give details on the number of students coached, appeared and qualified in various competitive examinations (Average of last five years) (UGC-CSIR-NET, SLET, GATE, CAT, GRE, TOFEL, GMAT, Civil Services- IAS,IPS,IFS, Central/State services etc. ) 

To facilitate students appearing in various competitive examinations, the college offers excellent library facility that provides study-material for different competitive examinations. Faculty members, who are experts in various fields of such competitive examinations, offer coaching and advice to such students.

5.1.6 Give a comparative analysis of the institutional academic performance with reference to other colleges of the affiliating University and the university average. (Pass percentage, Distinctions, Gold medals and University Ranks, Marks obtained in relation to university average etc. (Last five years’ data) 

It is practically not feasible to carry out a comparative analysis with other colleges since the number of affiliated colleges is very large and moreover, their data is not available. Suffice to say that our results are much above the other colleges of the city.
5.2  Student Support 

5.2.1    Does the institution publish its updated prospectus, handbook and other student 

            information material annually? If yes, what is the information disseminated to   students through these publications?


On the commencement of every session, the college publishes its prospectus which contains exhaustive information, as follows:
· A Brief History, vision and mission of the college.
· Courses offered with details of papers to be opted

· Subject Combinations
· Admission procedure and schedule

· Library Rules

· General College Rules regarding attendance, house-examinations and Annual examinations.

· Scholarships

· Fee-Details

· Details of teaching & non-teaching staff.

· Refund of securities

· Concessions available

5.2.2 Does the institution provide financial aid to students?  If yes, specify the type and number of scholarships/ freeships given to the students during the last academic year by the institution (other than those provided by the social welfare departments of the State or Central Governments).

Type and number of scholarships/ freeships given to the students during the last academic year by the institution are as follows:

· University Merit Scholarship

· State Merit Scholarship

· National Merit Scholarship

· Private Scholarships

· Army Wives Welfare Association Scholarships

· Scholarships from SAF/Radha Krishna Funds
· Scholarships by Rotary Club of Ambala and S.D. education Board.

5.2.3 Give details of schemes for student welfare? (Insurance, subsidized canteen facilities, special diets, student counseling support, “earn while you learn” scheme etc.)

· The college canteen provides eatables and drinks but not on subsidized rates. 
· Student counseling and support is available through the Placement Cell of the college.
· Student Insurance is provided

· Special Dietary Provisions exists for Sports & Cultural Activities’ Students.

· Regular Refreshment is provided to NCC and NSS students.

· “Earn While You Learn” Scheme is implemented under compelling circumstances. 

5.2.4 What types of support services are available to overseas students?

The college does not have any overseas students on its rolls.

5.2.5 Give details of the placement and counseling services for the students? 

The college has a full-fledged Placement and Counselling Cell by the name of “Vocational Guidance and Placement Committee”, comprising the following members:
1. Dr A K Sharma (Convener)

2. Dr Sunil Sharma

3. Prof Harroop Virk

4. Prof Amandeep Kaur Mehta

5. Prof Bindu Aggarwal

6. Prof Mohan Singh
The committee offers regular vocational guidance and co-ordinates placement programmes. It also conducts seminars on employment related issues.
5.2.6 How does the institution encourage and develop entrepreneurial skills among the students? 

The Government of Haryana runs courses in Entrepreneurial Skills at its Instruments Design, Development & Facilities Centre located in the town. The college encourages students to participate in such programmes.

5.2.7 Does the faculty participate in academic and personal counseling? If yes, give details on services provided during the last academic year? 

Academic and personal counseling is provided informally by the faculty as per requirement based on the feedback received from the students during classroom interaction.

5.2.8 Is there a separate guidance and counseling centre for women students? If yes, enumerate the activities of the centre

The members of the Women Cell take care of the guidance and counseling needs of woman students.

5.2.9 Is there a Cell /Committee constituted for prevention/ action against sexual harassment of women students? If yes, detail its constitution and enumerate its activities (issues addressed during the last two years)

The Grievances Redressal Cell, headed by a senior Lady Staff Member looks after issues pertaining to prevention/ action against sexual harassment of women students. However, no such matter has been reported till date by any woman student/ faculty.
5.2.10 Does the institution have a grievance redressal cell? If yes, what are its functions? Detail the major grievances redressed during the last two years.

Yes, the institution has a Grievance Redressal Cell as detailed in 5.2.9 above. Its function is to address any kind of grievance which any member of the staff or student has. The major grievances redressed in the last two years are as follows:
1. Related to students’ time-table.

2. Minor misunderstandings among the students.

5.2.11 Is there a provision for acquiring computer skills / literacy for all students, in the curriculum? If yes, give details on how it is imparted, and level of proficiency. 

As per the initiative and directive of the Govt. of Haryana, computer education for all students is now compulsory. It is being introduced in a phased manner. Consequently, from the session 2009-10, the college has started compulsory computer education for the students of TDC-I. They are being imparted Fundamental Computer Skills and shall be evaluated by the University along with their annual examinations.

5.2.12 What value-added courses are introduced by the institution to develop life skills; career training; community orientation; good citizenship and personality development of students?

Understanding the changing needs of the learners, the college runs the following value-added courses to develop life skills; career training; community orientation; good citizenship and personality development on regular and/or need basis:

· English Speaking & Personality Development
· Certificate/Diploma/Advanced Diploma programs:

· Marketing

· Cosmetology

· International Trade Management

· Computer Maintenance

· Office Management

· Computer Applications (Vocational)

· Functional English
· Basics of Computers (120 hours)
· Seminars/Workshops on Personality Development & Job-Placements are conducted by various agencies.
5.2.13 How does the institution ensure safety and security of the students, faculty and the institutional assets?

The college has adequate security personnel to ensure the safety and security of the students, faculty and the institutional assets
5.3 Student Activities

5.3.1 
Does the institution have an Alumni Association? If yes,

i. List its current Office bearers
There is a 5-member Co-ordination Committee of the Alumni association — ‘SDIAN’:
(a) Dr. Desh Bandhu, Patron (Principal & himself an alumnus of the college)

(b) Dr. Vijay Sharma, Convener
(c) Shri Vishwa Prakash Walia, Advisor
(d) Shri M.S. Tandon, Advisor

(e) Shri Anil Jain, Advisor

ii. List its activities during the last two years.

1. Annual Alumni Meet where the alumni and freshers present cultural items.

2. New members are enrolled

3. Alumni help students for on-the-job training in their organizations

4. Alumni sponsor scholarships for needy and meritorious students

5. They are helpful in Industry-Institution linkage
iii. Give details of the top ten alumni occupying prominent positions.
1. Nobel Laureate Dr. Abdus Salam, Nuclear Physicist

2. Smt. Sushma Swaraj, Leader of the opposition in the Lok Sabha
3. Shri N.N. Vohra, Governor, J & K

4. Shri Bhawani Singh, Former Chief Justice of Himachal Pradesh

5. Dr. K.C. Malhotra, Former Vice-Chancellor, H.P. University, Shimla.

6. Shri B.K. Goswami, Former Chief Secretary, States of U.P. & J& K.

7. Shri Yogesh Gupta, Executive Director, Hindustan Aeronautics Limited, Bangalore

8. Dr. Lokesh Chander, Director, International Academy of Indian Culture, New Delhi

9. Mr. Ranjit Issar, IAS, Special Secretary, GOI

10. Shri Anil Vij, sitting MLA from Ambala Cantt
iv. Give details of the contribution of alumni to the growth and development of the institution.

The college alumni have a very strong emotional bond with the college. They always help the college with its major projects and ambitious plans both in cash and kind. A number of alumni who are big industrialists and manufacturers of scientific instruments belong to Ambala itself. They are a part and parcel of the institution. The college has different types of collaborations with their companies.
5.3.2 How does the institution encourage its students to participate in extra-curricular activities including sports and games? Give details on the achievements of students during the last two years. (Institution level/ inter-collegiate / Inter-University/ Inter-state/ National/ International)

The Cultural Affairs Department, Sports Department, NCC, NSS units and the Voluntary Blood Donation Society of the college have an enviable record of achievements in their respective fields. The college has bagged the Overall Trophy for Outstanding Performance in the Zonal Youth Festivals for 22 times in 25 years. Notices, circulars and classroom motivation talks are some of the means by which students are encouraged to participate in extra-curricular activities throughout the year.
NOTE:- Since the number of achievements in extra-curricular activities is quite large, due to paucity of space, only the top achievements for the last five years are being detailed below:

Session 2004-2005
CULTURAL ACTIVITIES

	DESCRIPTION
	ACHIEVEMENT
	LEVEL

	Zonal Youth Festival
	Overall Trophy for Best Performance

11 Items Recommended

07 Items Commended
	Inter-collegiate

	Inter-Zonal Youth Festival
	Winner of Vice-Chancellor’s Cup for the second year in a row.
	Inter-collegiate at Zonal Level

	State Level Haryana Day Function
	Haryanvi Orchestra- Ist Position (4th  time in a row)
	Inter-collegiate 

	Debate, Declamation, Quiz-Contests, Painting, Poetical Symposium, Mono-Acting, Mimicry, Singing etc.
	Numerous Awards
	Institution level/ Inter-collegiate

	Talent Finding Contest
	Participation in all categories
	Institution Level


A complete list of awards in Cultural Activities is available in the college Annual Reports.
SPORTS
	DESCRIPTION
	ACHIEVEMENT
	LEVEL

	Weight-Lifting (M)
	Gold-Medal
	Inter-College

	Boxing (M)
	Gold-Medal
	Inter-College

	Judo (W)
	Gold-Medal
	Inter-College

	Relay Race (W)
	Gold-Medal
	Inter-College

	Cross Country (W)
	Gold-Medal
	Inter-College

	Hand-Ball (W)
	Gold-Medal
	Inter-College

	Gymnastics (Artistic)
	Gold-Medal
	Inter-College

	Chess (M)
	Zonal Winner
	Inter-College

	Athletics
	Gold-Medal
	Inter-College

	Gymnastics
	Gold-Medal
	Inter-College


Besides the above, the institution bagged 14 other positions at the Inter-college level. 

NATIONAL SERVICE SCHEME (NSS)

The NSS Units of the college are providing pioneering service to the society by their all out efforts. Our NSS Units remain active throughout the year. They co-ordinate and integrate with numerous wings of the society for bringing out awareness and change.

	DESCRIPTION
	ACHIEVEMENT
	LEVEL

	NSS Related Activities
	25 volunteers awarded University Merit Certificates
	Inter-College

	Different types of activities including contests, awareness rallies, Voluntary Blood Donation Camps,  Independence Day Celebrations, Republic Day Celebrations, Workshops, Youth Leadership Training Camps, National Youth Festival, Human Chains, Relief Funds.
	Participation of more than 200 NSS volunteers
	All levels


A list of major activities by the NSS Units has been given in 3.4.5 above.

NATIONAL CADET CORPS (NCC)
(The college has both boys and girls wings of the NCC)
	DESCRIPTION
	ACHIEVEMENT
	LEVEL

	Republic Day Parade at New Delhi
	Two boys cadets participated in the RD Parade
	National

	CATC  Camp
	Overall Trophy for the best contingent
	Regional

	CATC Camps, National Integration Camps, DCAT Camps, Trekking Camps, Blood Donation Camps, Army Attachment Camp.
	Participation of over 100 NCC boys and girls cadet.
	All Levels


A complete list of NCC activities is available in the college Annual Reports.

VOLUNTARY BLOOD DONATION

The college has a golden history of serving the society through Voluntary Blood Donation. Students, members of the teaching and non-teaching staff, local clubs and societies all come together to donate blood during regularly organized Annual and mid-term Voluntary Camps and in emergency situations. Some of the Star Donors have donated blood more than 50 times. During the session 381 units of blood was collected in the Annual Camp organized on 23rd February, 2005, besides the donations made during emergencies.
Session 2005-2006

CULTURAL ACTIVITIES

	DESCRIPTION
	ACHIEVEMENT
	LEVEL

	Zonal Youth Festival
	First Runners Up for Best Performance
09 Items Recommended

04 Items Commended
	Inter-collegiate

	Inter-Zonal Youth Festival
	First Runners Up for Best Performance
	Inter-collegiate 

	Debate, Declamation, Quiz-Contests, Painting, Poetical Symposium, Mono-Acting, Mimicry, Singing etc.
	Numerous Awards
	Institution level/ Inter-collegiate

	Talent Finding Contest
	Participation in all categories
	Institution Level

	XXI Inter-University National Youth Festival
	Special Performance of “Choreography”,
	National


A complete list of awards in Cultural Activities is available in the college Annual Reports.

SPORTS
	DESCRIPTION
	ACHIEVEMENT
	LEVEL

	27th World Rhythmic Gymnastics, Baku (Azerbaizan);
Commonwealth Games, Australia
	Ms. Surekha Rana selected to represent India.
	International

	Cross Country (W)
	Gold-Medal (8th year in succession)
	Inter-College

	Hand-Ball (W)
	Gold-Medal (3rd year in a row)
	Inter-College

	All India Inter-University Boxing Championship
	Silver Medal
	Inter-University

	Handball (W)/ Haryana Women State Festival
	Gold Medal
	Inter-College

	Gymnastics (Artistic)
	Gold Medal
	Inter-College

	Cricket (M)
	Winner
	Inter-College


Besides, the college won 15 other positions at the Inter-College/University level.
NATIONAL SERVICE SCHEME (NSS)
	DESCRIPTION
	ACHIEVEMENT
	LEVEL

	NSS Related Activities
	17 volunteers awarded University Merit Certificates
	Inter-College

	Different types of activities including contests, awareness rallies, Voluntary Blood Donation Camps,  Independence Day Celebrations, Republic Day Celebrations, Workshops, Youth Leadership Training Camps, National Youth Festival, Human Chains, Relief Funds.
	Participation of more than 200 NSS volunteers
	All levels

	Adoption of Village
	Sensitizing on Health Awareness, Drug de-addiction, Ill effects of female foeticide, AIDS awareness 
	Local


A list of major activities by the NSS Units has been given in 3.4.5 above.

NATIONAL CADET CORPS (NCC)
	DESCRIPTION
	ACHIEVEMENT
	LEVEL

	Republic Day Parade at New Delhi
	One boy & one girl cadet participated in the RD Parade; awarded cash prizes by the Prime Minister of India and the Governor of Haryana.
	National

	CATC Camp at Tirlokpur
	33 Boy Cadets participated; Won top honours in Guard Mount, Piloting, Slogan Writing and Cultural Items.
	Inter-College

	Punjab Trekking Camp
	04 Girl Cadets participated
	Inter-College

	TSC in Delhi
	One girl cadet won Gold Medal in Medical Examination; adjudged second best shooter.
	Inter-College

	Para Jumping Camp, Agra
	One girl cadet bagged First Position
	Inter-College

	Army Attachment Camp, Ambala Cantt
	Overall First Position
	Inter-College

	CATC Camps, National Integration Camps, DCAT Camps, Trekking Camps, Blood Donation Camps, Army Attachment Camp.
	Participation of over 100 NCC boys and girls cadet.
	All Levels


A complete list of NCC activities is available in the college Annual Reports.

VOLUNTARY BLOOD DONATION

	DESCRIPTION
	ACHIEVEMENT

	Voluntary Blood Donation Camp on International Blood Donation Day/ October 01, 2005
	25 units of blood collected

	Annual Voluntary Blood Donation Camp on 22nd February, 2006
	301 Units of Blood collected


Session 2006-2007

CULTURAL ACTIVITIES
	DESCRIPTION
	ACHIEVEMENT
	LEVEL

	Zonal Youth Festival
	Overall Trophy for Best Performance
10 Items Recommended

06 Items Commended
	Inter-collegiate

	Inter-Zonal Youth Festival
	01 Recommended
03 Commended
	Inter-collegiate 

	Debate, Declamation, Quiz-Contests, Painting, Poetical Symposium, Mono-Acting, Mimicry, Singing etc.
	Numerous Awards
	Institution level/ Inter-collegiate

	Talent Finding Contest
	Participation in all categories
	Institution Level


SPORTS
	DESCRIPTION
	ACHIEVEMENT
	LEVEL

	All-India Inter Varsity Cross Country (M)
	Our student Paras Kumar won 2nd position 
	Inter-University

	KU Annual Athletics Meet
	Paras Kumar adjudged Best Athlete
	Inter-College

	All-India Inter Varsity Boxing (M)
	Silver Medal
	Inter-University

	Handball Competitions held at Jamshedpur
	Gold & Silver Medals
	Inter-College

	Cross Country (W)
	Gold-Medal (9th year in succession)
	Inter-College

	KU Annual Athletics Championship
	Athletics Team won 05 Gold; 09 Silver and 08 Bronze
	Inter-College


Besides, the college won 22 other positions at the Inter-College/University level.

NATIONAL SERVICE SCHEME (NSS)
	DESCRIPTION
	ACHIEVEMENT
	LEVEL

	NSS Related Activities
	18 volunteers awarded University Merit Certificates
	Inter-College

	Different types of activities including contests, awareness rallies, Voluntary Blood Donation Camps,  Independence Day Celebrations, Republic Day Celebrations, Workshops, Youth Leadership Training Camps, National Youth Festival, Human Chains, Relief Funds.
	Participation of more than 200 NSS volunteers
	All levels

	Youth Leadership Training Camp organized by DYCA, KUK
	13 Volunteers participated and commended 
	Inter-College


A total of 18 activities were organized by the NSS Units throughout this session. Complete list is in the Annual Report available as annexure with the institution.

NATIONAL CADET CORPS (NCC)
	DESCRIPTION
	ACHIEVEMENT
	LEVEL

	Republic Day Parade at New Delhi
	One girl cadet participated in the RD Parade.
	National

	National Integration Camp at Jalgaon
	Two Boy Cadets participated
	Inter-College

	Punjab Trekking Camp
	04 Girl Cadets participated
	Inter-College

	Pre-RD Camp; RD Selection Camp; RD Cultural Celebrations
	Three girl cadets selected
	National

	Para Jumping Camp, Agra
	One girl cadet bagged First Position
	Inter-College

	Training Camp of ANO attended by Dr. Vijay Sharma
	Awarded ‘A’ Grade
	National


A complete list of NCC activities is available in the college Annual Reports.

VOLUNTARY BLOOD DONATION
	DESCRIPTION
	ACHIEVEMENT

	Voluntary Blood Donation Camp on International Blood Donation Day/ October 01, 2005
	18 units of blood collected

	Voluntary Blood Donation Camp at Blood Bank, Civil Hospital, Ambala City on 27th December, 2006
	15 units of blood collected

	Voluntary Blood Donation Camp by Red Cross Society at Hartron, Ambala City on 3rd February, 2007
	18 units of blood collected

	Annual Voluntary Blood Donation Camp on 21st February, 2007
	316 Units of Blood collected


Session 2007-2008
CULTURAL ACTIVITIES
	DESCRIPTION
	ACHIEVEMENT
	LEVEL

	Zonal Youth Festival
	Overall Trophy for Best Performance (Bracketed) 

08 Items Recommended

12 Items Commended
	Inter-collegiate

	Inter-Zonal Youth Festival
	01 Commendation
	Inter-collegiate 

	Debate, Declamation, Quiz-Contests, Painting, Poetical Symposium, Mono-Acting, Mimicry, Singing etc.
	Numerous Awards
	Institution level/ Inter-collegiate

	Talent Finding Contest
	Participation in all categories
	Institution Level


SPORTS
	DESCRIPTION
	ACHIEVEMENT
	LEVEL

	Cross Country (W)
	Gold-Medal (10th year in succession)
	Inter-College

	Badminton (M)
	Winner
	Inter-College

	Boxing (M)
	Winner
	Inter-University

	Handball (W)
	Winner
	Inter-College

	Table-Tennis (M) 
	Runners-up, 7th year in a row
	Inter-College

	Footbal (M)
	Runners –up, 8th year in a row
	Inter-College


Besides, the college won 09 other positions at the Inter-College/University level.

NATIONAL SERVICE SCHEME (NSS)
	DESCRIPTION
	ACHIEVEMENT
	LEVEL

	NSS Related Activities
	15 volunteers awarded University Merit Certificates
	Inter-College

	Different types of activities including contests, awareness rallies, Voluntary Blood Donation Camps,  Independence Day Celebrations, Republic Day Celebrations, Workshops, Youth Leadership Training Camps, National Youth Festival, Human Chains, Relief Funds.
	Participation of more than 300 NSS volunteers
	All levels

	Adoption of Village
	Sensitizing on Health Awareness, Drug de-addiction, Ill effects of female foeticide, AIDS awareness 
	Local


A total of 24 activities were organized by the NSS Units throughout this session. Complete list is in the Annual Report available as annexure with the institution.

NATIONAL CADET CORPS (NCC)
	DESCRIPTION
	ACHIEVEMENT
	LEVEL

	‘C’ Certificate Examination
	17 cadets cleared the exam with 05 getting ‘A’ grade and 12 getting ‘B’ grade
	Inter-College

	Placement 
	Cadet Sapna Saini selected to join IAF as a pilot
	NA

	CDS Examination 
	Two girl cadets cleared the exam to join the Indian army as Lady Officers
	NA

	RD Parade
	03 Girl Cadets Selected
	National


Besides the above, the Boys NCC Wing organized/participated in 08 different activities and the Girls NCC Wing organized/participated in 19 different activities. A complete list of NCC activities is available in the college Annual Reports.

VOLUNTARY BLOOD DONATION
	DESCRIPTION
	ACHIEVEMENT

	Annual Voluntary Blood Donation Camp on 23rd February, 2008
	315 units of blood collected

	Voluntary Blood Donation Camp on 1st September, 2007 in collaboration with District Red Cross Society
	66 Units of Blood collected

	Emergency Blood Calls
	55 Units donated


Session 2008-2009

CULTURAL ACTIVITIES
	DESCRIPTION
	ACHIEVEMENT
	LEVEL

	Zonal Youth Festival
	Overall Trophy for Best Performance
13 Items Recommended

07 Items Commended
	Inter-collegiate

	Inter-Zonal Youth Festival
	First Runners Up for Best Performance with 02 Recommendations and 10 Commendations
	Inter-collegiate 

	Debate, Declamation, Quiz-Contests, Painting, Poetical Symposium, Mono-Acting, Mimicry, Singing etc.
	Numerous Awards
	Institution level/ Inter-collegiate

	Talent Finding Contest
	Participation in all categories
	Institution Level


SPORTS
	DESCRIPTION
	ACHIEVEMENT
	LEVEL

	International Table-Tennis (Junior) Championship held in Russia
	Mohit Verma represented India and won a Bronze Medal 
	International

	All India Inter-varsity Rhythmic and artistic Gymnastics (Girls)
	Gold Medal 
	Inter-University

	Rhythmic Gymnastics Competition (Girls)

	Bronze Medal 
	Inter-College

	All India Inter-varsity Cricket (W)
	Our student was member of the KU team which were Runners Up
	Inter-University

	All India Inter-varsity Handball (W)
	Our student KU and won a Bronze Medal
	Inter-University

	Table-Tennis (M)
	Winner 
	Inter-College

	Badminton (M)
	Winner (Second year in succession)
	Inter-College

	Basket-Ball (W)
	Winner
	Zonal

	Athletics (W)
	
	Inter-College

	Athletics (M)
	Winner
	Inter-College


Besides, the college won 09 other positions at the Inter-College/University level.
NATIONAL SERVICE SCHEME (NSS)
	DESCRIPTION
	ACHIEVEMENT
	LEVEL

	NSS Related Activities
	17 volunteers awarded University Merit Certificates
	Inter-College

	Different types of activities including contests, awareness rallies, Voluntary Blood Donation Camps,  Independence Day Celebrations, Republic Day Celebrations, Workshops, Youth Leadership Training Camps, National Youth Festival, Human Chains, Relief Funds.
	Participation of more than 200 NSS volunteers
	All levels

	Youth Leadership Training Camp organized by DYCA, KUK
	15 Volunteers participated and commended 
	Inter-College

	National Integration Camp held at Jamia Milia Islamia University, New Delhi
	08 Volunteers participated and commended
	Inter-College

	Adoption of Village
	Sensitizing on Health Awareness, Drug de-addiction, Ill effects of female foeticide, AIDS awareness 
	Local


A total of 24 activities were organized by the NSS Units throughout this session. Complete list is in the Annual Report available as annexure with the institution.
NATIONAL CADET CORPS (NCC)
	DESCRIPTION
	ACHIEVEMENT
	LEVEL

	Republic Day Parade at New Delhi
	One girl cadet, Geeta Dahiya, participated in the RD Parade; declared Best NCC Cadet of Haryana State and was awarded Gold Medal. She was also selected to visit Sri Lanka under the Youth Exchange Programme.
	National

	ATC Camp at Karnal (Boys)
	25 Boy Cadets participated; won Quarter Guard Trophy 
	Inter-College

	CATC Camp at Panjokhra Sahib
	30 Boy Cadets participated; won Piloting Trophy & Trophy for Cultural Presentations
	Inter-College

	National Integration Camp in Orissa
	03 boy cadets participated; won third position
	Inter-College

	Mountaineering Course (Girls) at DMAS, Manali
	02 girl cadets participated; two cadets passed with ‘A’ Grade
	Inter-College


Besides the above, the Boys NCC Wing organized/participated in 06 different activities and the Girls NCC Wing organized/participated in 13 different activities. A complete list of NCC activities is available in the college Annual Reports.

VOLUNTARY BLOOD DONATION
	DESCRIPTION
	ACHIEVEMENT

	Annual Voluntary Blood Donation Camp on 7th February, 2009
	272 units of blood collected

	Voluntary Blood Donation Camp on 15th September, 2008 in collaboration with District Red Cross Society
	22 Units of Blood collected


As already mentioned, besides donating blood in Voluntary Blood Donation Camps, our donors — students, teachers, non-teaching staff — donates blood in emergency situations even up to Hospitals in Chandigarh, Mohali and Delhi.

5.3.3 How does the institution involve and encourage students to publish materials like catalogues, wall magazines, college magazine, and other material? List the major publications/ materials brought out by the students during the previous academic session.

The college magazine, ‘Sanatan Sancharika’ provides a platform for the students to display their creative skills. It has different sections to cater to publications of diverse nature. 

5.3.4 Does the institution have a Student Council or any similar body? Give details on its constitution, major activities and funding.

There has been a ban on the formation of Student Unions and Councils by the Haryana Government. However, the college has 20 different Subject-Societies/associations which carry out different activities, mainly organized by the students.
5.3.5 Give details of the various academic and administrative bodies and their activities (academic and administrative), which have student representations on them.

The College Development Committee has one student representative. This committee decides the construction and developmental activities and also frames the preliminary budget.
5.3.6 Does the institution have a mechanism to seek and use data and feedback from its graduates and from employers, to improve the growth and development of the institution?
Yes, every year, on the occasion of the Annual Convocation of the college, the graduates are required to fill a feedback form on various aspects of their college life including teaching, learning, evaluation etc. This feedback is then utilized for the improvement of the institution.

5.6 Best Practices in Student Support and Progression

5.1.7  Give details of institutional best practices towards Student Support and Progression?

(a) A large number of freeships, scholarships and book-concessions to needy and meritorious students are given each year.

(b) Short-duration courses, seminars and workshops are organized on personality development and placements. 

(c) The college focuses on the overall development of the students’ personality. For this purpose, an ambitious plan of sports, cultural, NCC and NSS activities is chalked out. A large number of students take part in these activities and bring laurels to the college.

For Re-accreditation: 

The same assessment framework will be used. However, additional information has to be provided for the following probes:

1. What were the evaluative observations made under Student Support and Progression in the previous assessment report and how have they been acted upon? 

The Peer Team made the following observations:

“The college consistently maintains a good record of the students’ performance in university exams. Financial aid is provided to the needy students in the form of scholarships. There are 10 kinds of financial aids ranging from Merit Scholarships to scholarships to socially backward and minority classes.

The Alumni Association was formed in the last academic session. The alumni of this institution today occupy prestigious positions in various organizations and professions. The interaction with the alumni and parents of students enabled us to infer that they have a strong sense of belonging. The available records to assess the progression of students to employment indicate that the students of this college are well placed in life. Five students have cleared UGC-CSIR (NET) exam in the last five years. Students have outstanding achievements in extra curricular activities. The college bagged the overall trophy for outstanding performance 13 times in 15 years in the Zonal Youth Festival.” 

The Peer Team did not make any specific suggestions for improvement in this area.
2. What are the other quality sustenance and enhancement measures undertaken by the institution since the previous Assessment and Accreditation with regard to Student Support and Progression?

The college has tried to upgrade itself in the following areas with regard to student support and progression:

· Analyzing student feedback
· Financial Aid for needy students
· Courses on Soft-Skills
Criterion VI: Governance and Leadership

6.1 Institutional Vision and Leadership
6.1.1   State the Vision and Mission statement of the institution and give details on how the institution 

a) 
ensures that the  vision and mission of the institution is in tune with the objectives of the Higher Education policies of the Nation?

b) 
translates its vision statement into its activities?

As already stated under 1.1.1 above, the vision of the college finds its origin in the lofty ideals of its founders and eminent educationists who started the institution with the vision of building a temple of higher learning. The motto: “Tamsoma Jyotirgamaya” (Lead me from Darkness to Light) encapsulates this vision. 

The institution has as its mission the upliftment of the society through education. This continues as our guiding light and as a beacon which guides us all through. We strive to follow the philosophy of nurturing a healthy human resource which is endowed materially, intellectually, morally and spiritually.

a) The Higher Education Policies of the Nation calls for a paradigm shift in the concept of education in the backdrop of Global Needs and Requirements. Consequently, the vision of the institution is not to impart education as a stagnating pool of water but as a river that flows continuously — changing, evolving, taking all the ups and downs in its stride. It is due to this vision of the institution that it has been able to maintain its position as a college with Potential for Excellence among its peers in the region.
b) The institution translates its vision statement into its activities by:
(i) Constantly evaluation and upgrading its academic programmes.
(ii) Introducing new programmes in tune with the current requirements.
(iii) Focusing on the imparting of life-skills for students.
(iv) Personality Development Programmes for students and teachers.
(v) Strengthening co-curricular activities areas — NCC, NSS, Sports and cultural.

6.1.2 Enumerate the Management’s commitment, leadership-role and involvement for effective and efficient transaction of the teaching-learning processes. 

The management of the college is committed to excellence in every field of activity of the college. Consequently, all recommendations that auger well for the stakeholders find their approval. The members of the management take a keen interest in the functioning of the institute by attending major events like Convocation, Prize-distribution and Cultural Fests, apart from the regular Governing Body and Managing Committee meetings. 
6.1.3 How do the management and the Head of the institution ensure that responsibilities are defined and communicated to the staff of the institution?

On the commencement of a new session, the Head of the Institution, in consultation with the Advisory Committee and after brainstorming in the meetings of all the departments, draws a list of various Standing Committees to look after the entire academic, curricular and sports requirement of the college. While the respective Heads of the Department delegate teaching assignments and term-wise syllabus, the conveners of the various Standing Committees ensure smooth working all the year around as care is taken to spell out the duties and fix responsibility to the last detail possible. These committees, among others, include:
1. ADVISORY COMMITTEE

2. RECEPTION COMMITTEE

3. FEE CONCESSION COMMITTEE

4. ANTI RAGGING COMMITTEE

5. DISCIPLINE & PROCTORIAL COMMITTEE

6. LIBRARY, AUDIO VISUAL ROOM & INTERNET UPGRADATION COMMITTEE
7. LIBRARY ADVISORY COMMITTEE

8. MAGAZINE & ANNUAL REPORT COMMITTEE

9. GENERAL FUNCTIONS COMMITTEE

10. SPORTS COMMITTEE

11. BLOOD DONATION COMMITTEE

12. N.S.S.  ADVISORY COMMITTEE

13. N.C.C. ADVISORY  COMMITTEE

14. COLLEGE  RED CROSS  COMMITTEE

15. WOMEN DEVELOPMENT CELL 

16. LEGAL LITERACY CELL

17. YOUNG SPEAKERS CLUB & CREATIVE STUDENTS ASSOCIATION
18. VOCATIONAL GUIDANCE  & PLACEMENT COMMITTEE

19. BEAUTIFICATION &  CLEANLINESS OF CAMPUS

20. ENVIRONMENT AWARENESS

21. HEALTH & HYGIENE AWARENESS

22. NAAC  CO-ORDINATION & IQAC  REPORT COMMITTEE

23. UGC PROPOSAL COMMITTEE

24. SUBMISSION OF PROPOSALS FOR NEW COURSES AND SUBJECTS.
25. SANATAN DHARMA ADHYATMIC SABHA

26. CULTURAL AFFAIRS COMMITTEE

27. TALENT SHOW CONTEST

28. EXAMINATION COMMITTEE

29. GRIEVANCE REDRESSAL CELL

30. HOSPITALITY COMMITTEE

31. CANTEEN COMMITTEE

32. CYCLE  STAND COMMITTEE

33. PRESS & PUBLICITY  COMMITTEE

34. TOUR COMMITTEE
35. SUBJECT SOCIETIES & ASSOCIATIONS
1. English Literary Association

2. Hindi Sahitya Sabha

3. Sanskrit Association

4. Punjabi Sahitya Sabha

5. Political Sc. Association

6. Economics Association

7. History Association

8. Mathematics Association

9. Physics Association

10. Electronics & Computer Sc.

11. Chemistry Association

12. Botany Association

13. Zoology Association

14. Home Science Association

15. Commerce Association

36. College Construction & Maintenance Committee

(a) Electrical.


(b) Furniture & Wood Works


(c) Masonry Stationary Goods & White Wash & Paints


(d) Purchase & Maintenance of Sound System

37.
DEPARTMENTAL PROCUREMENT & MAINTENANCE COMMITTEE.



(a)  Physics Department



(b)  Electronics & Computer Sc. Dept



(c ) Chemistry Dept



(d)  Botany/Zoology/Bio-Tech Dept



(e)  Home Science Dept



(f)   Sports Dept.



(g)  Office (General Stationary etc.)

6.1.4 How does the Management/Head of the institution ensure that adequate information (from feedback and personal contacts etc.) is available for the management, to review the activities of the institution?

The management receives feedback about the activities of the institution from the following sources:
1. Periodic written inputs by the Principal about major achievements and activities.

2. A consolidated, detailed Annual Report at the end of the session.

3. Self-Appraisal forms submitted by the faculty members.

4. Informal Meetings with the faculty from time to time.

This helps the management to review the activities of the college and take appropriate decisions accordingly. It also helps them to formulate future policies and goals.

6.1.5 How does the management encourage and support involvement of the staff for improvement of the effectiveness and efficiency of the institutional processes?

The institution has an in-house, built-in, team-work system of working. All the activities of the college are carried out by the staff members under the supervision and guidance of the Head of the Institution. From procurement of books and materials to planning Annual Programmes, all activities are looked after and executed by the staff members. This censures their involvement and contributes to the effectiveness and efficiency of the institutional process.
6.1.6 Describe the leadership role of the Head of the institution, in governance and management of the institution.

The Head of the Institution functions in a highly democratic and decentralized manner. All decisions — major and minor— are taken in tandem with the faculty members. 
6.2 Organizational Arrangements 

6.2.1 Give the organizational structure and details of the academic and administrative bodies of the institution. Give details of the meetings held, and the decisions taken by these bodies, regarding finance, infrastructure, faculty recruitment, performance evaluation of teaching and non-teaching staff, research and extension activities, linkages and examinations held during the last two years. 

The management of the institution vests in The S.D. College Society, from among the members of which is elected the Governing Body of the college that takes care of all the affairs of the institution. The principal is the overall administrative head of the institution. In his absence, the senior-most member of the faculty acts as the administrative head for taking routine decisions and managing the day-to-day affairs of the college. Since the institution is an aided affiliated college, its working is directed and guided by the Kurukshetra University, the University Grants Commission, the Commissioner of Higher Education, Haryana and the Haryana Government. 
The routine affairs of the college — teaching, learning, evaluation, examinations, sports, NSS, NCC, co-curricular, infrastructural development, faculty recruitment, research and extension activities, evaluation of teaching and non-teaching staff — within the above framework, are managed by the standing committees and Subject Societies/associations, constituted every year at the commencement of a new session. A complete list is given in 6.1.3 above. All these committees and Subject Societies/Associations hold regular meetings to chalk out plans specific to their area of working.
6.2.2 To what extent is the administration decentralized? How does the institution collaborate with different sections/departments and personnel of the institution to improve the quality of its educational provisions? 

The institution works in a highly decentralized manner. Various types of teaching assignments and work-load are shared by the faculty as per University and Government norms. The principal co-ordinates the working of the different sections and departments by holding regular meetings and by chalking out future plans and policies. 
6.2.3 Does the institution have effective internal coordination and monitoring mechanisms? If yes, specify. 

All the departments and sections of the college work in tandem. For general guidelines and smooth functioning, meetings of the Advisory Committee and with the HODs are held regularly.
6.2.4 Does the institution have a Grievance Redressal Cell for its employees? If yes, what are its functions? List the number of grievances redressed during the last two years. 

Yes, the college has a Grievance Redressal Cell. Details are given in 5.2.10 above. 

6.2.5 How many times does the management meet the staff in an academic year? What are the major issues discussed during the last meeting? 

There are staff representatives — both from the teaching and non-teaching staff — in the management to voice the concerns of the staff. No formal meetings of the management are held with the staff but the members of the Managing Committee freely interact with the staff during such functions as Prize-distribution, Convocation and Cultural Functions.
6.2.6 Is there a Cell to prevent sexual harassment of women staff? How effective is the functioning of the Cell? 
Please refer point 5.2.9 above. 
6.3 Strategy Development and Deployment
 6.3.1 Describe the procedure of developing the perspective institutional plan. How are the Teachers, Students and Administrators involved in the planning process? 


The institution follows the syllabi prescribed by the University. The complete plan of instruction is designed as per the recommendations of the affiliating University and the CHE. All major policy decisions are taken in the meetings of the Governing Body and the Advisory Committee which consists of senior staff members.
6.3.2 How are the objectives communicated and deployed to all levels, to ensure individual employee’s contribution for the institutional development?

All major policy decisions are communicated to the employees in regular meetings held with the Head of the Institution. This ensures individual employee’s contribution for the institutional development. 

6.3.3 List the different committees constituted for the management of different institutional activities? Give details of the meetings held and the decisions taken, regarding academic management, finance, infrastructure, faculty, research, extension and linkages, and examinations held during the last two years.

The information has been provided in 6.1.3 and 6.2.1 above. 

6.3.4 Has the institution an MIS in place, to select, collect, align and integrate data and information on the academic and administrative aspects of the institution?

Yes, entire information related to student’s details has been computerized in specially developed software. Similarly, college accounts and the entire working of the college library are computerized. 

6.3.5 Does the institution use the various data and information obtained from the feedback, in decision-making and performance improvement? If yes, give details.

Feedback obtained from the students is discussed in Staff-Council & Departmental Meetings and is used to improve the teaching-learning process. 
6.3.6 What are the institution’s initiatives for promoting co-operation, sharing of knowledge, innovations and empowerment of the faculty? (Skill sharing across departments, creating/providing conducive environment, etc.)

The college faculty works in a highly cordial and amicable environment. Skills, knowledge and innovations are shared during inter-faculty seminars and other functions organized from time to time. The following activities help in creating a conducive work environment:
1. Activities of the Staff Club including Welcome & Farewell Parties.

2. Farewell Parties organized by the Management and Staff Council for the retiring staff.
6.4  Human Resource Management
6.4.1 
What are the mechanisms for performance assessment (teaching, research, service) of faculty and staff? (Self–appraisal method, comprehensive evaluation by students and peers). Does the institution use the evaluations to improve teaching/ research of the faculty and service of the faculty by other staff? If yes, how?


Performance assessment of the faculty is done by Self-Appraisal method. The faculty is required to fill a Self-Appraisal Form (SAF) every year. The institution uses the feedback received through the SAFs to improve the teaching-learning environment.
6.4.2 What are the welfare measures for the staff and faculty? (mention only those which affect and improve staff well-being, satisfaction and motivation)    

It is an earnest endeavour of the institution to provide the staff and the faculty with a conducive, smooth and comfortable work environment. The following infrastructural conveniences and schemes are some of the specific welfare measures for the staff and the faculty:

i. Full-time generator facility
ii. A well-stocked canteen

iii. Strategically located washrooms and drinking water (coolers) facility.

iv. Group Insurance Scheme

v. Staff-Club

vi. P.F. Loans

vii. Wheat Loan for class IV employees

6.4.3 What are the strategies and implementation plans of the institution, to recruit and retain faculty and other staff who have the desired qualifications, knowledge and skills?

Selection of both the regular and temporary staff is based strictly on the UGC/K.U./CHE/Haryana Government norms specified from time to time.  

6.4.4 What are the criteria for employing part-time/adhoc faculty? How are the recruitment conditions of part-time/adhoc faculty different from that of the regular faculty? (Eg. salary structure, workload, specializations).

Ad-hoc/temporary staff is recruited as per the norms specified by the UGC/K.U. Many times NET qualified/PhD candidates are not available for ad-hoc appointments. Earlier, a consolidated salary of Rs.8000/- was paid to the ad-hoc staff, which now ranges from Rs.9000/- to Rs.10500/- with annual increments of Rs.300/- and Rs.500/-.
6.4.5 What are the policies, resources and practices of the institution that support and ensure the professional development of the faculty? (Eg. budget allocation for staff development, sponsoring for advanced study, research, participation in seminars, conferences, workshops, etc. and supporting membership and active involvement in local, state, national and international professional associations).  

The college has a very liberal outlook towards the professional development of the staff. As far as possible, without compromising on the teaching days during the session, the staff is encouraged to participate in the following activities related to professional development: 

a. Orientation Courses

b. Refresher Courses

c. Seminars/Conferences/Workshops

d. Study Leave for PhD

The institution also regularly organizes workshops for the faculty on various areas of personal and professional development. During the last three years, the following programs have been organized for the faculty:
a. Workshop on Presentation & Communication Skills

b. Integrated workshop on Personality Development

c. Workshop on Stress Management

d. Workshop on Time Management

6.4.6 How do you assess the needs of the faculty development? Has the institution conducted any staff development programmes for skill up-gradation and training of the staff? If yes, give details.

Please refer point 6.4.5 above.

6.4.7 What are the facilities provided to faculty? (Well-maintained and functional office, infrastructure and other space to carry out their work effectively etc.,)

The following facilities have been provided to the faculty for effective dissemination of work:

a. A spacious staff-room with attached washrooms
b. Separate Departmental rooms with computer and printer facility
c. Central Computing & Internet Facility

d. Audio-Visual Room facility for ICT/AV based teaching

e. A spacious, well-stocked library with computerized working.

f. Photocopying and lamination facility at nominal rates

g. Spacious, well-ventilated classrooms with full-time power backup facility
6.5 Financial Management and Resource Mobilization 
6.5.1    Does the institution get financial support from the Government? If yes, 

mention the grants received in the last three years under different heads. If no, give details of the sources of revenue and income generated during the last three years?

The institution is a government-aided college getting 95% deficit grant from the Haryana State Government towards salary of regular staff only. Besides, it receives different grants under different heads from the UGC regularly and occasionally from National Bodies like NAAC for specific academic/Sports/Co-curricular activities. Recently, the college has been identified as one of the institutions with POTENTIAL FOR EXCELLENCE by the UGC and is being provided financial grant accordingly.

Details of grants received in the last five years (In Rs.)
	Type of Grant
	2009-10
	2008-09
	2007-08
	2006-07
	2005-06

	Maintenance Grant
	36524019.00
	25795000.00
	2542000.00
	22145000.00
	20070000.00

	UGC Grants
	1706662.00
	1298700.00
	1350976.00
	1272000.00
	118360.00

	Other Sources
	150000.00
	150000.00
	X
	X
	X


6.5.2 What is the quantum of resources mobilized through donations? Give information for the last two years.

Details of donations received in the last five years (In Rs.)
	2009-10
	2008-09
	2007-08
	2006-07
	2005-06

	136300
	143100
	148100
	221750
	575602


6.5.3 Is there adequate budget to cover the day-to-day expenses? If no, how is the deficit met?

The college has adequate budget to cover day-to-day expenses. 
6.5.4 What are the budgetary resources to fulfill the institution’s mission and offer quality programmes? (Budget allocations over the past two years (provide income expenditure statements)
	S D College Ambala Cantt.

	TABLE (II)-EXPENDITURE for 2008-2009

	I-RECURRING
	AMOUNT(Rs.)

	 
	1
	Salaries Allowances of Teaching & Academic Staff
	25251442.00

	 
	2
	Salaries Allowances of Non Teaching Staff
	5655837.00

	 
	3
	Libraries
	298367.00

	 
	4
	Scholarships, Stipends and other financial assistance
	238137.00

	 
	5
	Appartus, Chemicals & Consumable Stores
	1522793.00

	 
	6
	Other items(Maintenance/Water Elect./Telephones/Insfrastructure/Misc.)
	5809975.00

	 
	 
	Total (I)-(RECURRING) (1 to 7)
	38776551.00

	II- NON RECURRING

	 
	1
	Library
	149109.00

	 
	2
	Buildings
	1857679.00

	 
	3
	Other items (Furniture & Fixture/Sc. Appartus/Sports Eq./ Electric Eq.)
	2115460.00

	 
	 
	Total (II)-(NON RECURRING) (1 to 3)
	4122248.00

	 
	GRAND TOTAL (I & II)- (RECURRING & NON-RECURRING)
	42898799.00

	TABLE (II)-EXPENDITURE for 2007-2008

	I-RECURRING
	AMOUNT(Rs.)

	 
	1
	Salaries Allowances of Teaching & Academic Staff
	22253354.00

	 
	2
	Salaries Allowances of Non Teaching Staff
	5322606.00

	 
	3
	Libraries
	234765.00

	 
	4
	Scholarships, Stipends and other financial assistance
	208780.00

	 
	5
	Appartus, Chemicals & Consumable Stores
	578202.00

	 
	6
	Other items(Maintenance/Water Elect./Telephones/Insfrastructure/Misc.)
	8087801.00

	 
	 
	Total (I)-(RECURRING) (1 to 7)
	36685508.00

	II- NON RECURRING

	 
	1
	Library
	129367.00

	 
	2
	Buildings
	891401.00

	 
	3
	Other items (Furniture & Fixture/Sc. Appartus/Sports Eq./ Electric Eq.)
	1413311.00

	 
	 
	Total (II)-(NON RECURRING) (1 to 3)
	2434079.00

	 
	GRAND TOTAL (I & II)- (RECURRING & NON-RECURRING)
	39119587.00


6.5.5 Are the accounts audited regularly? If yes, give the details of internal and external audit procedures and the audit reports for last two years.

In addition to the internal checks by the Bursar, the internal audit is carried out by the Managing Committee appointed qualified C.A., twice a year. Other agencies like the UGC, AG Haryana and the CHE office carry on their audit twice a year.
6.5.6 Has the institution computerized its finance management systems? If yes, give details.

The Finance Management System is fully computerized.

NOTE: Since the detailed Income & Expenditure Statements and Audit Reports of the last two years run into several pages, the same shall be made available to the Peer Team on its visit to the institution. 
6.6  Best Practices in Governance and Leadership
6.1.7 What are the significant best practices in Governance and Leadership carried out by the institution?

It is the constant endeavour of the institute to provide a transparent, efficient and visionary leadership. Consequently, the institute tries to decentralize its working; involve the stakeholders in the process of decision making and disseminate as much information as possible to the public in general and the stakeholders in particular. For the latter, it has implemented the provisions of the RTI Act in letter and spirit.

For Re-accreditation: 

The same assessment framework will be used. However, additional information has to be provided for the following probes:

1. What were the evaluative observations made under Organisation and Management in the previous assessment report and how have they been acted upon? 

While the previous assessment procedure did not have Governance & Leadership as one of the criteria, under the corresponding criteria of Organization & Management, the Peer Team made the following observations:

The functioning of the college is managed by Sanatan Dharma College Managing Committee Delhi. The internal coordination and functioning is facilitated by various committees constituted for the purpose. The college Management has assured the Peer Team that they will provide full assistance for further development of the college. The ACRs of the staff are maintained. Sufficient budgetary provisions have been made to the departments. There is no deficit budget and there are no major audit objections. The welfare measures are sufficiently available for both teaching and non-teaching staff. Loan facility is available to the staff. During interaction with the Peer Team, the non-teaching staff expressed their concern at lack of training programmes and career promotions. While expressing immense satisfaction towards the college functioning and internal environment, they lamented that they do not have career progression as available to the University non-teaching staff or the state-government employees. They wanted that their career norms be governed by an apex body like the UGC. 


The above observations do not contain any specific recommendations. 

2. What are the other quality sustenance and enhancement measures undertaken by the institution since the previous Assessment and Accreditation with regard to Organization and Management?
To provide a hassle-free and smooth work environment, the institution has, since the previous Assessment and Accreditation, taken up the following initiatives for the enhancement and sustenance of quality:

a. Working with MIS.
b. Consolidated feedback from the faculty about their annual achievements in specified formats incorporated in the attendance registers.
c. Delegation of Powers to Senior Faculty Members for resolving a number of issues related to routine student problems.
d. Computerization of records and day-to-day working.
Criterion VII: Innovative Practices

7.1 Internal Quality Assurance System
7.1.1 What mechanisms have been developed by the institution for quality assurance within the existing academic and administrative systems?


The institution tries to fine-tune its working and provide quality education by constantly up-grading itself. It tries to adhere to the following mechanisms to ensure quality assurance:
1. Team-Building

2. Decentralization

3. Office Automation & Computerization

4. Development of MIS

5. HR Training

6. Networking
7.1.2 What are the functions carried out by the above mechanisms in the quality enhancement of the institution?


‘Time’ has become the biggest resource crunch in the present age. The above mechanisms help the institute to function effectively and efficiently; thereby saving time.

Another very important goal that is achieved by the above mechanisms is that Team Building and HR Training boosts the morale of the Staff and helps in motivating them to perform better.
7.1.3 What role is played by students in assuring quality of education imparted by the institution? 


Although limited, the students play a very crucial role in assuring quality of education by providing feedback on various aspects of the teaching-learning process.
7.1.4 What initiatives have been taken up by the institution to promote best practices in the institution? How does the institution ensure that the Best Practices have been internalized?

The institution is sensitized to the rapid changes and the paradigm shift in the field of education in India. It understands that the process of dissemination of education is undergoing a revolution in which only those education-providers who are committed to excellence and the use of technology in education are likely to survive. Consequently, the institution tries to make use of the latest management practices; tools for excellence and leadership–skills to enhance in all fields directly and indirectly related to education.
7.1.5 In which way has the institution added value to the quality enhancement of students?

The institution offers various programmes on soft-skills for its students. It encourages them to take keen interest in NCC, NSS, Sports and cultural activities. This augurs well for the quality enhancement of the students.
7.2 Inclusive practices
7.2.1 What practices have been taken up by the institution to provide access to students from  the following sections of the  society:

a) Socially-backward

b) Economically-weaker and

c) Differently-abled 

The college is bound to follow the reservation policy of the state-government regarding students from the above sections of the society. For the economically-weaker students, the college has various welfare schemes including scholarships. Book concessions, Fee concessions and clothes, shoes and medicines are provided for students belonging to BPL category. 
7.2.1 What efforts have been made by the institution to recruit 1) Staff from the disadvantaged communities?   Specify?

a) teaching

b) non-teaching

The institution does not enjoy any sovereignty with regard to reservation in recruitments. The institution is obliged to follow the reservation policy of the State Government regarding recruitment of teaching and non-teaching staff from the disadvantaged communities.  

7.2.2 What special efforts are made to achieve gender balance amongst students and staff?


The college does not need to make any special efforts in this regard. This is so because women students and women employs already enjoy majority status in the institution.
7.2.3 Has the institution done a gender audit and/or any gender-related sensitizing courses for the staff/ students? Give details.


The Women Cell and the NSS unit of the college do organize workshops and talks to sensitize the staff and students on gender-related issues. Details of these are as under:
1. Women Cell, in collaboration with Samta Manch, Haryana, organized “Beti Bachao” convention on 19th January, 2009.
2. Women Cell organized a National Seminar on “Women Consciousness and Indian Ethos — An Evaluation.” On 23rd February, 2007.
3. A Play, “Badalte Bimb” was staged by renowned TV artiste Mrs. Kamlesh Sharma. (2006)
4. A Panel Discussion on “Khap Panchayat” was organized on 15th January, 2005 to sensitize the students regarding gender-related issues.
5. Women Cell organized an Inter-College Essay Contest on Women Related Issues during the session 2004-2005.
6. Women Cell organized an Inter-College Poster Making, Slogan Writing and Collage Making contest on Women Related Issues during the session 2004-2005.

7.2.4 What intervention strategies have been adopted by the institution to promote the overall development of students from rural/ tribal backgrounds?


Tribal students do not fall within the ambit of the catchment area of the institution. Students from the rural background form a sizeable chunk of the overall student population of the college. Such students are encouraged and given preference to participate in all the academic and curricular activities of the college.
7.2.5 Does the institution have a mechanism to record the incremental academic growth of the students admitted from the disadvantaged sections? 


The incremental academic growth of the students from all the sections of the society is recorded in terms of their classroom attendance and performance in house-tests. The academic progress chart of the students is prepared every year, which also includes data of students admitted from the disadvantaged sections.
7.2.6 
What initiatives have been taken by the institution to promote social-justice and good citizenship amongst its students and staff? How have such initiatives reached out to the community?


The institution believes that the personality of the teacher in and outside the classroom acts as a role-modal for the students and affects his/her behaviour tremendously. As a bye-product, it promotes a sense of social-justice and good citizenship among the students and staff.
7.3 Stakeholder relationships
 7.3.1 How does the institution involve all its stakeholders in planning, implementation and evaluation of the academic programmes?


Since the college is obliged to follow the syllabi prescribed by the University, it has a very limited role to play in the formation and planning of the academic programmes. However, at the beginning of every session, the complete annual strategy for effective teaching is chalked out by taking decisions regarding:
1. Term-wise syllabus

2. Submission of assignments

3. Proposed extension lectures

7.3.2 How does the institution develop new programmes to create an overall climate conducive to learning?


The institution has started the following new academic programmes /add-on courses/subjects to cater to the present learning needs of the students:

One Year Certificate Courses

a. Marketing

b. International Trade Management

c. Office Management

d. Cosmetology 

e. Computer Maintenance

f. Computer Applications (Vocational)

g. Functional English

One Year Diploma Courses

1. Marketing

2. International Trade Management

3. Office Management

4. Cosmetology 

5. Computer Maintenance

6. Computer Applications (Vocational)

7. Functional English

One Year Advanced Diploma Course

1. Marketing

2. International Trade Management

3. Office Management

Self Financed Courses (SFC):

a. M.Com

b. M.A. Economics

c. M.A. Mass Communication

d. M. Sc. Mathematics

e. PGDCA

f. Bachelor of Computer Applications (BCA)

g. B.Sc.(IT)

h. B.Sc. Electronics

i. B.Sc. Electronics & Computer Science

j. B.A. with Office Mgmt

k. B.Sc./B.Com (Computer Applications Vocational)

l. B.Com. (ASPSM)

m. B.Com. (PPI)

n. B.Com. (OMSP)

o. B.Com.(TTM)

p. B.B.A.

7.3.3 What are the key factors that attract students and stakeholders to the institution and result in stakeholder satisfaction? 


The institution has an enviable track-record of over six decades (after its relocation at Ambala Cantt from Lahore after the partition of the country) of excellence in the fields of academics, sports and co-curricular activities as compared to other similar institutes of higher learning in the region. It was granted B++ Grade by NAAC in its first assessment. It has recently been chosen as an institution with Potential for Excellence by the UGC. The institution works in a transparent and fair manner maintaining the highest standards of academic excellence and does not compromise on quality. It has rich traditions of disseminating education as a holistic whole. Its infrastructural development in the past five years has been in consonance with the requirement of the stake holders. 

These are the key factors that attract students and stakeholders to the institution and result in stakeholder satisfaction.
7.3.4 How does the institution elicit the cooperation from all stakeholders to ensure overall development of the students, considering the curricular and co-curricular activities, research, community orientation and the personal/ spiritual development of the students?


Regular interaction with the stakeholders, utilizing their feedback and involving them at all stages of the policy and decision-making process of the institution ensures their sustaining co-operation.
7.3.5 How do you anticipate public concerns in your current and future programme offerings and operations?


There is an increasing trend in the society now to go in for Professional Courses that offer lucrative avenues for employment. For this, it is becoming imperative that students should be well versed in English Communication Skills and Soft-Skills. The institution feels that in the coming years, apart from traditional courses, the college will have to play key role in devising programmes that can help develop a student’s personality.
7.3.6 How does the institution promote social responsibilities and citizenship roles among the students? Does it have any exclusive programme for the same?


Curricular activities of NCC, NSS and Rotract Club help in developing social responsibilities and citizenship roles among the students. The college encourages more and more students to be a part of the following organizations in the institution so that they can become better citizens:

1. NCC
2. NSS

3. Women Cell

4. Legal Awareness Cell

5. Cultural Activities’ Associations

7.3.7 What are the institutional efforts to bring in community-orientation in its activities?

The college NSS unit and Rotract Club is doing a pioneering service in this regard. 

 7.3.8 How does your institution actively support and strengthen the neighborhood communities? How do you identify community needs and determine areas of emphasis for organizational involvement and support? 


As already specified, community needs are taken care of by the NSS and Rotract Club unit of the college. It will be well appreciated that within the limitations of a vast curriculum and a number of activities to be conducted and coordinated, the institution can provide organizational involvement and support only up to a certain level.

7.3.8 How do the faculty and students contribute in these activities?

The students attached to the respective units/societies work under the guidance of the various teacher-in-charges.

7.3.9 Describe how your institution determines student satisfaction, relative to academic benchmarks? Do you update the approach in view of the current and future educational needs and challenges?


Student satisfaction is gauged by the feedback received from the outgoing students annually.

7.3.10 How do you build relationships? 

· to attract and retain students


Students are provided with excellent opportunities in the field of academics, co-curricular and sports. Need based add-on courses are provided to enhance students’ skills.
· to enhance students performance and 


This is done by holding tutorials.

· to meet their expectations of learning


ICT based teaching methodologies and interactive teaching methods are followed.

What is your complaint management process? How do you ensure that these complaints are resolved promptly and effectively? How are complaints aggregated and analyzed for use in the improvement of the organization, and for better stakeholder-relationship and satisfaction?

The institution has a complaint mechanism in place in the shape of a Grievance Redressal Forum. It enjoys full autonomy and functions under the guidance of the head of the institution.
For Re-accreditation: 

The same assessment framework will be used. However, additional information has to be provided for the following probes:

1. How are the Core Values of NAAC reflected in the various functions of the institution? 
· The institution aspires that education be disseminated to the stake holders in a manner where there is absolutely no compromise on quality; where excellence is the operative word and where the latest tools of teaching-learning are employed in a cost-effective manner. 
· The institution, in its pursuit for excellence through Research & Consultancy, but within the statutory framework that it has to operate in, tries to:

· Get itself accredited periodically

· Encourages self-evaluation, accountability and autonomy

· Foster Global Competencies among students

(c)    Evaluative Report of the Departments

DEPARTMENT OF ENGLISH

1. Faculty profile - adequacy and competency of faculty

	Number of Ph.D.s
	05

	Number of M. Phils
	06

	Number of Post-Graduates
	02


The post-graduate department of English caters to the largest number of students of the college. Besides compulsory papers in English, it offers B.A. (Hons.) and Post-Graduation in English. The department has its own subject-society which organizes academic and curricular programs for the students. The department plans to set up a Language lab during the session 2010-2011.
2. Changes made in the courses or programmes during the past two years and the contribution of the faculty to those changes.
Changes in syllabi have been detailed in item 1.4.1 above. As already stated, college faculty has a very limited role to play in syllabi change. A number of our faculty members are periodically nominated to UG and PG Boards of Studies by Kurukshetra University which is the deciding authority for syllabi changes.
3. Learning resources of the departments - library, computers, laboratories and other resources

The Department of English is equipped with its own Personal Computer and Printer. It has a collection of Reference Books available for the faculty members of the department. The Department is in the process of setting up of a Language Laboratory.

4. Modern teaching methods practiced and use of ICT in teaching – learning

Many of the faculty members of the department make use of relevant teaching software and have developed PowerPoint presentations on various topics. However, ICT as a major teaching-learning resource has yet to take off in a big way. The institution is in the process of procuring subject-specific learning software to cater to the changing needs of the students.
5. Details of faculty development programmes and teachers who have been benefited during the past two years.
Prof. Pankaj Kumar, Prof. Satinder Verma, Prof. Neetu Bala, Prof. Jaideep Chauhan, Prof Tejinder Singh & Prof. Sonika Sethi have attended Refresher / Orientation Courses. Prof. Anju Chaudhary is presently on FIP of UGC for doing her Ph.D. in English.
6. Participation / contribution of  teachers to the academic activities  including teaching , consultancy  and research
Six members of the department are actively involved in guiding M.Phil scholars.

7. Priority areas for Research and details of the ongoing projects, important and noteworthy  publications of the faculty, during past five years

Important and noteworthy publications of the faculty, during past five years have been detailed in 3.2.5 above.

8. Placement record of the past students and the contribution of the department to aid student placements

Students of the department are extremely well placed. Most of them are occupying professional positions as academics, journalists, officers, and researchers. 
9. Plan of action of the department for the next five years

The department has the following plans for the next five years:
· Setting up of a Language Lab.

· Regular Audio-Video presentations for PG and Hons. students

DEPARTMENT OF HINDI

1. Faculty profile - adequacy and competency of faculty

	Number of Ph.D.s
	07

	Number of M. Phils
	NIL

	Number of Post-Graduates / Others
	NIL


The department of Hindi offers Hindi as a compulsory and elective subject in B.A.; as an optional subject in B.Sc-II and offers post-graduation in Hindi. It has its own subject society and organizes various types of programs with special celebrations of Hindi related issues like ‘Hindi Diwas’ etc. 

2. Changes made in the courses or programmes during the past two years and the contribution of the faculty to those changes

Changes in syllabi have been detailed in item 1.4.1 above. As already stated, college faculty has a very limited role to play in syllabi change. A number of our faculty members are periodically nominated to UG and PG Boards of Studies by Kurukshetra University which is the deciding authority for syllabi changes.

3. Learning resources of the departments - library, computers, laboratories and other resources

The department has its own computer and printer. 

4. Modern teaching methods practiced and use of ICT in teaching – learning

Many of the faculty members of the department make use of relevant teaching software and have developed PowerPoint presentations on various topics. However, ICT as a major teaching-learning resource has yet to take off in a big way. The institution is in the process of procuring subject-specific learning software to cater to the changing needs of the students.

5. Details of faculty development programmes and teachers who have been benefited during the past two years

Prof. Saryu Sharma and Prof. Sandeep Phulia have attended Refresher/Orientation courses. 
6. Participation / contribution of  teachers to the academic activities  including teaching , consultancy  and research

Three members of the department are actively involved in guiding Ph.D. /M. Phil scholars. The department regularly conducts extension lectures, seminars and workshops to sensitize the faculty about the latest developments in their subject. 
7. Priority areas for Research and details of the ongoing projects, important and noteworthy  publications of the faculty, during past two years

Important and noteworthy publications of the faculty, during past five years have been detailed in 3.2.5 above.

8. Placement record of the past students and the contribution of the department to aid student placements

Students of the department are extremely well placed. Most of them are occupying professional positions as academics, journalists, officers, and researchers.

9. Plan of action of the department for the next five years

· Developing innovative short-term courses for the use of Hindi as an official language.
· Promotion of Hindi language as the second largest language of the internet in India.

DEPARTMENT OF COMMERCE & OFFICE MANAGEMENT

1. Faculty profile - adequacy and competency of faculty

	Number of Ph.D.s
	05

	Number of M. Phils
	13

	Number of Post-Graduates
	04


2. Changes made in the courses or programmes during the past two years and the contribution of the faculty to those changes

Changes in syllabi have been detailed in item 1.4.1 above. As already stated, college faculty has a very limited role to play in syllabi change. A number of our faculty members are periodically nominated to UG and PG Boards of Studies by Kurukshetra University which is the deciding authority for syllabi changes.
3. Learning resources of the departments - library, computers, laboratories and other resources

The department has its own computer and printer.
4. Modern teaching methods practiced and use of ICT in teaching – learning

Many of the faculty members of the department make use of relevant teaching software and have developed PowerPoint presentations on various topics. However, ICT as a major teaching-learning resource has yet to take off in a big way. The institution is in the process of procuring subject-specific learning software to cater to the changing needs of the students.
5. Details of faculty development programmes and teachers who have been benefited during the past two years

One member of the department has attended refresher/orientation course.
6. Participation / contribution of  teachers to the academic activities  including teaching , consultancy  and research

One member of the department is actively involved in guiding students for M. Phil The department regularly conducts extension lectures, seminars and workshops to sensitize the faculty about the latest developments in their subject. 
7. Priority areas for Research and details of the ongoing projects, important and noteworthy  publications of the faculty, during past two years

Important and noteworthy publications of the faculty, during past five years have been detailed in 3.2.5 above.
8. Placement record of the past students and the contribution of the department to aid student placements

Students of the department are extremely well placed. Most of them are occupying professional positions in the corporate world, others as academics, and researchers. Majority of the students join their family business.
9. Plan of action of the department for the next five years
· To organize regular soft-skills workshops for students.
· To organize faculty development workshops on ICT based teaching-learning resources.
· To regularly hold Soft-Skills Workshops for students for admission to PG and Professional Courses. 
DEPARTMENT OF ELECTRONICS, IT &
COMPUTER SCIENCE & APPLICATIONS

1. Faculty profile - adequacy and competency of faculty

	Number of Ph.D.s
	01

	Number of M. Phils
	04

	Number of Post-Graduates
	22


2. Changes made in the courses or programmes during the past two years and the contribution of the faculty to those changes

Changes in syllabi have been detailed in item 1.4.1 above. As already stated, college faculty has a very limited role to play in syllabi change. A number of our faculty members are periodically nominated to UG and PG Boards of Studies by Kurukshetra University which is the deciding authority for syllabi changes. Two members of the Department Prof. P. Mathur and Dr. Rajinder Singh Rana are acting as Convenor and Member of Syllabus Drafting Committee for B.Sc. Electronics & Electronic Equipment Maintenance, KUK respectively. Dr. Rajinder Singh Rana is also Member, Board of Studies in Electronic Science, KUK.
3. Learning resources of the departments - library, computers, laboratories and other resources

The department has state-of-the-art, well equipped laboratories. It has 180 computers with the latest configuration, 2 Laptops, 2 Laser and 1 Deskjet printers, 2 Scanners, 2 Web Cameras, 2 Head Phones and a well furnished library with 795 total books. 

4. Modern teaching methods practiced and use of ICT in teaching – learning
Many of the faculty members of the department make use of relevant teaching software and have developed PowerPoint presentations on various topics. The institution is in the process of procuring subject-specific learning software to cater to the changing needs of the students.

5. Details of faculty development programmes and teachers who have been benefited during the past two years

Dr. Rajinder Singh Rana has attended Refresher/ Orientation courses.
6. Participation / contribution of  teachers to the academic activities  including teaching, consultancy  and research

One member of the department is regularly guiding research scholars for M.Phil The department regularly conducts extension lectures, seminars and workshops to sensitize the faculty about the latest developments in their subject. During the last two years department has organized two National Seminars on the topics Opportunities in IT Sector – “Challenges and Solutions” and “Emerging Trends in Nanotechnology”.
7. Priority areas for Research and details of the ongoing projects, important and noteworthy  publications of the faculty, during past two years

Important and noteworthy publications of the faculty, during past five years have been detailed in 3.2.5 above.

8. Placement record of the past students and the contribution of the department to aid student placements

Students of the department are extremely well placed. Most of them are occupying professional positions as academics, researchers and in the software industry. 
9. Plan of action of the department for the next five years

· To organize regular soft-skills workshops for students.
· To organize faculty development workshops on ICT based teaching-learning resources.
DEPARTMENT OF PUNJABI

1. Faculty profile - adequacy and competency of faculty

	Number of Ph.D.s
	01

	Number of M. Phils
	NIL

	Number of Post-Graduates
	NIL


2. Changes made in the courses or programmes during the past two years and the contribution of the faculty to those changes
Changes in syllabi have been detailed in item 1.4.1 above. As already stated, college faculty has a very limited role to play in syllabi change. A number of our faculty members are periodically nominated to UG and PG Boards of Studies by Kurukshetra University which is the deciding authority for syllabi changes.

3. Learning resources of the departments - library, computers, laboratories and other resources

The department has its own computer and printer.

4. Modern teaching methods practiced and use of ICT in teaching – learning

Many of the faculty members of the department make use of relevant teaching software and have developed PowerPoint presentations on various topics. However, ICT as a major teaching-learning resource has yet to take off in a big way. The institution is in the process of procuring subject-specific learning software to cater to the changing needs of the students.

5. Details of faculty development programmes and teachers who have been benefited during the past two years

NIL

6. Participation / contribution of  teachers to the academic activities  including teaching , consultancy  and research

The department regularly conducts extension lectures, seminars and workshops to sensitize the faculty about the latest developments in their subject. 

7. Priority areas for Research and details of the ongoing projects, important and noteworthy  publications of the faculty, during past two years

Important and noteworthy publications of the faculty, during past five years have been detailed in 3.2.5 above.

8. Placement record of the past students and the contribution of the department to aid student placements

Students of the department are extremely well placed. Most of them are occupying professional positions as academics and journalists.
9. Plan of action of the department for the next five years

· To conduct a National Seminar on Punjabi Poetry
· To organize workshops for students on Punjabi Theatre
DEPARTMENT OF SANSKRIT

1. Faculty profile - adequacy and competency of faculty

	Number of Ph.D.s
	03

	Number of M. Phils
	NIL

	Number of Post-Graduates
	NIL


2. Changes made in the courses or programmes during the past two years and the contribution of the faculty to those changes

Changes in syllabi have been detailed in item 1.4.1 above. As already stated, college faculty has a very limited role to play in syllabi change. A number of our faculty members are periodically nominated to UG and PG Boards of Studies by Kurukshetra University which is the deciding authority for syllabi changes.
3. Learning resources of the departments - library, computers, laboratories and other resources
The department has its own computer and printer.

4. Modern teaching methods practiced and use of ICT in teaching – learning

Many of the faculty members of the department make use of relevant teaching software and have developed PowerPoint presentations on various topics. The institution is in the process of procuring subject-specific learning software to cater to the changing needs of the students.

5. Details of faculty development programmes and teachers who have been benefited during the past two years

NIL

6. Participation / contribution of  teachers to the academic activities  including teaching , consultancy  and research

The department regularly conducts extension lectures, seminars and workshops to sensitize the faculty about the latest developments in their subject. The department in collaboration with other departments has successfully conducted a number of National and Regional Seminars. It is a pro-active department with one minor and one major UGC Research Project to its credit.
7. Priority areas for Research and details of the ongoing projects, important and noteworthy  publications of the faculty, during past two years

Important and noteworthy publications of the faculty, during past five years have been detailed in 3.2.5 above.

8. Placement record of the past students and the contribution of the department to aid student placements

Students of the department are extremely well placed. Most of them are occupying professional positions as academics, journalists, officers, and researchers.

9. Plan of action of the department for the next five years

· To work for the acceptance of Sanskrit as a universal language of communication
· To develop user-friendly software in the Sanskrit language
· More stress on computational Sanskrit

DEPARTMENT OF MATHEMATICS

1. Faculty profile - adequacy and competency of faculty

	Number of Ph.D.s
	NIL

	Number of M. Phils
	04

	Number of Post-Graduates
	03


2. Changes made in the courses or programmes during the past two years and the contribution of the faculty to those changes

Changes in syllabi have been detailed in item 1.4.1 above. As already stated, college faculty has a very limited role to play in syllabi change. A number of our faculty members are periodically nominated to UG and PG Boards of Studies by Kurukshetra University which is the deciding authority for syllabi changes.

3. Learning resources of the departments - library, computers, laboratories and other resources.
The department has its own computer and printer.
4. Modern teaching methods practiced and use of ICT in teaching – learning

Many of the faculty members of the department make use of relevant teaching software and have developed PowerPoint presentations on various topics. The institution is in the process of procuring subject-specific learning software to cater to the changing needs of the students.
5. Details of faculty development programmes and teachers who have been benefited during the past two years

Prof. Naveen Gulati, Head of the department has attended a Refresher Course in 2010.
6. Participation / contribution of  teachers to the academic activities  including teaching , consultancy  and research

The department regularly conducts extension lectures, seminars and exhibitions to sensitize the faculty about the latest developments in their subject. 

7. Priority areas for Research and details of the ongoing projects, important and noteworthy  publications of the faculty, during past two years

Important and noteworthy publications of the faculty, during past five years have been detailed in 3.2.5 above.

8. Placement record of the past students and the contribution of the department to aid student placements

Students of the department are extremely well placed. Most of them are occupying professional positions as academics, journalists, officers, and researchers.
9. Plan of action of the department for the next five years
· To organize regular soft-skills workshops for students.
· To organize faculty development workshops on ICT based teaching-learning resources.
· To organize a Mathematics Exhibition
· To establish a Math Lab
DEPARTMENT OF ECONOMICS

1. Faculty profile - adequacy and competency of faculty

	Number of Ph.D.s
	03

	Number of M. Phils
	01

	Number of Post-Graduates
	NIL


2. Changes made in the courses or programmes during the past two years and the contribution of the faculty to those changes

Changes in syllabi have been detailed in item 1.4.1 above. As already stated, college faculty has a very limited role to play in syllabi change. A number of our faculty members are periodically nominated to UG and PG Boards of Studies by Kurukshetra University which is the deciding authority for syllabi changes.

3. Learning resources of the departments - library, computers, laboratories and other resources

The department has its own computer and printer.

4. Modern teaching methods practiced and use of ICT in teaching – learning

Many of the faculty members of the department make use of relevant teaching software and have developed PowerPoint presentations on various topics. The institution is in the process of procuring subject-specific learning software to cater to the changing needs of the students.

5. Details of faculty development programmes and teachers who have been benefited during the past two years

NIL

6. Participation / contribution of  teachers to the academic activities  including teaching , consultancy  and research

One member of the department is actively engaged in guiding research    scholars for M.Phil. The department regularly conducts extension lectures, seminars and workshops to sensitize the faculty about the latest developments in their subject. 

7. Priority areas for Research and details of the ongoing projects, important and noteworthy  publications of the faculty, during past two years

Important and noteworthy publications of the faculty, during past five years have been detailed in 3.2.5 above.

8. Placement record of the past students and the contribution of the department to aid student placements

Students of the department are extremely well placed. Most of them are occupying professional positions in banks and financial institutions.
9. Plan of action of the department for the next five years
· To organize regular soft-skills workshops for students.
· To organize faculty development workshops on ICT based teaching-learning resources.
· To encourage PG students to develop PowerPoint presentations and give seminars
DEPARTMENT OF POLITICAL SCIENCE

1. Faculty profile - adequacy and competency of faculty

	Number of Ph.D.s
	02

	Number of M. Phils
	01

	Number of Post-Graduates
	NIL


2. Changes made in the courses or programmes during the past two years and the contribution of the faculty to those changes

Changes in syllabi have been detailed in item 1.4.1 above. As already stated, college faculty has a very limited role to play in syllabi change. A number of our faculty members are periodically nominated to UG and PG Boards of Studies by Kurukshetra University which is the deciding authority for syllabi changes.

3. Learning resources of the departments - library, computers, laboratories and other resources

The department has its own computer and printer. 

4. Modern teaching methods practiced and use of ICT in teaching – learning

Many of the faculty members of the department make use of relevant teaching software and have developed PowerPoint presentations on various topics. The institution is in the process of procuring subject-specific learning software to cater to the changing needs of the students.

5. Details of faculty development programmes and teachers who have been benefited during the past two years

NIL
6. Participation / contribution of  teachers to the academic activities  including teaching , consultancy  and research

One member of the department is actively engaged in guiding research scholars for M. Phil The department regularly conducts extension lectures, seminars and workshops to sensitize the faculty about the latest developments in their subject. 

7. Priority areas for Research and details of the ongoing projects, important and noteworthy  publications of the faculty, during past two years

Important and noteworthy publications of the faculty, during past five years have been detailed in 3.2.5 above.

8. Placement record of the past students and the contribution of the department to aid student placements

Students of the department are extremely well placed. Most of them are occupying professional positions as academics, journalists, officers, and researchers.
9. Plan of action of the department for the next five years

· To organize regular soft-skills workshops for students.
· To organize faculty development workshops on ICT based teaching-learning resources.
· To organize student-seminars
DEPARTMENT OF HISTORY

1. Faculty profile - adequacy and competency of faculty

	Number of Ph.D.s
	01

	Number of Post-Graduates
	NIL


2. Changes made in the courses or programmes during the past two years and the contribution of the faculty to those changes

Changes in syllabi have been detailed in item 1.4.1 above. As already stated, college faculty has a very limited role to play in syllabi change. A number of our faculty members are periodically nominated to UG and PG Boards of Studies by Kurukshetra University which is the deciding authority for syllabi changes.

3. Learning resources of the departments - library, computers, laboratories and other resources

The department has its own computer and printer.

4. Modern teaching methods practiced and use of ICT in teaching – learning

Many of the faculty members of the department make use of relevant teaching software and have developed PowerPoint presentations on various topics. The institution is in the process of procuring subject-specific learning software to cater to the changing needs of the students.

5. Details of faculty development programmes and teachers who have been benefited during the past two years

NIL

6. Participation / contribution of  teachers to the academic activities  including teaching , consultancy  and research

One member of the department is actively involved in guiding research scholars for M. Phil The department regularly conducts extension lectures, seminars and workshops to sensitize the faculty about the latest developments in their subject. 

7. Priority areas for Research and details of the ongoing projects, important and noteworthy  publications of the faculty, during past two years

Important and noteworthy publications of the faculty, during past five years have been detailed in 3.2.5 above.

8. Placement record of the past students and the contribution of the department to aid student placements

Students of the department are extremely well placed. Most of them are occupying professional positions as academics, journalists, officers, and researchers.
9. Plan of action of the department for the next five years
· To organize regular soft-skills workshops for students.
· To organize faculty development workshops on ICT based teaching-learning resources.
· To organize a History Exhibition
· To organize Educational Tours to places of historical importance
DEPARTMENT OF MUSIC (VOCAL)

1. Faculty profile - adequacy and competency of faculty

	Number of Ph.D.s
	01

	Number of M. Phils
	NIL

	Number of Post-Graduates
	NIL


2. Changes made in the courses or programmes during the past two years and the contribution of the faculty to those changes

Changes in syllabi have been detailed in item 1.4.1 above. As already stated, college faculty has a very limited role to play in syllabi change. A number of our faculty members are periodically nominated to UG and PG Boards of Studies by Kurukshetra University which is the deciding authority for syllabi changes.

3. Learning resources of the departments - library, computers, laboratories and other resources
Nil
4. Modern teaching methods practiced and use of ICT in teaching – learning

Many of the faculty members of the department make use of relevant teaching software and have developed PowerPoint presentations on various topics. The institution is in the process of procuring subject-specific learning software to cater to the changing needs of the students.

5. Details of faculty development programmes and teachers who have been benefited during the past two years

NIL
6. Participation / contribution of  teachers to the academic activities  including teaching , consultancy  and research

The department regularly conducts extension lectures, seminars and workshops to sensitize the faculty about the latest developments in their subject. 

7. Priority areas for Research and details of the ongoing projects, important and noteworthy  publications of the faculty, during past two years

Important and noteworthy publications of the faculty, during past five years have been detailed in 3.2.5 above.

8. Placement record of the past students and the contribution of the department to aid student placements

Students of the department are extremely well placed. Most of them are occupying professional positions as academics, journalists, officers, and researchers.
9. Plan of action of the department for the next five years

· To organize regular soft-skills workshops for students.
· To organize faculty development workshops on ICT based teaching-learning resources
· To identify more talent in the field of music and to make students aware of the opportunities in this field
· To organize Sangeet Sammellan and Talent Hunts

DEPARTMENT OF MUSIC (INSTRUMENTAL)

1. Faculty profile - adequacy and competency of faculty

	Number of Ph.D.s
	01

	Number of M. Phils
	NIL

	Number of Post-Graduates
	NIL


2. Changes made in the courses or programmes during the past two years and the contribution of the faculty to those changes

Changes in syllabi have been detailed in item 1.4.1 above. As already stated, college faculty has a very limited role to play in syllabi change. A number of our faculty members are periodically nominated to UG and PG Boards of Studies by Kurukshetra University which is the deciding authority for syllabi changes.
3. Learning resources of the departments - library, computers, laboratories and other resources
Nil

4. Modern teaching methods practiced and use of ICT in teaching – learning

Many of the faculty members of the department make use of relevant teaching software and have developed PowerPoint presentations on various topics. The institution is in the process of procuring subject-specific learning software to cater to the changing needs of the students.

5. Details of faculty development programmes and teachers who have been benefited during the past two years

NIL

6. Participation / contribution of  teachers to the academic activities  including teaching , consultancy  and research

The department regularly conducts extension lectures, seminars and workshops to sensitize the faculty about the latest developments in their subject. 

7. Priority areas for Research and details of the ongoing projects, important and noteworthy  publications of the faculty, during past two years

Important and noteworthy publications of the faculty, during past five years have been detailed in 3.2.5 above.

8. Placement record of the past students and the contribution of the department to aid student placements

Students of the department are extremely well placed. Most of them are occupying professional positions as academics, journalists, officers, and researchers.
9. Plan of action of the department for the next five years

· To organize regular soft-skills workshops for students.
· To organize faculty development workshops on ICT based teaching-learning resources
· To identify more talent in the field of music and to make students aware of the opportunities in this field

· To organize Classical Music concerts
DEPARTMENT OF PHYSICS

1. Faculty profile - adequacy and competency of faculty

	Number of Ph.D.s
	04

	Number of M. Phils
	03

	Number of Post-Graduates
	02


2. Changes made in the courses or programmes during the past two years and the contribution of the faculty to those changes

Changes in syllabi have been detailed in item 1.4.1 above. As already stated, college faculty has a very limited role to play in syllabi change. A number of our faculty members are periodically nominated to UG and PG Boards of Studies by Kurukshetra University which is the deciding authority for syllabi changes.

3. Learning resources of the departments - library, computers, laboratories and other resources

The department has well equipped laboratories and two computers and printers for day to day working. 
4. Modern teaching methods practiced and use of ICT in teaching – learning

Many of the faculty members of the department make use of relevant teaching software and have developed PowerPoint presentations on various topics. The institution is in the process of procuring subject-specific learning software to cater to the changing needs of the students.

5. Details of faculty development programmes and teachers who have been benefited during the past two years

Dr. Roshan Lal, Dr. Prem Singh, Dr. Krishan Kumar and Prof. Gurvinder Singh have attended Refresher/Orientation courses.

6. Participation / contribution of  teachers to the academic activities  including teaching , consultancy  and research

Three members of the department are actively involved in guiding research scholars for M. Phil The department regularly conducts extension lectures, seminars and workshops to sensitize the faculty about the latest developments in their subject. 
7. Priority areas for Research and details of the ongoing projects, important and noteworthy  publications of the faculty, during past two years

Important and noteworthy publications of the faculty, during past five years have been detailed in 3.2.5 above.
8. Placement record of the past students and the contribution of the department to aid student placements

Students of the department are extremely well placed. Most of them are occupying professional positions as academics, journalists, officers, and researchers.
9. Plan of action of the department for the next five years
· To update Optical, Mechanical and Electrical Workshops.
· To organize seminars for students to find opportunities in the field of Applied Physics.
DEPARTMENT OF CHEMISTRY
1. Faculty profile - adequacy and competency of faculty

	Number of Ph.D.s
	02

	Number of M.Phils
	01

	Number of Post-Graduates
	02


2. Changes made in the courses or programmes during the past two years and the contribution of the faculty to those changes

Changes in syllabi have been detailed in item 1.4.1 above. As already stated, college faculty has a very limited role to play in syllabi change. A number of our faculty members are periodically nominated to UG and PG Boards of Studies by Kurukshetra University which is the deciding authority for syllabi changes.

3. Learning resources of the departments - library, computers, laboratories and other resources

The department has its own computer and printer.

4. Modern teaching methods practiced and use of ICT in teaching – learning

Many of the faculty members of the department make use of relevant teaching software and have developed PowerPoint presentations on various topics. The institution is in the process of procuring subject-specific learning software to cater to the changing needs of the students.

5. Details of faculty development programmes and teachers who have been benefited during the past two years

Dr. Sushil Kumar of the department attended orientation/refresher course.
Dr. Jaipal of the department attended orientation/refresher course.

Dr. Joginder of the department attended orientation/refresher course.

6. Participation / contribution of  teachers to the academic activities  including teaching , consultancy  and research

Two members of the department are actively involved in guiding research scholars for M. Phil The department regularly conducts extension lectures, seminars and workshops to sensitize the faculty about the latest developments in their subject. 
7. Priority areas for Research and details of the ongoing projects, important and noteworthy  publications of the faculty, during past two years

Important and noteworthy publications of the faculty, during past five years have been detailed in 3.2.5 above.
8. Placement record of the past students and the contribution of the department to aid student placements

Students of the department are extremely well placed. Most of them are occupying professional positions as academics, journalists, officers, and researchers.
9. Plan of action of the department for the next five years

· To update Chemistry labs vis-à-vis the latest changes in the curriculum.
· To work out feasibility of Industrial Chemistry.
DEPARTMENT OF BIO-TECHNOLOGY

1. Faculty profile - adequacy and competency of faculty

	Number of Ph.D.s
	NIL

	Number of M. Phils
	NIL

	Number of Post-Graduates
	01


2. Changes made in the courses or programmes during the past two years and the contribution of the faculty to those changes

Changes in syllabi have been detailed in item 1.4.1 above. As already stated, college faculty has a very limited role to play in syllabi change. A number of our faculty members are periodically nominated to UG and PG Boards of Studies by Kurukshetra University which is the deciding authority for syllabi changes.

3. Learning resources of the departments - library, computers, laboratories and other resources

It is a newly introduced subject and as such the department is still in a development state.
4. Modern teaching methods practiced and use of ICT in teaching – learning

The institution is in the process of procuring subject-specific learning software to cater to the changing needs of the students.

5. Details of faculty development programmes and teachers who have been benefited during the past two years

NIL

6. Participation / contribution of  teachers to the academic activities  including teaching , consultancy  and research

NIL

7. Priority areas for Research and details of the ongoing projects, important and noteworthy  publications of the faculty, during past two years

Important and noteworthy publications of the faculty, during past five years have been detailed in 3.2.5 above.

8. Placement record of the past students and the contribution of the department to aid student placements

Students of the department are extremely well placed. Most of them are occupying professional positions as academics, journalists, officers, and researchers.
9. Plan of action of the department for the next five years
· As the course has been started just three years back, all efforts will be made to upgrade and update the Biotechnology lab.
· Exposure of students to the world of Biotechnology by organizing Educational Trips to Pharmaceutical Research Centers, Food Processing Units and Central Laboratories.
DEPARTMENT OF BOTANY
1. Faculty profile - adequacy and competency of faculty

	Number of Ph.D.s
	01

	Number of M. Phils
	NIL

	Number of Post-Graduates
	NIL


2. Changes made in the courses or programmes during the past two years and the contribution of the faculty to those changes

Changes in syllabi have been detailed in item 1.4.1 above. As already stated, college faculty has a very limited role to play in syllabi change. A number of our faculty members are periodically nominated to UG and PG Boards of Studies by Kurukshetra University which is the deciding authority for syllabi changes.

3. Learning resources of the departments - library, computers, laboratories and other resources

The department has its own computer and printer. It has well-equipped laboratories and AV study material.
4. Modern teaching methods practiced and use of ICT in teaching – learning

Many of the faculty members of the department make use of relevant teaching software and have developed PowerPoint presentations on various topics. The institution is in the process of procuring subject-specific learning software to cater to the changing needs of the students.

5. Details of faculty development programmes and teachers who have been benefited during the past two years

NIL
6. Participation / contribution of  teachers to the academic activities  including teaching , consultancy  and research

The department regularly conducts extension lectures, seminars, quizzes and workshops to sensitize the faculty about the latest developments in their subject. 
7. Priority areas for Research and details of the ongoing projects, important and noteworthy  publications of the faculty, during past two years

Important and noteworthy publications of the faculty, during past five years have been detailed in 3.2.5 above.

8. Placement record of the past students and the contribution of the department to aid student placements

Students of the department are extremely well placed. Most of them are occupying professional positions as academics, journalists, officers, and researchers.
9. Plan of action of the department for the next five years

· Preparing students for job opportunities in the field of Botany.
· Visits to FRI, CPRI and other research centers. 
DEPARTMENT OF ZOOLOGY
1. Faculty profile - adequacy and competency of faculty

	Number of Ph.D.s
	01

	Number of M. Phils
	01

	Number of Post-Graduates
	NIL


2. Changes made in the courses or programmes during the past two years and the contribution of the faculty to those changes

Changes in syllabi have been detailed in item 1.4.1 above. As already stated, college faculty has a very limited role to play in syllabi change. A number of our faculty members are periodically nominated to UG and PG Boards of Studies by Kurukshetra University which is the deciding authority for syllabi changes.

3. Learning resources of the departments - library, computers, laboratories and other resources

The department has its own computer and printer. It has well-equipped laboratories and AV study material.

4. Modern teaching methods practiced and use of ICT in teaching – learning

Many of the faculty members of the department make use of relevant teaching software and have developed PowerPoint presentations on various topics. The institution is in the process of procuring subject-specific learning software to cater to the changing needs of the students.

5. Details of faculty development programmes and teachers who have been benefited during the past two years
6. Participation / contribution of  teachers to the academic activities  including teaching , consultancy  and research

7. Priority areas for Research and details of the ongoing projects, important and noteworthy  publications of the faculty, during past two years

Important and noteworthy publications of the faculty, during past five years have been detailed in 3.2.5 above.

8. Placement record of the past students and the contribution of the department to aid student placements

Students of the department are extremely well placed. Most of them are occupying professional positions as academics, journalists, officers, and researchers.
9. Plan of action of the department for the next five years
· Preparing Students for Competitive Examinations.
· Visits to different zoos.
DEPARTMENT OF HOME SCIENCE

1. Faculty profile - adequacy and competency of faculty

	Number of Ph.D.s
	Nil

	Number of M. Phils
	01

	Number of Post-Graduates
	01


2. Changes made in the courses or programmes during the past two years and the contribution of the faculty to those changes

Changes in syllabi have been detailed in item 1.4.1 above. As already stated, college faculty has a very limited role to play in syllabi change. A number of our faculty members are periodically nominated to UG and PG Boards of Studies by Kurukshetra University which is the deciding authority for syllabi changes.

3. Learning resources of the departments - library, computers, laboratories and other resources

The department has its own computer and printer. It has well-equipped laboratories and latest kitchen appliances.

4. Modern teaching methods practiced and use of ICT in teaching – learning
Many of the faculty members of the department make use of relevant teaching software and have developed PowerPoint presentations on various topics. The institution is in the process of procuring subject-specific learning software to cater to the changing needs of the students.

5. Details of faculty development programmes and teachers who have been benefited during the past two years

NIL

6. Participation / contribution of  teachers to the academic activities  including teaching, consultancy  and research

The department regularly conducts extension lectures, seminars and workshops to sensitize the faculty about the latest developments in their subject. 

7. Priority areas for Research and details of the ongoing projects, important and noteworthy  publications of the faculty, during past two years

Important and noteworthy publications of the faculty, during past five years have been detailed in 3.2.5 above.
8. Placement record of the past students and the contribution of the department to aid student placements

Students of the department are extremely well placed. Most of them are occupying professional positions as academics, journalists, officers, and researchers.
9. Plan of action of the department for the next five years
· Planning to introduce B.Sc. in Fashion Designing.
· To introduce Home Science as a subject at the B.A. level.
 DEPARTMENT OF SPORTS & PHYSICAL EDUCATION

1. Faculty profile - adequacy and competency of faculty

	Number of Ph.D.s
	01

	Number of M. Phils
	01

	Number of Post-Graduates
	01


2. Changes made in the courses or programmes during the past two years and the contribution of the faculty to those changes

Changes in syllabi have been detailed in item 1.4.1 above. As already stated, college faculty has a very limited role to play in syllabi change. A number of our faculty members are periodically nominated to UG and PG Boards of Studies by Kurukshetra University which is the deciding authority for syllabi changes.

3. Learning resources of the departments - library, computers, laboratories and other resources

The department has its own computer and printer.
4. Modern teaching methods practiced and use of ICT in teaching – learning

ICT as a major teaching-learning resource has yet to take off in a big way. The institution is in the process of procuring subject-specific learning software to cater to the changing needs of the students.

5. Details of faculty development programmes and teachers who have been benefited during the past two years

NIL

6. Participation / contribution of  teachers to the academic activities  including teaching, consultancy  and research

Physical education as a subject of classroom study is relatively new in the institution. As such, all the above activities are in a development stage.

7. Priority areas for Research and details of the ongoing projects, important and noteworthy  publications of the faculty, during past two years

Important and noteworthy publications of the faculty, during past five years have been detailed in 3.2.5 above.

8. Placement record of the past students and the contribution of the department to aid student placements

Students of the department are extremely well placed. Most of them are occupying professional positions as academics, journalists, officers and coaches.
9. Plan of action of the department for the next five years
· To prepare more and more students for participation at the National and International level
D. Declaration by the Head of the Institution

I certify that that the data included in this Self-Study Report (SSR/RAR) are true to the best of my knowledge. 

This SSR/RAR is prepared by the institution after internal discussions, and no part thereof has been outsourced.

I am aware that the Peer team will validate the information provided in this SSR during the peer team visit.

Signature of the Head of the institution 

                                                                                                                      with seal:

Place:

Date: 

Section C: Appendices
1.    Master Plan of the College 

           (The Latest Master Plan shall be made available to the peer team during its visit)

___________________________________________________
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